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Search for Hot Topics

Dive deeper into hot topics with the updated Argyle Disclosure Database. The new
text search feature allows you to view text search results within the industry’s first
user-accessible graphic disclosure database.

Review online or compile and download your selected disclosures as a PDF report.

ana Argyle Disclosure Database

criteria

Sea

Search for

Images ——

Search terms

Q Search ® Cart & Profile Support

(i)

o Search multiple terms by listing them with a space and no punctuation. Example: CSR ESG Sustainability
* Use quotes to search for an exact phrase. Example: "burn rate"

* Use the asterisk wildcard character to |nclude alternatnve forms of words. plurals etc. Example:
sustainab® would return results for i or

SAMPLE SEARCH
Human Capital Management
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Images —— Text

Search terms

“human capital management”

onstruction, Transportation, Business Services, etc.),
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SAMPLE SEARCH
Greenhouse Gas Emissions

Wy e

Progress Toward Our 2020 Environmental Sustainability Gosls
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Search for

Images —— Text ® NEWTEXT SEARCH We are committed to a targeted
reduction in environmental impacts,
regardless of business growth.

Search terms

“greenhouse gas emissions”

| 2018 | Business Equipment & Software, Chemicals, Consumer Durables, Consumer Non-Durables, Energy, Finance & Insurance, Healthcare,
Manufacturing, Other (Mines, Construction, Transportation, Business Services, etc.), Utilities, &Retail Stores

T [ e )
Add ALL to Cart
N e Year Page Content o

United , while offering our customers the most cutting-edge, sustainable technologies.
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quarterly by UTC sites under common reporting and quality standards.
Reported data are reviewed and consolidated by UTC's Corporate Office. UTC

United annually its site gy use and datato -
Proxy Add to Cart
Technologies 5 2018 26 independent review based on International Standards Organization 14064 2

Part 3 criteria for the validation of greenhouse gas assertions. (2) The 2020
goals and progress toward these goals

energy, safety, security, productivity and global urbanization. HIGHLIGHTS OF
OUR ENVIRONMENTAL AND SAFETY ACHIEVEMENTS GREENHOUSE GAS
Honeywell 2018 10 REDUCTION AND ENERGY EFFICIENCY Honeywell reports on its global

International Brey greenhouse gas emissions publicly through CDP (formally Carbon Disclosure

Project) and report: i tothe US. i Protection Agency
and the United Kingdom Environment Agency. A qualified
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SAMPLE SEARCH
Gender Diversity

GOVERNANCE

DIRECTOR NOMINEES

The Coca-Cola Company

Messoge from Sam Nunn, Lead Independent Director
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Search terms

“gender diversity”

Diversity” | 2018 |

Other C

Document

Year Page

Coca-Cola 2018 10

Coca-Cola 2018 16

Coca-Cola 2018 20

Edison

International 2018

Proxy 17

How does the Governance Comittee consider diversity in identifying
director candidates?
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Business Equipment & Software, Chemicals, Consumer Durables, Consumer Non-Durables, Energy, Finance &
Utilities, &Retail Stores

Add ALL toCart

uction, Transportation, Business Services, etc.),

Content

Expertise 8 Risk Oversight/Management Expertise Marketing Experience 10
Extensive Knowledge of the Company’s Business and/or Industry 6 >10 years
31% 0-2 years 19% 3-5 years 25% 6-10 years 25% Average Tenure 9.9 years
Average Age 64.6 years Gender Diversity 31% women All Director nominees
exhibit: A commitment to sustainability and social issues Innovative thinking A
proven record of success Knowledge

Add to Cart

at the upcoming April meeting: Caroline Tsay and Christopher Davis. As we
think about Board composition, the factors and variables we consider are
many. We have had a particular focus der diversity. W k

31% of our Board nominees, and two women are chairs of two important
committees. Muhtar,the rest of the Board and | are committed to continuing to
increase these numbers. Finally, we assure you

O

Tenure 9.9 years Average Age 64.6 years Gender Diversity 31% women All

exhibit: A

Director and social issues
Innovative thinking A proven record of success Knowledge of corporate
governance requirements and practices High Level of Financial Experience 16

High integrity An appreciation of multiple cultures Q

to

Add to Cart
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How does the Governance C diversity in id
director candidates? Our Corporate Governance Guidelines state the Board's

policvt_hat the veflue of div?rsity on the Board should be.cons'idered. ‘_I'he
G c thi d diversity, and di ity of skills,
backgrounds and qualifications d on the Board, inr i

nominees for election

Edison international
2018 Proxy Statement




SAMPLE SEARCH

Cybersecurity

@ Whatabout data privacy andcybersecurityrisk?
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Learn more at http://add.argyleteam.com

For a demonstration and your log-in details contact info@argyleteam.com



About Argyle

We are a creative communications firm offering
end-to-end, in-house execution capabilities.

Our experienced and passionate team is
composed of attorneys, designers, project
managers, thinkers and web developers. We
collaborate together around a process that
encompasses drafting, editing, designing and
publishing across all digital and print channels.

We are thrilled that communications prepared
by Argyle have contributed to trustful
relationships between our clients and their
readers, whether investors, employees or other
stakeholders.

In turn, our commitment to our clients has
resulted in meaningful long-term relationships
with some of the most respected public and
private companies in the world.

www.argyleteam.com

Argyle Company
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’}, New York, NY 10016
(201) 793 5400
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