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Introduction

At Argyle, we spend significant time collaborating with our clients on Board disclosures. 
From enhancing director biographies to considering various forms of skills matrices 
to expanding discussions on key boardroom processes, we aim to present director 
information in a clear and reader-friendly manner.

Although we pay particular attention to the presentation of the disclosures, we actually are much more 
focused on the substance - explaining, in the context of the election of directors, why the presented 
nominees are the right individuals (and, collectively with the other directors, the right Board) to oversee 
and guide the company.

The NYC Comptroller and NYC Pension Funds National Boardroom Accountability Project 
Campaign — Version 2.0

Following years of discussions on this topic, and increasing investor interest in understanding the 
Board’s own process for reviewing and evaluating composition, we were not surprised to see a 
more formal call for these disclosures. On September 6 2017, as part of their National Boardroom 
Accountability Project Campaign — Version 2.0, the NYC Comptroller and NYC Pension Funds 
addressed a letter1 to the nominating/governance committee chairs of 1512 portfolio companies, which 
had adopted proxy access in response to shareholder proposals submitted by the Funds. In the letter, 
Comptroller Stringer requested:

“. . . to initiate a discussion with one or more members of the [Committee] regarding the board’s 
refreshment process. As a necessary predicate to this discussion, we ask that you provide to us 
– and disclose to all investors as soon as practicable – a meaningful director qualifications matrix 
identifying each director’s most relevant skills, experience and attributes, as well as each such 
individual’s gender and race/ethnicity.”

By way of explaining the value provided by a skills matrix, the letter stated:

“A director skills and experience matrix gives investors a “big-picture” view of the criteria 
the board deems appropriate in selecting a board slate for election each year in light of the 
company’s particular and evolving long-term business strategy and risks. By having the matrix 
go beyond the minimum qualifications that nominating/governance committees believe must be 
met by all board nominees, boards enable investors to better (a) assess how well suited individual 
director nominees are for the company, (b) identify any gaps in skills, experience or other 
characteristics, and (c) more fully exercise our voting rights.”

1 https://comptroller.nyc.gov/wp-content/uploads/2017/09/BAP-2.0-Letter-A.pdf
2 https://comptroller.nyc.gov/wp-content/uploads/2017/09/BAP-2.0-Focus-List.pdf
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Our Perspective

We have a seen a proliferation of director matrices in recent years and we are curious to see if the NYC 
campaign leads to a standardized form. Today, even among companies with comprehensive director 
disclosures, we see varying approaches.

We think the most effective disclosures explain why certain qualifications are identified as important 
to the particular company, and how those qualifications may have evolved in light of the company’s 
evolving strategy.

From there, an overview of the Board’s collective skill set is valuable, to which a matrix may be added 
to present the skills of each individual director. Discussion about the Board’s views on how diversity 
impacts composition offers further insight. Considering the underlying purpose of the NYC Comptroller 
and NYC Pension Funds’ project – to evaluate Board quality and promote Board accountability – 
providing context around the presentation of director skills is valuable to understanding Board priorities.

What’s Next for Skills Disclosures

When we consider that investors, including the NYC Pension Funds, are looking for transparency into 
the Board’s processes around refreshment, we expect that companies will have differing disclosures 
(even if – especially if – a one-size-fits-all matrix evolves). For some companies, Board refreshment is 
a broader topic that weaves in retirement or tenure policies, diversity initiatives, committee rotations, 
annual evaluations and skill reviews, among other topics. Other Boards, for any number of reasons, 
may take a simpler approach. Ultimately, we think disclosures and engagement on the topic of skill 
matrices and Board refreshment will continue to gain momentum.

Further Thought Pieces addressing disclosure trends, including Communicating Purpose in 
Light of BlackRock’s Letter to CEOs and Communicating Board Climate Responsibility 
in Light of Ceres and the B Team’s Recommendations are available for complimentary 
download at www.argyleteam.com
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What We Have Done

To identify trends in skills disclosures, we have reviewed the latest proxy statements of 146 of the 
companies that received the NYC Comptroller and NYC Pension Funds’ letter (5 companies have either 
delisted, or are in the midst of a merger and so have not published a proxy statement since receiving 
the letter).

The following pages present an overview of skills disclosures from 146 companies, with notable 
examples to highlight trends. This Thought Piece is presented in two sections – a Summary, followed by 
an Annex section for those readers wishing to take a deeper dive.

Summary

We highlight how a selection of companies that published proxy statements after receiving the NYC 
Comptroller and NYC Pension Funds’ letter have disclosed:

• Skills and experience sought by the Board;

• Board skills as a group; and

• Individual director skills.

We also present how a small group of companies beyond those companies that received the NYC 
Comptroller and NYC Pension Funds’ letter have linked director skills to committee memberships.

Annexes

Annex A  
A complete chart of the skills disclosure practices 
of our sample of 146 companies.

Annex B  
The language used to describe director skills 
and experience in each of the 59 skills matrices, 
grouped by theme.

Annex C  
The skills matrix and associated disclosures 
published by the 59 companies that present a 
matrix in their latest proxy statement.

Annex D  
Skills disclosures published by a selection of 
companies that do not publish a matrix, and 
communicate Board skills and experience 
effectively.
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Summary

Skills Sought by Corporate Boards
Most companies expect directors to bring a level of leadership and financial experience. As 
corporate strategies change, and technology and other factors introduce new risks, Boards 
are seeking additional skills and experience to ensure effective oversight.

A number of companies use their proxy statements to communicate the qualifications that 
they seek from directors, and in doing so explain to investors how the skills required in the 
boardroom are expanding in tune with market conditions.

Discussion of specific 
skills and experience 
sought by the Board

We looked for…
Language that specifically 
discusses skills and experience 
sought by the Board

We found this in…

51%   75/146 
proxy statements

Notable Examples

HCP presents a visual dashboard 
of core competencies sought 
from all directors, and additional 
qualifications of importance to 
the Board.
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Oxy uses a Skills Matrix to 
summarize the competencies 
that the Board considers 
valuable to effective oversight 
of the Company, and illustrates 
how the current Board 
members individually and 
collectively represent these 
key competencies.

Xcel Energy highlights the seven 
areas of experience sought from 
director nominees.
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Explanation why 
specific skills and 
experience sought by 
the Board

We looked for…
Language that explains why 
the skills and experience 
sought by the Board are 
relevant to the Company

We found this in…

23%   33/146 
proxy statements

Notable Examples

Caterpillar presents key business 
characteristics, from being a 
“global manufacturer” to being, 
“… impacted by regulatory 
requirements and policies of various 
government entities”, and highlights 
the consequent qualifications, skills 
and experience that the Public 
Policy and Governance Committee 
believes should be represented on 
the Board.

Colgate-Palmolive presents the 
area of skill or qualification sought, 
and then explains in clear terms 
where and/or how the nominee 
should have acquired the requisite 
experience. The Company then 
goes on to explain why the skill or 
qualification is important to serve 
on the Board.

ConocoPhillips uses icons 
and text to present the key 
qualifications and skills that the 
Committee on Directors’ Affairs 
considers in evaluating director 
nominees, and explains in clear 
terms how they are relevant to the 
Company’s activities.
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Board Skills as a Group
In response to investors seeking to understand how individuals are qualified to serve on corporate 
boards, a number of companies have developed a skills matrix to present individual skills. While 
this approach is valuable, some institutional investors like to understand the collective skills 
possessed by the board as a whole. 

This being the case, some companies present a graphic presentation of nominee skills as a 
group, without attributing specific skills to individual board members, In other cases, companies 
present a graphic presentation of nominee skills as a group and a matrix.

Graphic 
Presentation of 
Nominee Skills 
as a Group

We looked for…
Companies that publish a graphic 
“blended” overview of collective Board 
skills and experience, and do not 
publish a skills matrix.

We found this in…

24%   35/146 
proxy statements

Notable Examples

3M uses a graphic to highlight the Board’s diversity 
of skills and experience as a group, with the number 
of directors bringing each skill clearly presented.

Southern Company presents a dashboard of the 
qualifications, attributes, skills and experience 
desired on the Board, and shows the number of 
directors qualified in each area.

J&J updated the visual skills chart presented in 
the Company’s proxy statement as a result of 
shareholder outreach.

BACK TO CONTENTS
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Skills Matrix 
and Graphic 
Presentation of 
Nominee Skills 
as a Group

We looked for…
Companies that present a skills matrix 
which explicitly links experience to 
individual director nominees and a 
“blended” graphic overview of collective 
Board skills and experience.

We found this in…

7%   10/146 
proxy statements

Notable Examples

PepsiCo’s proxy statement has included a skills matrix since 2016. This year’s matrix is presented with a 
visual dashboard of Board facts to offer readers further insights into director tenure, age and additional 
attributes. A separate, blended overview of the directors’ skills and experience as a group is presented in the 
proxy summary.

BACK TO CONTENTS
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Wells Fargo presents a matrix and graphic overview 
of Board composition in two locations in the 
Company’s 2018 proxy statement; in the proxy 
summary and the “Corporate Governance” section.

Unum presents the qualifications sought from director 
nominees and the number of individuals that bring each 
qualification to the Board. Eleven pages later, a matrix 
links skills to each individual nominee.

BACK TO CONTENTS
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Individual Director Skills
As investor interest in understanding board composition has grown, so has scrutiny of individual 
director skills, experience and additional attributes including gender and ethnic diversity.

Companies have responded to the NYC Comptroller and NYC Pension Funds’ letter and 
broader investor interest by incorporating matrices and other disclosures into their proxy 
statements to present the specific skills that each nominee brings to the boardroom, and 
how the Board as a group is qualified to oversee the company.

Skills Matrix

We looked for…
A skills matrix – like the model proposed 
by the NYC Comptroller and NYC Pension 
Funds – that explicitly links experience to 
individual director nominees

We found this in…

40%   59/146 
proxy statements

Matrix Size
Of the 59 companies from our sample that published a matrix in their latest proxy statement:

• The longest matrix presents 17 skills/areas of experience
• The shortest matrix presents 5 skills/areas of experience
• The average number of skills/areas of experience is 10

Bed Bath & Beyond Inc.

Unum Group

Union Pacific Corporation

salesforce.com, inc.

Occidental Petroleum Corporation

AES Corporation, The

Zoetis Inc.

Xilinx, Inc.

Wells Fargo & Company

W.W. Grainger, Inc.

Nabors Industries

Crown Castle International Corp.

Ventas, Inc.

Murphy Oil Corporation

Fidelity National Financial, Inc.

Equifax Inc.

Apartment Investment and 
Management Co.

Anadarko Petroleum Corporation

Albemarle Corporation

DTE Energy Company

Duke Energy Corporation

ConocoPhillips

ACI Worldwide, Inc.

Tractor Supply Company

PPL Corporation

Honeywell International Inc.

CF Industries Holdings, Inc.

Cerner Corporation

BB&T Corporation

Ameren Corporation

Macerich Company, The 

International Business 
Machines Corporation

Hasbro Inc.

CMS Energy Corporation

Whiting Petroleum Corp.

Vornado Realty Trust

Leucadia National Corporation

Intel Corporation

Exelon Corporation

Caterpillar Inc.

Apache Corp

Range Resources Corporation

Phillips 66

Colgate-Palmolive Company

Chevron Corporation

Abbvie

Vertex Pharmaceuticals 
Incorporated

VEREIT, Inc.

Booking Holdings, Inc.

Amgen Inc.

PepsiCo, Inc.

National Oilwell Varco, Inc.

Marsh & McLennan 
Companies, Inc.

Marathon Oil Corporation

Kinder Morgan, Inc.

HCP, Inc.

GameStop Corp.

Freeport-McMoRan Copper & 
Gold Inc.

Expeditors International of 
Washington Inc.
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See Annex B to review the precise language used to describe skills and experience in each of 
the 59 skills matrices, grouped by theme. 

See Annex C to review the skills matrix and associated disclosures published by each of the 
59 companies that present a skills matrix in their latest proxy statement.
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Exelon uses a matrix to present the primary skills, 
core competencies and other attributes brought by 
each independent director. An icon system is used 
consistently in the matrix, in each director biography 
and in a presentation of why each core competency 
is important for service on Exelon’s Board. In addition 
to the matrix, Exelon presents a visual overview of 
director diversity, tenure, age and independence and 
includes an overall percentage or average for each.

Grainger’s matrix goes beyond a title for each 
qualification or skill to explain in some detail how each 
nominee acquired the appropriate level of experience.

Honeywell presents a matrix in 
the proxy summary with additional 
information about the Board.

Notable Examples

BACK TO CONTENTS
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Linking Skills to Committee Memberships
Beyond overall board composition, investors increasingly expect committees to be 
made up of directors who bring relevant and valuable skills to their assignments. A small 
number of companies use their proxy statements to communicate proactively around the 
qualifications that directors bring to their committee memberships, and overall committee 
skill composition.

Note: Allstate, The Coca-Cola Company and Walmart are not on the list of 151 companies that received 
the NYC Comptroller and NYC Pension Funds’ letter; we have included disclosures published by these 
companies in this Thought Piece to highlight a relevant disclosure trend.

Notable Examples

In each director biography, Allstate presents “Committee 
Expertise Highlights” that explain how each director is 
qualified to serve on their respective committees.

In each committee presentation, Walmart highlights the 
experience mix of committee members as a group.

In each committee presentation, The Coca-Cola 
Company draws attention to the individual 
“Skills/Qualifications” of each committee member.

BACK TO CONTENTS
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Annex A
Skills disclosure practices of the 146 companies that have 
published a proxy statement since receiving the NYC 
Comptroller and NYC Pension Funds’ letter
  Companies presenting a Skills Matrix in their most recent Proxy Statement featured in this Thought Piece

 Further Companies with notable Skills Disclosures featured in this Thought Piece

Skills Sought by 
Corporate Boards

Board Skills 
as a Group Individual Director Skills

Discussion of 
specific skills 

and experience 
sought by  
the Board

Explanation 
why specific 

skills and 
experience 
sought by  
the Board

Graphic 
Presentation  
of nominee 
skills as a 

Group Skills Matrix Location of Skills Matrix

75/146

51%

33/146

23%

35/146

24%

59/146

40%

3M

Abbvie Board of Directors and Committees

Abercrombie & Fitch Co.

ACI Worldwide, Inc.

AES Corporation, The Proxy Summary

Albemarle Corporation Election of Directors

Alexion Pharmaceuticals, Inc.

Alliance Data Systems Corporation

Ameren Corporation Election of Directors

American Airlines Group Inc.

American Electric Power Co., Inc.

American Tower Corporation

AMETEK, Inc.

Amgen Inc. Election of Directors

Anadarko Petroleum Corporation Corporate Governance

Apache Corp Proxy Summary

Apartment Investment and Management Co. Board of Directors and Executive Officers

AvalonBay Communities Inc.

Avon Products Inc.

BB&T Corporation Election of Directors

Bed Bath & Beyond Inc. Election of Directors

Big Lots Inc.

Boeing Company, The

Booking Holdings, Inc. Election of Directors

Cabot Oil & Gas Corporation

Caterpillar Inc. Proxy Summary

CenterPoint Energy, Inc.

Cerner Corporation Consideration of Director Nominees

CF Industries Holdings, Inc. Election of Directors

Charles Schwab Corporation, The

Cheniere Energy, Inc.

Chevron Corporation Proxy Summary

Chipotle Mexican Grill, Inc.

Cimarex Energy Co.

CMS Energy Corporation Election of Directors

Colgate-Palmolive Company Governance of The Company

ConocoPhillips Election of Directors

Consolidated Edison, Inc.

BACK TO CONTENTS
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Annex A: Skills disclosure practicesA-02

Skills Sought by 
Corporate Boards

Board Skills 
as a Group Individual Director Skills

Discussion of 
specific skills 

and experience 
sought by  
the Board

Explanation 
why specific 

skills and 
experience 
sought by  
the Board

Graphic 
Presentation  
of nominee 
skills as a 

Group Skills Matrix Location of Skills Matrix

Crown Castle International Corp. Information about the Board of Directors

DENTSPLY Sirona Inc.

Devon Energy Corporation

Diebold Nixdorf, Incorporated

Dollar General Corporation

Dollar Tree, Inc.

Dominion Resources, Inc.

DTE Energy Company Election of Directors

Duke Energy Corporation Proxy Summary

eBay Inc.

Electronic Arts Inc.

Entergy Corporation

EOG Resources, Inc.

EQT Corporation

Equifax Inc. Board Leadership & Corporate Governance

Equity Residential

Eversource Energy

Exelon Corporation Proxy Summary

Expeditors International of Washington Inc. Election of Directors

Express Scripts Holding Company

Exxon Mobil Corporation

Fidelity National Financial, Inc. Certain Information About Our Directors

Fidelity National Information Services, Inc.

FleetCor Technologies, Inc.

FMC Corporation

Freeport-McMoRan Copper & Gold Inc. Election of Directors

GameStop Corp. Election of Directors

Global Payments Inc.

Hasbro Inc. Election of Directors

HCP, Inc. Proxy Summary

Hess Corporation

Home Depot, Inc., The

Honeywell International Inc. Proxy Summary

Hospitality Properties Trust

Humana Inc.

International Business Machines Corporation Board of Directors

Intel Corporation Election of Directors

Intercontinental Exchange, Inc.

Johnson & Johnson

Kilroy Realty Corporation

Kinder Morgan, Inc. Board of Directors

Leggett & Platt, Incorporated

Leucadia National Corporation Election of Directors

Level 3 Communications, Inc.

LKQ Corporation

Macerich Company, The Election of Directors

Marathon Oil Corporation Election of Directors

Marsh & McLennan Companies, Inc. Board of Directors and Committees

Martin Marietta Materials, Inc.

Minerals Technologies Inc.

Murphy Oil Corporation Election of Directors

Nabors Industries Election of Directors

National Oilwell Varco, Inc. Board of Directors

Netflix, Inc.

New York Community Bancorp Inc.

Newfield Exploration Company

BACK TO CONTENTS
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Skills Sought by 
Corporate Boards

Board Skills 
as a Group Individual Director Skills

Discussion of 
specific skills 

and experience 
sought by  
the Board

Explanation 
why specific 

skills and 
experience 
sought by  
the Board

Graphic 
Presentation  
of nominee 
skills as a 

Group Skills Matrix Location of Skills Matrix

NiSource Inc.

Noble Energy, Inc.

NRG Energy, Inc.

NVR, Inc.

Occidental Petroleum Corporation Election of Directors

ONEOK, Inc.

O’Reilly Automotive, Inc.

PepsiCo, Inc. Election of Directors

Pfizer Inc.

Phillips 66 Corporate Governance

Pinnacle West Capital Corporation

Pioneer Natural Resources Co.

PPL Corporation Election of Directors

PulteGroup, Inc.

Range Resources Corporation Election of Directors

Republic Services, Inc.

Roper Technologies, Inc.

Ross Stores, Inc.

salesforce.com, inc. Directors and Corporate Governance

SBA Communications Corp.

Sealed Air Corporation

Senior Housing Properties Trust

Skyworks Solutions, Inc.

SL Green Realty Corp.

Southern Company, The

Southwestern Energy Co.

Splunk, Inc.

Sprouts Farmers Market, Inc.

Texas Instruments Incorporated

Textron Inc.

Tractor Supply Company Election of Directors

U.S. Bancorp

Ultimate Software Group, Inc., The

Union Pacific Corporation Election of Directors

United Therapeutics Corporation

Unum Group Information about the Board of Directors

Urban Outfitters Inc.

Ventas, Inc. Election of Directors

VEREIT, Inc. Election of Directors

VeriFone Systems, Inc.

Vertex Pharmaceuticals Incorporated Election of Directors

Visteon Corporation

Vornado Realty Trust Election of Trustees

Waters Corporation

W.W. Grainger, Inc. Corporate Governance

WEC Energy Group, Inc.

Wells Fargo & Company Proxy Summary

Whiting Petroleum Corp. Governance Information

Williams Companies, Inc., The

Xcel Energy Inc.

Xilinx, Inc. Directors and Corporate Governance

Zoetis Inc. Proxy Summary

BACK TO CONTENTS



Annex B
Language used to describe skills and experience in the 
59 skills matrices, grouped by theme

Contact us at info@argyleteam.com for an Excel file of the precise language used in each 
skills matrix

Academia

Language Appearances Companies

Academia 3 BB&T Corporation; Xilinx, Inc.; Zoetis Inc.

Academia/Education 3 Crown Castle International Corp.; Fidelity National Financial, Inc.; Nabors Industries

Academia/Technology 1 Vertex Pharmaceuticals Incorporated

Research/Academia 1 IBM Corporation

Board Experience

Language Appearances Companies

Board of Directors 1 Murphy Oil Corporation

Board of Directors Experience 3 Fidelity National Financial, Inc.; Nabors Industries; Xilinx, Inc.

Board of Directors Experience (Other Boards) 1 Caterpillar Inc.

Corporate Governance and Public Company Board 1 Abbvie

Experience as a director of another public company 1 salesforce.com, inc.

Other Director or Bank Executive Experience 1 BB&T Corporation

Other Public Boards – Current 1 Anadarko Petroleum Corporation

Other Public Boards – Past 1 Anadarko Petroleum Corporation

Other public company board 2 GameStop Corp.; Kinder Morgan, Inc.

Other Public Company Board Experience 1 Honeywell International Inc.

Other Public Company Board Member 1 Zoetis Inc.

Public Board 1 IBM Corporation

Public Company Board/Committee 1 HCP, Inc.

Public Company Board Experience 4 Crown Castle International Corp.; Freeport-McMoRan Copper & Gold Inc.; Intel Corporation;  
PPL Corporation

Public Company Board Service 2 Bed Bath & Beyond Inc.; ConocoPhillips

Public Company Director 2 BB&T Corporation; VEREIT, Inc.

Public Company Directorship 1 Tractor Supply Company

Public Company Executive 2 VEREIT, Inc.

Recent Public Board Experience 1 Unum Group

Serves on Other Public Boards 1 Ameren Corporation

Business/Strategy

Language Appearances Companies

Business Development & Corporate Strategy 1 Murphy Oil Corporation

Business Development and Strategy 1 Caterpillar Inc.

Business Operations 4 Apartment Investment and Management Co.; Colgate-Palmolive Company; Macerich Company, The; 
Unum Group

Corporate Strategy 1 AES Corporation, The

Corporate Strategy & Business Development 1 Leucadia National Corporation

Experience over several business cycles 1 Vornado Realty Trust

Growth and Value Creation 1 DTE Energy Company

Lean 1 CMS Energy Corporation

Strategic Growth 1 Xilinx, Inc.

Strategic Initiatives 1 CF Industries Holdings, Inc.

Strategic Planning 4 CMS Energy Corporation; Hasbro Inc.; National Oilwell Varco, Inc.; Ventas, Inc.

Strategic Planning & Leadership 1 Bed Bath & Beyond Inc.

Strategic Planning, Business Development, 
Business Operations

1 Wells Fargo & Company

Strategic Planning/Oversight 1 Crown Castle International Corp.

Strategy Development 2 Albemarle Corporation; Equifax Inc.

B-01
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CEO Experience

Language Appearances Companies

CEO 2 Caterpillar Inc.; PPL Corporation

CEO Experience 3 DTE Energy Company; Equifax Inc.; Union Pacific Corporation

CEO or C-Level Executive 1 Kinder Morgan, Inc.

CEO or senior officer 1 ConocoPhillips

CEO/Business Head 1 Nabors Industries

CEO/Business Head/Leadership 1 Fidelity National Financial, Inc.

CEO/Executive Leadership 1 Whiting Petroleum Corp.

CEO/executive management leadership skills 1 Exelon Corporation

CEO/President Experience 1 Tractor Supply Company

CEO/Senior Executive/Leader of Significant 
Business Operations

1 Chevron Corporation

CEO/Senior Leader Experience 1 Apache Corp

Chief Executive Officer/President/Founder 1 Macerich Company, The

Current or Former CEO of Public Co 1 Anadarko Petroleum Corporation

Current or recent service as a Public Company CEO or COO 1 Albemarle Corporation

Executive Experience (CEO) 1 Ventas, Inc.

Experience as CEO or senior executive at a public company 
or another large organization

1 salesforce.com, inc.

Former CEO 1 Murphy Oil Corporation

Public Company CEO 4 Marathon Oil Corporation; PepsiCo, Inc.; Phillips66; Zoetis Inc.

Public Company CEO/CFO/COO 1 Amgen, Inc.

COO Experience

Language Appearances Companies

Public Company CEO/CFO/COO 1 Amgen, Inc.

CFO Experience

Language Appearances Companies

CFO 1 IBM Corporation

CFO Experience 1 Equifax Inc.

Chief Financial Officer 1 Macerich Company, The

Public Company CEO/CFO/COO 1 Amgen, Inc.

Public Company CFO or Finance and Accounting 1 Zoetis Inc.

Corporate Governance

Language Appearances Companies

Corporate Governance 13 Apartment Investment and Management Co.; Colgate-Palmolive Company; DTE Energy Company; 
Equifax Inc.; Fidelity National Financial, Inc.; Hasbro Inc.; Leucadia National Corporation; Murphy Oil 
Corporation; Nabors Industries; Occidental Petroleum Corporation; Tractor Supply Company; Whiting 
Petroleum Corp.; Xilinx, Inc.

Corporate Governance & Responsibility 1 Marsh & McLennan Companies, Inc.

Corporate Governance and Public Company Board 1 Abbvie

Corporate Governance and Supervision 1 BB&T Corporation

Corporate Governance/Ethics 1 Crown Castle International Corp.

Corporate Governance/Public Company Experience 1 W.W. Grainger, Inc.

Corporate Governance Leadership 1 Unum Group

Corporate Governance, Management Succession Planning 1 Wells Fargo & Company

Governance 1 AES Corporation, The

Governance/Business Conduct/Legal 1 Expeditors International of Washington Inc.

Public Company GC, Compliance, or Corporate Governance 1 Zoetis Inc.

Public Company Governance 1 CF Industries Holdings, Inc.
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CSR/Ethics

Language Appearances Companies

Business Ethics/Corporate Social Responsibility 1 W.W. Grainger, Inc.

Civic/Charitable Experience 1 Anadarko Petroleum Corporation

Corporate Governance/Ethics 1 Crown Castle International Corp.

Environment & Sustainability 1 AES Corporation, The

Ethics and Compliance 1 DTE Energy Company

Ethics/Social Responsibility Oversight 1 Leucadia National Corporation

HES Experience 1 Marathon Oil Corporation

Not-for-Profit 1 Ventas, Inc.

Values 1 Vertex Pharmaceuticals Incorporated

CTO Experience

Language Appearances Companies

CTO Experience 1 Equifax Inc.

Customer Service

Language Appearances Companies

Customer and Product Support Services 1 Caterpillar Inc.

Customer Experience 1 CMS Energy Corporation

Customer Perspective 1 Union Pacific Corporation

Customer Relationships and Marketing 1 PPL Corporation

Customer Relations or Consumer Orientation Experience 1 Ameren Corporation

Customer Service 2 Apartment Investment and Management Co.; Duke Energy Corporation

Customer Service and Satisfaction 1 DTE Energy Company

Digital/eCommerce

Language Appearances Companies

Consumer, Marketing, Digital 1 Wells Fargo & Company

Digital/eCommerce 1 W.W. Grainger, Inc.

Digital Expertise 1 Macerich Company, The

Technology/Data Analytics/e-Commerce/Digital Marketing/
Cyber

1 PepsiCo, Inc.

Technology/E-Commerce 1 Tractor Supply Company

Domestic

Language Appearances Companies

Local/Regional Understanding 1 DTE Energy Company

U.S. Business Operations 1 IBM Corporation

Emerging Markets

Language Appearances Companies

Developing/Emerging Markets/International Residence 1 PepsiCo, Inc.

Global/Emerging Markets Experience 1 Albemarle Corporation

Entrepreneurial

Language Appearances Companies

Entrepreneurial Experience 1 Xilinx, Inc.

Experience founding or growing new businesses directly or 
through venture capital work

1 salesforce.com, inc.

Private Equity 1 Leucadia National Corporation
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Environment

Language Appearances Companies

Environment, Health & Safety 1 Murphy Oil Corporation

Environmental 4 Chevron Corporation; Duke Energy Corporation; Phillips66; PPL Corporation

Environmental & Safety 1 CF Industries Holdings, Inc.

Environmental, Health & Safety 1 Whiting Petroleum Corp.

Environmental, Health, Safety & Sustainability 1 Occidental Petroleum Corporation

Environmental, Social and Governance (ESG), 
Community Affairs

1 Wells Fargo & Company

Environmental/Regulatory Experience 1 Apache Corp

Environmental/sustainability 1 ConocoPhillips

Environmental/sustainability/corporate responsibility 1 Freeport-McMoRan Copper & Gold Inc.

Sustainability and Environmental 1 CMS Energy Corporation

Sustainability and Environmental Stewardship 1 DTE Energy Company

Sustainability experience 1 Vornado Realty Trust

Executive Compensation

Language Appearances Companies

Executive Compensation 2 DTE Energy Company; Occidental Petroleum Corporation

HR/Compensation 2 Crown Castle International Corp.; Tractor Supply Company

Human Capital Management/Compensation 2 Fidelity National Financial, Inc.; Xilinx, Inc.

Human Resources/Compensation 3 AES Corporation, The; Murphy Oil Corporation; W.W. Grainger, Inc.

Human Resources & Compensation 1 Whiting Petroleum Corp.

Human resources management and executive 
compensation knowledge and experience

1 Exelon Corporation

Public Company Executive Compensation 2 Albemarle Corporation; Ventas, Inc.

Executive Experience

Language Appearances Companies

Active Executive 1 Ameren Corporation

Business experience in a senior leadership position 1 GameStop Corp.

Business Leadership 1 VEREIT, Inc.

Company or Academic Leadership 1 IBM Corporation

Current Public Co Executive Service 1 Anadarko Petroleum Corporation

Executive 1 Apartment Investment and Management Co.

Executive Experience 1 Crown Castle International Corp.

Executive Leadership 1 BB&T Corporation

Executive Leadership & Business Operations 1 Equifax Inc.

Executive Leadership of a Complex Business 1 ACI Worldwide, Inc.

Former Public Co Executive Service 1 Anadarko Petroleum Corporation

Leadership 6 Abbvie; AES Corporation, The; Booking Holdings, Inc.; Marsh & McLennan Companies, Inc.; Range 
Resources Corporation; Vertex Pharmaceuticals Incorporated

Leadership & Management 1 Leucadia National Corporation

Leadership & Strategy 1 Expeditors International of Washington Inc.

Leadership Experience 1 Xilinx, Inc.

Management or governance of publicly traded companies 1 Cerner Corporation

Other Director or Bank Executive Experience 1 BB&T Corporation

Public Company Compliance/Governance 1 Albemarle Corporation

Public Company Executive 2 HCP, Inc.; VEREIT, Inc.

Public Company Executive Experience 2 Occidental Petroleum Corporation; Unum Group

Public Company Experience 1 Vornado Realty Trust

Public Company/Leadership 1 W.W. Grainger, Inc.

Publicly Traded Company Experience 1 Union Pacific Corporation

Senior Executive Leadership 1 CF Industries Holdings, Inc.

Senior Leadership 2 CMS Energy Corporation; Honeywell International Inc.
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Language Appearances Companies

Senior Leadership Experience 2 Freeport-McMoRan Copper & Gold Inc.; Intel Corporation

Senior Management 2 Hasbro Inc.; Murphy Oil Corporation

Senior Management Leadership 1 Bed Bath & Beyond Inc.

Finance/Accounting/Reporting

Language Appearances Companies

Accounting 3 BB&T Corporation; Crown Castle International Corp.; Equifax Inc.

Accounting and Auditing for Large Business Organizations 1 Apartment Investment and Management Co.

Accounting and Finance Expertise 1 CF Industries Holdings, Inc.

Accounting and financial reporting experience 1 Exelon Corporation

Accounting and Financial Reporting Expertise 1 Kinder Morgan, Inc.

Accounting expertise 1 Vornado Realty Trust

Accounting, Financial Reporting 1 Wells Fargo & Company

Accounting/Audit 1 Murphy Oil Corporation

Accounting/Auditing 1 Unum Group

Accounting/Finance 2 Tractor Supply Company; VEREIT, Inc.

Accounting/Financial Expertise 1 Freeport-McMoRan Copper & Gold Inc.

Audit & Financial Expertise 1 Leucadia National Corporation

Audit Committee Financial Expert 4 BB&T Corporation; Caterpillar Inc.; Wells Fargo & Company; Whiting Petroleum Corp.

Expertise in financial statements and accounting 1 salesforce.com, inc.

Finance & Accounting 2 Caterpillar Inc.; PPL Corporation

Finance or Accounting 1 Abbvie

Finance, Accounting or Financial Reporting 1 CMS Energy Corporation

Finance/Accounting 1 Hasbro Inc.

Finance/Accounting experience 1 GameStop Corp.

Finance/Financial Disclosure/Financial Accounting 1 Chevron Corporation

Finance/Financial Literacy 1 Xilinx, Inc.

Financial Expert 1 ACI Worldwide, Inc.

Financial Expertise and Literacy 1 Apartment Investment and Management Co.

Financial Expertise/Literacy 3 HCP, Inc.; National Oilwell Varco, Inc.; Unum Group

Financial Literacy 4 Albemarle Corporation; Fidelity National Financial, Inc.; Macerich Company, The; Vornado Realty Trust

Financial Literacy/Accounting 1 Nabors Industries

Financial Oversight/Accounting 1 Marathon Oil Corporation

Financial Planning and Review 1 DTE Energy Company

Financial Reporting 2 ConocoPhillips; Phillips66

Financial Reporting & Accounting 1 Whiting Petroleum Corp.

Financial Reporting Experience 1 Apache Corp

Financial Reporting/Accounting Experience 1 Occidental Petroleum Corporation

Financial Statement Expertise 1 Cerner Corporation

Financial/Accounting 1 Amgen, Inc.

Financial/Accounting Experience 1 Ventas, Inc.

P&L Experience 1 Albemarle Corporation

Public Company CFO or Finance and Accounting 1 Zoetis Inc.

SEC Financial Expert 1 Ventas, Inc.

Finance/Banking/Financial Services

Language Appearances Companies

Banking/Finance Expertise 1 Anadarko Petroleum Corporation

Capital Allocation Expertise 1 Kinder Morgan, Inc.

Capital Management 1 Unum Group

Capital Markets 3 Apartment Investment and Management Co.; Ventas, Inc.; VEREIT, Inc.

Capital markets expertise 1 Vornado Realty Trust

Capital Markets/Banking 1 Freeport-McMoRan Copper & Gold Inc.

Corporate finance and capital management experience 1 Exelon Corporation
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Language Appearances Companies

Corporate Finance Expertise 1 Kinder Morgan, Inc.

Corporate Finance/Capital Markets 1 Bed Bath & Beyond Inc.

Economics/Finance 1 Union Pacific Corporation

Finance 4 AES Corporation, The; Booking Holdings, Inc.; Duke Energy Corporation; Range Resources 
Corporation

Finance Expertise 1 Vertex Pharmaceuticals Incorporated

Finance/Banking 1 Murphy Oil Corporation

Financial 4 Crown Castle International Corp.; Expeditors International of Washington Inc.;  
Honeywell International Inc.; Marsh & McLennan Companies, Inc.

Financial Acumen & Expertise 1 Bed Bath & Beyond Inc.

Financial Expertise 2 Anadarko Petroleum Corporation; Intel Corporation

Financial Expertise/Financial Community 1 PepsiCo, Inc.

Financial or Banking Experience 1 Ameren Corporation

Financial Services 1 BB&T Corporation

Financial Services (inc. Asset Management & 
Investment Banking)

1 Leucadia National Corporation

Financial Services Industry 1 Wells Fargo & Company

Financial Services Industry Experience 1 ACI Worldwide, Inc.

Financial Services Risk Experience 1 Wells Fargo & Company

Wall Street Experience 1 Union Pacific Corporation

Finance/Capital Markets

Language Appearances Companies

Finance/Capital Allocation 4 Fidelity National Financial, Inc.; Nabors Industries; Whiting Petroleum Corp.; W.W. Grainger, Inc.

Finance/Capital Markets 1 Occidental Petroleum Corporation

Finance/Capital Markets/Investment 1 Macerich Company, The

Finance/Financial Industry 1 Equifax Inc.

Global/International Experience

Language Appearances Companies

Global 3 ConocoPhillips; Honeywell International Inc.; Phillips66

Global Business 4 AES Corporation, The; Booking Holdings, Inc.; Cerner Corporation; Hasbro Inc.

Global Business and Strategy 1 Abbvie

Global Business Operations 1 IBM Corporation

Global Business Perspective 1 PPL Corporation

Global Business/International Affairs 1 Chevron Corporation

Global Businesses 1 Zoetis Inc.

Global Experience 2 Apache Corp; Caterpillar Inc.

Global Perspective, International 1 Wells Fargo & Company

Global/International Experience 1 Intel Corporation

International 10 Amgen, Inc.; Colgate-Palmolive Company; Expeditors International of Washington Inc.;  
Fidelity National Financial, Inc.; Macerich Company, The ; Marathon Oil Corporation; Marsh & 
McLennan Companies, Inc.; Nabors Industries; Unum Group; W.W. Grainger, Inc. 

International Business 5 CF Industries Holdings, Inc.; Equifax Inc.; Freeport-McMoRan Copper & Gold Inc.;  
Murphy Oil Corporation; National Oilwell Varco, Inc.

International Business & Operations 1 Leucadia National Corporation

International Experience 5 ACI Worldwide, Inc.; Anadarko Petroleum Corporation; Bed Bath & Beyond Inc.;  
Occidental Petroleum Corporation; Xilinx, Inc.

International Operations 2 GameStop Corp.; Ventas, Inc.

International Perspective 1 Vertex Pharmaceuticals Incorporated

International/Global Expertise 1 Union Pacific Corporation

Leadership experience involving international operations 
or relations

1 salesforce.com, inc.
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Government/Regulatory

Language Appearances Companies

Government 1 Honeywell International Inc.

Government and public policy experience 1 Cerner Corporation

Government and Regulatory Expertise 1 Union Pacific Corporation

Government Experience 1 Xilinx, Inc.

Government Relations and Regulatory 2 Abbvie; Marsh & McLennan Companies, Inc.

Government Relations Experience 1 Anadarko Petroleum Corporation; Ventas, Inc.

Government/business conduct/legal 1 Vornado Realty Trust

Government/Public Policy 3 Amgen, Inc.; Fidelity National Financial, Inc.; W.W. Grainger, Inc.

Government/public policy and regulatory insights 1 Exelon Corporation

Government/Regulatory, Business Associations  
or Public Policy

1 IBM Corporation

Government/Regulatory/Legal/Public Policy 1 Chevron Corporation

Government/Regulatory Affairs 1 Caterpillar Inc.

Government Relations/Public Policy 1 Murphy Oil Corporation

Government, Legal & Regulatory 1 Occidental Petroleum Corporation

Government, legal and regulatory compliance 2 Freeport-McMoRan Copper & Gold Inc.; Intel Corporation

Government, Public Policy, Regulatory 1 Wells Fargo & Company

Government, Regulatory and Community 1 DTE Energy Company

Leadership experience in government, law or military 1 salesforce.com, inc.

Policy aspects of healthcare 1 Cerner Corporation

Public/Government Affairs 1 Albemarle Corporation

Public Policy 1 PepsiCo, Inc.

Public Policy/Regulation 1 Vertex Pharmaceuticals Incorporated

Public Policy/Regulatory 1 Marathon Oil Corporation

Regulatory 1 AES Corporation, The

Regulatory and EHS Expertise 1 Kinder Morgan, Inc.

Regulatory and Public Service 1 Colgate-Palmolive Company

Regulatory Compliance 1 Amgen, Inc.

Regulatory Environment 1 CMS Energy Corporation

Regulatory/Government 2 ConocoPhillips; Duke Energy Corporation

Regulatory/Legal 1 Tractor Supply Company

Regulatory/Risk Management 1 Unum Group

Military

Language Appearances Companies

Leadership experience in government, law or military 1 salesforce.com, inc.

Healthcare

Language Appearances Companies

Clinical healthcare experience 1 Cerner Corporation

Leadership experience in healthcare, an industry vertical 
important to Salesforce

1 salesforce.com, inc.

Policy aspects of healthcare 1 Cerner Corporation

HR

Language Appearances Companies

Development 1 Apartment Investment and Management Co.

Employee Engagement, Safety and Talent 1 DTE Energy Company

HR/Compensation 2 Crown Castle International Corp.; Tractor Supply Company

Human Capital Experience 1 Intel Corporation

Human Capital Management 1 Wells Fargo & Company

Human Capital Management/Compensation 2 Fidelity National Financial, Inc.; Xilinx, Inc.
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Language Appearances Companies

Human Resources 1 Booking Holdings, Inc.

Human Resources/Compensation 3 AES Corporation, The; Murphy Oil Corporation; W.W. Grainger, Inc.

Human Resources & Compensation 1 Whiting Petroleum Corp.

Human resources management and executive 
compensation knowledge and experience

1 Exelon Corporation

Talent Development 1 Hasbro Inc.

Talent Development and Management 1 Apartment Investment and Management Co.

Industry - Applications Software

Language Appearances Companies

Significant technical or business experience in software 
industry

1 salesforce.com, inc.

Industry - Beverages

Language Appearances Companies

Consumer Products 1 PepsiCo, Inc.

Industry - Chemicals

Language Appearances Companies

Industry Focus 1 CF Industries Holdings, Inc.

Relevant Industry Experience 1 Albemarle Corporation

Industry - Commercial Services

Language Appearances Companies

EFX Industry Knowledge 1 Equifax Inc.

Industry - Cosmetics&Toiletries

Language Appearances Companies

Industry 8 Colgate-Palmolive Company

Industry - Data Processing

Language Appearances Companies

Industry Experience 4 Fidelity National Financial, Inc.

Industry - E-Commerce

Language Appearances Companies

Internet/E-commerce 1 Booking Holdings, Inc.

Travel 1 Booking Holdings, Inc.

Industry - Electric-Integrated

Language Appearances Companies

Energy Industry Experience 1 DTE Energy Company

Engineering & Construction 1 AES Corporation, The

Gas Midstream Experience 1 DTE Energy Company

Industry 1 Duke Energy Corporation

Industry Experience and knowledge of Exelon’s business 1 Exelon Corporation

Industry Knowledge 1 AES Corporation, The

Nuclear Experience 2 Ameren Corporation; DTE Energy Company

Utilities/Regulated Experience 1 Ameren Corporation

Utility Experience 1 CMS Energy Corporation

Industry - Electronic Components

Language Appearances Companies

Industry and IT/Technical Experience 1 Intel Corporation

Industry - Financial Services

Language Appearances Companies

Expertise in Portfolio Company Related Industries 1 Leucadia National Corporation
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Industry - Healthcare

Language Appearances Companies

Healthcare 1 IBM Corporation

Healthcare business or operations experience 1 Cerner Corporation

Healthcare Industry 2 Abbvie; HCP, Inc.

Healthcare Industry, Providers and Payers 1 Amgen, Inc.

Healthcare, Senior Housing 1 Ventas, Inc.

Industry - Instruments-Controls

Language Appearances Companies

Industry 1 Honeywell International Inc.

Industry - Insurance Brokers

Language Appearances Companies

Industry 1 Marsh & McLennan Companies, Inc.

Industry - Life/Health Insurance

Language Appearances Companies

Industry Experience 1 Unum Group

Industry - Medical

Language Appearances Companies

Animal Health 1 Zoetis Inc.

Consumer Products 1 Zoetis Inc.

Enterprise software expertise 1 Cerner Corporation

Industry Knowledge 1 Vertex Pharmaceuticals Incorporated

Life Sciences 1 Zoetis Inc.

Regulated Industries 1 Zoetis Inc.

Regulated Industry 1 PPL Corporation

Industry - Oil Comp-Explor&Prodtn

Language Appearances Companies

Commodity Marketing/Hedging Experience 1 Anadarko Petroleum Corporation

Exploration & Production 1 Whiting Petroleum Corp.

E&P Operations Experience 1 Anadarko Petroleum Corporation

E&P Service Experience 1 Anadarko Petroleum Corporation

Geoscience/Engineering 1 Range Resources Corporation

Industry 2 ConocoPhillips; Range Resources Corporation

Industry Background 1 Occidental Petroleum Corporation

Industry Experience 1 Apache Corp

Other Specialized Expertise 1 Anadarko Petroleum Corporation

Industry - Oil Comp-Integrated

Language Appearances Companies

Industry 1 Murphy Oil Corporation

Industry - Oil Field Mach&Equip

Language Appearances Companies

Engineering/Technology 1 National Oilwell Varco, Inc.

Oil & Gas Industry 1 National Oilwell Varco, Inc.

Industry - Oil Refining&Marketing

Language Appearances Companies

E&P Industry Experience 1 Marathon Oil Corporation

Engineering Expertise 1 Marathon Oil Corporation

Industry 1 Phillips66
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Industry - Oil&Gas Drilling

Language Appearances Companies

Drilling 1 Nabors Industries

Oil and Gas 1 Nabors Industries

Oilfield Services Industry Expertise 1 Nabors Industries

Industry - Pipelines

Language Appearances Companies

Industry/Operational Experience 1 Kinder Morgan, Inc.

Industry - REITS

Language Appearances Companies

Capital Intensive Industry 1 Ventas, Inc.

Industry Expertise 1 Vornado Realty Trust

Operating 1 Vornado Realty Trust

Property Management and Operations 1 Apartment Investment and Management Co.

REIT/Real Estate Experience 1 HCP, Inc.

REITs/Real Estate 2 Ventas, Inc.; VEREIT, Inc.

Retail and/or Commercial Real Estate 1 Macerich Company, The

Wireless/Telecoms/REIT Industry 1 Crown Castle International Corp.

Industry - Retail

Language Appearances Companies

Industry Experience 1 Bed Bath & Beyond Inc.

Retail 2 GameStop Corp.; Tractor Supply Company

Video game 1 GameStop Corp.

Wireless 1 GameStop Corp.

Industry - Toys

Language Appearances Companies

Digital Gaming/Media Products 1 Hasbro Inc.

Industry Background 1 Hasbro Inc.

Industry - Transactional Software

Language Appearances Companies

Payments Industry Knowledge 1 ACI Worldwide, Inc.

Industry - Transport

Language Appearances Companies

Transportation Industry 1 Expeditors International of Washington Inc.

Information Technologies

Language Appearances Companies

Information Technologies 1 Colgate-Palmolive Company

Information Technology 3 Apartment Investment and Management Co.; CMS Energy Corporation; Expeditors International of 
Washington Inc.

Investments

Language Appearances Companies

Investment and Finance 1 Apartment Investment and Management Co.

Investment Banking 1 Nabors Industries

Investment Expertise 2 HCP, Inc.; Vornado Realty Trust

Investment Markets 1 Unum Group

Investor Relations

Language Appearances Companies

Investor Experience 1 Xilinx, Inc.

Investor Perspective 1 Union Pacific Corporation

Investor Relations 1 Occidental Petroleum Corporation

Investor relations and investment management experience 1 Exelon Corporation
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IT

Language Appearances Companies

Cloud and Consumer Information Technology 1 Cerner Corporation

Emerging Technologies and Business Models Experience 1 Intel Corporation

Experience with cloud computing technology infrastructure 1 salesforce.com, inc.

IT/Technology 1 Hasbro Inc.

Technology/E-Commerce 1 Tractor Supply Company

IT/Cybersecurity

Language Appearances Companies

Cyber/IT 1 Ameren Corporation

Cybersecurity/Technology 1 Duke Energy Corporation

Information Security, Cybersecurity Technology 1 Wells Fargo & Company

IT/Cybersecurity/Technology Capability 1 Albemarle Corporation

Safety and security (including physical  
and cyber) competencies

1 Exelon Corporation

Technology, Cybersecurity or Digital 1 IBM Corporation

Technology/Cybersecurity 3 Equifax Inc.; Occidental Petroleum Corporation; W.W. Grainger, Inc.

Technology/Data Analytics/e-Commerce/Digital Marketing/
Cyber

1 PepsiCo, Inc.

Technology/Data Security 1 Bed Bath & Beyond Inc.

Technology and Cybersecurity 2 DTE Energy Company; PPL Corporation

Technology or Cyber-Security 1 BB&T Corporation

Legal

Language Appearances Companies

Government/business conduct/legal 1 Vornado Realty Trust

Government/Regulatory/Legal/Public Policy 1 Chevron Corporation

Government, legal and regulatory compliance 2 Freeport-McMoRan Copper & Gold Inc.; Intel Corporation

Government, Legal & Regulatory 1 Occidental Petroleum Corporation

Law 1 Murphy Oil Corporation

Leadership experience in government, law or military 1 salesforce.com, inc.

Legal 7 Apartment Investment and Management Co.; Duke Energy Corporation; Fidelity National Financial, Inc.;  
Union Pacific Corporation; Ventas, Inc.; VEREIT, Inc.; Wells Fargo & Company

Legal Expertise 1 Kinder Morgan, Inc.

Legal/Governance 1 Ameren Corporation

Legal/Regulatory 4 Crown Castle International Corp.; Equifax Inc.; HCP, Inc.; Whiting Petroleum Corp.

Public Company GC, Compliance, or Corporate Governance 1 Zoetis Inc.

Regulatory/Legal 1 Tractor Supply Company

M&A/Transactional

Language Appearances Companies

Business Development and M&A Experience 1 Intel Corporation

Business Development/M&A 1 Whiting Petroleum Corp.

M&A Experience 1 Albemarle Corporation

Mergers and Acquisitions 4 Crown Castle International Corp.; Equifax Inc.; Leucadia National Corporation; Zoetis Inc.

Transactional Experience 1 Macerich Company, The

Manufacturing

Language Appearances Companies

Manufacturing 1 Nabors Industries

Manufacturing & Supply 1 Zoetis Inc.

Manufacturing, construction, engineering and performance 
management experience

1 Exelon Corporation

Manufacturing/Logistics 1 Caterpillar Inc.

Manufacturing/Operations Experience 2 Albemarle Corporation; Anadarko Petroleum Corporation

Operating and Manufacturing Experience 1 Intel Corporation
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Marketing/Sales/Branding

Language Appearances Companies

Leadership experience in marketing and brand building 1 salesforce.com, inc.

Leadership experience in sales and distribution 1 salesforce.com, inc.

Operations

Language Appearances Companies

Operational 1 W.W. Grainger, Inc.

Operational Management 1 Freeport-McMoRan Copper & Gold Inc.

Operations 7 AES Corporation, The; CF Industries Holdings, Inc.; Crown Castle International Corp.; 
Expeditors International of Washington Inc.; Murphy Oil Corporation; National Oilwell Varco, Inc.; 
Union Pacific Corporation

Operations and Continuous Improvement 1 DTE Energy Company

Operations Experience 1 Ameren Corporation

Operations Management Expertise 1 Bed Bath & Beyond Inc.

R&D

Language Appearances Companies

R&D/Innovation Experience 1 Albemarle Corporation

Research & Development 1 Zoetis Inc.

Science/Medical Research/Innovation 1 PepsiCo, Inc.

Real Estate

Language Appearances Companies

Real Estate 4 Apartment Investment and Management Co.; Bed Bath & Beyond Inc.; Fidelity National Financial, Inc.;  
W.W. Grainger, Inc.

Risk

Language Appearances Companies

Risk and Regulatory Experience 1 ACI Worldwide, Inc.

Risk Assessment & Risk Management 1 W.W. Grainger, Inc.

Risk Management 22 AES Corporation, The; Albemarle Corporation; Caterpillar Inc.; CF Industries Holdings, Inc.; CMS 
Energy Corporation; Crown Castle International Corp.; DTE Energy Company; Duke Energy 
Corporation; Equifax Inc.; Fidelity National Financial, Inc.; Honeywell International Inc.; Marathon Oil 
Corporation; Marsh & McLennan Companies, Inc.; Murphy Oil Corporation; National Oilwell Varco, 
Inc.; Occidental Petroleum Corporation; PepsiCo, Inc.; Phillips66; PPL Corporation; Wells Fargo & 
Company; Whiting Petroleum Corp.; Xilinx, Inc.

Risk Management Experience 1 Union Pacific Corporation

Risk Oversight 1 Leucadia National Corporation

Risk oversight and risk management experience 1 Exelon Corporation

Risk Oversight/Management 2 Macerich Company, The; HCP, Inc.

Risk/crisis management 1 Vornado Realty Trust

Specific Risk Oversight/Risk Management Exposure 1 IBM Corporation

Sales/Marketing/Branding

Language Appearances Companies

Brand Marketing/Product Merchandising 1 Bed Bath & Beyond Inc.

Consumer Marketing 1 Equifax Inc.

Consumer, Marketing, Digital 1 Wells Fargo & Company

Customer Relationships and Marketing 1 PPL Corporation

Marketing 2 Honeywell International Inc.; Range Resources Corporation

Marketing and Branding 1 Apartment Investment and Management Co.

Marketing or brand management 1 GameStop Corp.

Marketing/Brand Management 1 Tractor Supply Company

Marketing/Sales 2 Fidelity National Financial, Inc.; Zoetis Inc.

Marketing/Sales & Brand Management 1 W.W. Grainger, Inc.

Marketing/Sales Experience 1 Xilinx, Inc.

Sales and Marketing 5 Booking Holdings, Inc.; Expeditors International of Washington Inc.; Hasbro Inc.; National Oilwell 
Varco, Inc.; Ventas, Inc.

Sales, Marketing and Brand Management Experience 1 Intel Corporation
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Succession Planning

Language Appearances Companies

Corporate Governance, Management Succession Planning 1 Wells Fargo & Company

Leadership Development/Succession Planning 1 Albemarle Corporation

Supply Chain/Logistics

Language Appearances Companies

Logistics 1 Nabors Industries

Supply Chain and Logistics Experience 1 Albemarle Corporation

Supply Chain/Logistics 1 W.W. Grainger, Inc.

Technology/Engineering

Language Appearances Companies

Innovation and Technology 1 Honeywell International Inc.

Innovation and technology experience 1 Exelon Corporation

Science/Technology 1 Amgen, Inc.

Science/Technology/Engineering/Research/Academia 1 Chevron Corporation

Technology 9 AES Corporation, The; Caterpillar Inc.; ConocoPhillips; Crown Castle International Corp.; Marsh & 
McLennan Companies, Inc.; Range Resources Corporation; Union Pacific Corporation; Unum Group; 
Ventas, Inc.

Technology and Innovation Expertise 1 ACI Worldwide, Inc.

Technology/Industry Experience 1 Xilinx, Inc.

Technology/Systems 2 Fidelity National Financial, Inc.; Nabors Industries
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Annex C
The skills matrix and associated disclosures published  
by the 59 companies that present a matrix in their latest 
proxy statement
Abbvie
Abbvie presents the skills considered most relevant by the Nominations and Governance Committee, and why they 
matter to the Abbvie Board. A skills matrix links skills to nominees, while director biographies present a more general 
overview of “Key Contributions to the Board”.

Discussion of specific 
skills and experience 
sought by the Board



Explanation why specific 
skills and experience 
sought by the Board



 Director biographies 
with a general 
presentation of skills 
and experience

Skills Matrix 

C-01
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 Discussion of skills and 
experience sought by 
the Board 

 Explanation why specific 
skills and experience 
sought by the Board

 Skills Matrix

ACI Worldwide, Inc.
ACI Worldwide presents the skills sought by the Board, and their importance to the Company. A skills matrix links skills to 
nominees, and director biographies present the same specific nominee skills and experience.

 Director biographies with 
a focus on specific skills 
and areas of expertise

Annex C: Skills matrix disclosures ACI WOrldWIdE, INC.
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 Discussion of specific skills and 
experience sought by the Board 

 Skills Matrix

AES Corporation, The
AES Corporation uses a matrix to present skills that are important to the Company, and each nominees’ 
specific qualifications.

Albemarle Corporation
Albemarle’s matrix presents Director competencies, as well as Board composition and committee memberships.

 Director biographies with a general 
presentation of skills and experience

 Director biographies with a general 
presentation of skills and experience

 Discussion of specific skills and 
experience sought by the Board

 Skills Matrix

Annex C: Skills matrix disclosures AES COrpOrATION, ThE C-03
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Ameren Corporation
In the proxy summary, Ameren presents each nominees’ general experience and qualifications. A matrix drills down into 
specifics areas of expertise.

 Skills Matrix

 Director biographies with a general 
presentation of skills and experience

 Individual skills presented in nominee 
chart in proxy summary

Annex C: Skills matrix disclosures AmErEN COrpOrATION
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Amgen Inc.
Amgen presents nominee skills as a group, and a matrix that links skills to individual nominees.

 Director biographies 
with a general 
presentation of skills 
and experience

 Presentation of nominee 
skills as a group

Skills Matrix 
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Anadarko petroleum Corporation
Anadarko uses a matrix to present director skills, and the extent to which Board members have been “active” in each area.

Apache Corporation
Apache uses a matrix to highlight key nominee qualifications, and a graphic to present nominee skills as a group.

Director biographies with a general 
presentation of skills and experience



 Director biographies with a general 
presentation of skills and experience

 Skills Matrix

 Skills Matrix

 Presentation of nominee 
skills as a group
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Apartment Investment and management Co.
Apartment Investment and Management Co. uses a matrix to present specific nominee skills.

 Skills Matrix

 Director biographies with a general presentation of skills and experience

Annex C: Skills matrix disclosures ApArTmENT INvESTmENT ANd mANAgEmENT CO. C-07
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The following table provides a summary view of the key qualifications and attributes of our director nominees that the Nominating and Corporate
Governance Committee believes are relevant and important in light of Bed Bath & Beyond’s current business needs and structure. A particular director may
possess additional experience, qualifications, attributes, or skills, even if not expressly indicated below. Biographical information and additional detail
regarding the director nominee’s particular skills and qualifications follows.
 

Bed Bath & Beyond Director Skills and Qualifications Matrix

 

 
Warren

Eisenberg

Leonard

Feinstein

Steven H.

Temares

Dean S.

Adler

Stanley F.

Barshay

Stephanie

Bell-Rose

Klaus

Eppler

Patrick

R. Gaston

Jordan

Heller

Victoria

A.

Morrison

Johnathan

B.

Osborne

Virginia P.

Ruesterholz

Brand Marketing/Product Merchandising ✓ ✓ ✓  ✓   ✓   ✓  

Experience in consumer marketing, brand

management and/or product merchandising

            

Corporate Finance/Capital Markets ✓ ✓ ✓ ✓ ✓  ✓  ✓  ✓  

Experience in corporate lending or borrowing,

capital markets transactions, significant mergers or

acquisitions, private equity, or investment banking

            

Diversity
     ✓  ✓  ✓  ✓

Contribute to the Board in a way that enhances

perspectives through diversity

in gender, ethnicity, and race

            

Financial Acumen & Expertise
  ✓ ✓ ✓ ✓  ✓ ✓  ✓ ✓

Experience or expertise in financial accounting

and reporting or the financial management of a

major organization

            

Industry Experience ✓ ✓ ✓ ✓ ✓  ✓ ✓ ✓  ✓  

Knowledge of or experience in the retail industry             

International Experience
  ✓  ✓   ✓    ✓

Experience in doing business internationally             

Operations Management Expertise ✓ ✓ ✓  ✓ ✓  ✓   ✓ ✓
Experience or expertise in managing a business or

major organization on an operational level

            

Public Company Board Service
   ✓   ✓  ✓   ✓

Experience as a board member of another

publicly-traded company; demonstrated

understanding of current corporate governance

standards and best practices in public companies

            

Real Estate ✓  ✓ ✓     ✓ ✓  ✓
Experience in commercial real estate, including

acquisition, development, leasing and disposition

            

Senior Management Leadership ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓
Experience serving in a senior leadership role of a

major organization

(e.g., CEO, President, Division Head)

            

Strategic Planning & Leadership ✓ ✓ ✓ ✓ ✓ ✓  ✓ ✓ ✓ ✓ ✓
Experience driving strategic direction and growth

of an organization

            

Technology/Data Security
          ✓ ✓

Experience or expertise in information technology

or the use of digital media or technology to

facilitate business objectives, including business

efficiencies, revenue opportunities, and

cybersecurity             
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BB&T Corporation
BB&T uses a matrix to highlight specific director skills, and uses the same icon system in the biographies.

Bed Bath & Beyond Inc.
Bed Bath & Beyond uses a matrix to present director skills and qualifications, with a general overview of each in 
the biographies.

 

 

Board Nominees and Qualifications

 
The Board of Directors, upon recommendation of its Nominating and Corporate Governance Committee, has nominated the 12 persons named below for
election as directors, with all 12 individuals being nominated to serve for a one-year term expiring at the 2019 Annual Meeting. All of the nominees for
director currently serve as directors and were elected by the Company’s shareholders at the 2017 Annual Meeting, other than Johnathan B. Osborne and
Stephanie Bell-Rose, who were recommended by the Nominating and Corporate Governance Committee and appointed by the Board to serve as directors in
April and May 2018, respectively.
 
Information concerning our nominees as of the record date, and the key experience, qualifications and skills they bring to our Board is provided below. The
Board of Directors recommends that the shareholders vote for the election of the 12 nominees as directors.
 
Warren Eisenberg Co-Founder and Co-Chairman

Mr. Eisenberg, 87, is a Co-Founder of the Company and has served as Co-Chairman since 1999. He has served as a director since 1971. Mr. Eisenberg served
as Chairman from 1992 to 1999, and served as Co-Chief Executive Officer from 1971 to 2003.
 
Leonard Feinstein Co-Founder and Co-Chairman

Mr. Feinstein, 81, is a Co-Founder of the Company and has served as Co-Chairman since 1999. He has served as a director since 1971. Mr. Feinstein served as
President from 1992 to 1999, and served as Co-Chief Executive Officer from 1971 to 2003.
 
Messrs. Eisenberg and Feinstein remain part of the senior leadership of the Company and bring to the Board, among other benefits, their experience in
building the Company during its 47-year history and their overall experience in the retail industry, in each case for over 50 years. Although they elected
“senior status” under their respective employment agreements in May of 2017, the Company continues to benefit from their ongoing engagement in the
management and affairs of the Company. Their experience and judgment help keep the strategic vision of the Company focused on the customer as it has
been since they founded the Company in 1971, and their leadership at the Board level helps to ground our Board and its processes in the same core principles
and culture upon which they built the Company and have grown it over the course of its existence.
 
Steven H. Temares Chief Executive Officer

Steven H. Temares, 59, has served as Chief Executive Officer of the Company since 2003. He was President and Chief Executive Officer from 2003 to 2006
and was President and Chief Operating Officer from 1999 to 2003. Mr. Temares joined the Company in 1992 and has served as a director since 1999.
 
Having served as our CEO since 2003, Mr. Temares’ extensive knowledge of, and passion for the Company and its wide-ranging operations are invaluable to
the Board. Mr. Temares has guided the Company through a prolonged period of growth that established its competitive position, and today is leading the
Company through an extensive transformation in pursuit of its mission to be trusted by customers as the expert for the home and heart-felt life events.
 
Dean S. Adler

 

Dean S. Adler, 61, is a Co-Founder and Chief Executive Officer of Lubert-Adler Partners, L.P., a private real estate investment firm. He has served as a
Principal of Lubert-Adler Partners, L.P. for over 10 years. Mr. Adler has been a director of the Company since 2001. Mr. Adler also previously has served as a
director of Developers Diversified Realty Corp., a shopping center real estate investment trust, and Electronics Boutique, Inc., a mall retailer. His career also
included work as a Certified Public Accountant at a major accounting firm. He currently serves as a director of privately held AB Acquisition LLC, parent
company of one of the largest food and drug retailers in the United States.
 
Mr. Adler’s extensive knowledge and wide-range of experience in commercial real estate, as well as his background in finance and public accounting are of
great value to the Board. In addition, his experience serving on the boards of other retailers that have experienced periods of significant transformation, is
also an important asset. The Board has determined Mr. Adler to be an audit committee financial expert and his accounting experience and skills are important
to the Company. In addition, Mr. Adler also brings to the Board his experience in finance and capital markets.
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 Skills Matrix

Director biographies with a focus on 
specific skills and areas of expertise



 Skills Matrix

 Director biographies with 
a general presentation of 
skills and experience

Annex C: Skills matrix disclosures BB&T COrpOrATION
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Booking holdings, Inc.
Booking Holdings presents skills sought by the Board and explains why they are important to the Company. A matrix 
links skills to individual nominees, while biographies explain clearly where each nominee acquired their key competencies.

 Discussion of specific 
skills and experience 
sought by the Board

 Explanation why specific 
skills and experience 
sought by the Board

 Skills Matrix

Director biographies with 
a focus on specific skills 
and areas of expertise



Annex C: Skills matrix disclosures BOOKINg hOldINgS, INC. C-09
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Caterpillar Inc.
Caterpillar presents skills sought by the Board and links each clearly to the Company’s business characteristics. A matrix 
links skills to individual nominees, while biographies present a general overview of nominee skills.

 Skills Matrix

Discussion of specific 
skills and experience 
sought by the Board



Explanation why specific 
skills and experience 
sought by the Board



Director biographies with 
a general presentation of 
skills and experience



Annex C: Skills matrix disclosures CATErpIllAr INC.
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Cerner Corporation
Cerner uses a matrix to present skills sought by the Board, and areas of specific expertise brought by the nominees.

CF Industries holdings, Inc.
CF Industries presents skills sought by the Board and explains why they are important to the Company. A matrix links 
skills to individual nominees, and the same competencies are highlighted in the proxy summary. Director biographies also 
highlight individual nominee skills.

 Discussion of specific skills and 
experience sought by the Board

 Skills Matrix

Director biographies with a general 
presentation of skills and experience



 Director biographies with a focus on specific skills and areas of expertise

Annex C: Skills matrix disclosures CErNEr COrpOrATION C-11
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 Skills Matrix

Individual skills presented in 
nominee chart in proxy summary



 Discussion of specific skills and experience sought by the Board

 Explanation why specific skills and experience sought by the Board

CF Industries holdings, 
Inc.

Annex C: Skills matrix disclosures CF INduSTrIES hOldINgS, INC.
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Chevron Corporation
Chevron presents the skills sought by the Board, why they are of importance to the Company, and a matrix which ties 
into the skills presented in each director biography.

 Discussion of specific skills and 
experience sought by the Board

 Explanation why specific skills and 
experience sought by the Board

 Skills Matrix

Director biographies with a focus on 
specific skills and areas of expertise



Annex C: Skills matrix disclosures ChEvrON COrpOrATION C-13
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CmS Energy Corporation
CMS Energy presents uses a matrix to present the skills brought by each nominee, while director biographies present a 
general overview of skills and experience.

 Skills Matrix

Director biographies with a general 
presentation of skills and experience



Annex C: Skills matrix disclosures CmS ENErgy COrpOrATION
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Colgate-palmolive Company
Colgate-Palmolive presents in detail the skills sought by the Board and why they are of importance to the Company. 
A matrix highlights the skills brought by each individual nominee, as does each director biography.

 Discussion of specific skills and 
experience sought by the Board

 Explanation why specific skills and 
experience sought by the Board

Skills Matrix 

 Director biographies with a focus on 
specific skills and areas of expertise

Annex C: Skills matrix disclosures COlgATE-pAlmOlIvE COmpANy C-15
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ConocoPhillips
ConocoPhillips presents the skills sought by the Board and explains why each is important to the Company. A matrix 
highlights the skills brought by each individual nominee, while biographies present a general overview of skills 
and qualifications.

 Discussion of specific 
skills and experience 
sought by the Board

 Explanation why specific 
skills and experience 
sought by the Board

 Director biographies with 
a general presentation of 
skills and experience

 Skills Matrix

Annex C: Skills matrix disclosures ConoCoPhilliPsC-16
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Crown Castle international Corp.
Crown Castle uses a matrix to highlight skills sought by the Board, and those nominees that bring them. The matrix also 
features demographic information about the Company’s Board.

 Discussion of specific 
skills and experience 
sought by the Board

 Skills Matrix

 Director biographies with 
a focus on specific skills 
and areas of expertise

Annex C: Skills matrix disclosures Crown CAsTlE inTErnATionAl CorP. C-17
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DTE Energy Company
DTE Energy’s matrix presents four degrees of knowledge in each area; from “limited” to “technical/advanced”. Director 
biographies also focus on specific skills and areas of experience.

Duke Energy Corporation
Duke Energy’s matrix presents the skills sought by the Company and why they are important. The same icons are used 
to highlight specific skills in each director biography.

 Director biographies 
with a focus on 
specific skills and 
areas of expertise

 Skills Matrix

 Director biographies with a focus on 
specific skills and areas of expertise

Annex C: Skills matrix disclosures DTE EnErgy ComPAnyC-18
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Equifax inc.
Equifax presents an overview of nominee skills as a group, a matrix and a general overview of director skills in 
each biography.

 Skills Matrix

 Discussion of specific skills and experience sought 
by the Board

 Explanation why specific skills and experience sought 
by the Board

 Skills Matrix

Annex C: Skills matrix disclosures EquifAx inC. C-19
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 Director biographies with 
a general presentation of 
skills and experience

 Presentation of nominee skills as a group

Exelon Corporation
Exelon presents skills sought by the Board and explains why they are important to the Company. A matrix links skills 
to individual nominees, and each director biography also presents a visual snapshot of individual areas of expertise.

 Skills Matrix

Annex C: Skills matrix disclosures ExElon CorPorATionC-20
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 Discussion of specific 
skills and experience 
sought by the Board

 Explanation why specific 
skills and experience 
sought by the Board

 Director biographies with a focus on specific skills and areas of expertise

Annex C: Skills matrix disclosures ExElon CorPorATion C-21
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Expeditors international of washington inc.
Expeditors’ matrix presents independent director skills and experience, as well as demographic information and 
committee memberships.

 Skills Matrix

 Director biographies with a general presentation of skills and experience

Annex C: Skills matrix disclosures ExPEDiTors inTErnATionAl of wAshingTon inC.C-22
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fidelity national financial, inc.
Fidelity National uses a matrix to present Board skills and experience, as well as demographic information.

 Discussion of specific skills and experience sought by the Board

 Skills Matrix

 Director biographies with a general presentation of skills and experience

Annex C: Skills matrix disclosures fiDEliTy nATionAl finAnCiAl, inC. C-23
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Freeport-McMoRan Copper & Gold Inc.
Freeport-McMoRan’s matrix ties experience, qualifications and skills to individual nominees, while director biographies 
present a general overview of skills and experience.

GameStop Corp.
In addition to each directors’ qualifications and experience, GameStop’s matrix presents why each skill is important to 
the Company.

Discussion of specific skills and 
experience sought by the Board



Explanation why specific skills and 
experience sought by the Board



Skills Matrix 

Director biographies with a general presentation 
of skills and experience



 Skills Matrix

 Director biographies with a general 
presentation of skills and experience

Annex C: Skills matrix disclosures FReepoRt-MCMoRan CoppeR & Gold InC.C-24
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Hasbro Inc.
Hasbro uses a matrix to highlight each individual nominees’ experience, while the biographies present a general overview 
of skills and experience.

Director biographies 
with a general 
presentation of skills 
and experience



 Skills Matrix

Annex C: Skills matrix disclosures HaSBRo InC. C-25
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 Discussion of specific 
skills and experience 
sought by the Board

 Presentation of nominee 
skills as a group

 Director biographies 
with a general 
presentation of skills 
and experience

 Skills Matrix

 Individual skills presented in nominee chart 
in proxy summary

HCp, Inc.
HCP’s matrix appears in a rich proxy summary, where it is augmented by biographical information and photographs of 
the nominees. HCP also explains why each skill is important to the Company, and presents an overview of the nominees’ 
skills as a group.

Annex C: Skills matrix disclosures HCp, InC.C-26
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Discussion of specific 
skills and experience 
sought by the Board



Explanation why specific 
skills and experience 
sought by the Board



 Director biographies with 
a focus on specific skills 
and areas of expertise

 Skills Matrix

Honeywell International Inc.
Honeywell presents the skills that the Board is looking for, and explains why they are relevant to the Company’s business. 
A matrix includes skills, age and tenure, and director biographies highlight individual skills with icons.

Annex C: Skills matrix disclosures Honeywell InteRnatIonal InC. C-27
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International Business Machines Corporation
IBM’s matrix highlights nominee skills, qualifications and diversity.

Skills Matrix 

 Director biographies with 
a general presentation of 
skills and experience

Annex C: Skills matrix disclosures InteRnatIonal BuSIneSS MaCHIneS CoRpoRatIonC-28
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Intel Corporation
Intel presents the skills sought by the Board and explains why each is important to the Company. A matrix highlights the 
skills brought by each individual nominee, while biographies present a general overview of skills and qualifications.

Discussion of specific skills and 
experience sought by the Board



Explanation why specific skills and 
experience sought by the Board



 Director biographies with a general 
presentation of skills and experience

 Skills Matrix

Annex C: Skills matrix disclosures Intel CoRpoRatIon C-29
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Kinder Morgan, Inc.
Kinder Morgan presents the skills sought by the Board and explains why each is important to the Company. A matrix 
highlights the skills brought by each individual nominee, while biographies present a general overview of skills and 
qualifications.

Discussion of specific skills and 
experience sought by the Board



Explanation why specific skills and 
experience sought by the Board



 Skills Matrix

 Director biographies with a general presentation 
of skills and experience

Annex C: Skills matrix disclosures KIndeR MoRGan, InC.C-30
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leucadia national Corporation
Leucadia National presents an exhaustive matrix that includes skills & experience, demographic background, age and ethnicity.

Skills Matrix 

 Director biographies with 
a general presentation of 
skills and experience

Annex C: Skills matrix disclosures leuCadIa natIonal CoRpoRatIon C-31
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Macerich Company, The
Macerich highlights that the skills sought by the Board align with the Company’s business, industry and strategies, and 
presents a matrix to communicate nominee expertise.

 Discussion of specific 
skills and experience 
sought by the Board

Skills Matrix 

 Director biographies with a 
general presentation of skills 
and experience

Annex C: Skills matrix disclosures MaCeriCh CoMpany, TheC-32

www.argyleteam.com

BaCK To ConTenTS



Marathon oil Corporation
To define precisely “what experience means”, Marathon Oil uses footnotes to its skills matrix.

Skills Matrix 

 Director biographies 
with a general 
presentation of skills 
and experience

Annex C: Skills matrix disclosures MaraThon oil CorporaTion C-33

BaCK To ConTenTS



Marsh & Mclennan Companies, inc.
Marsh & McLennan uses a skills matrix to define the skills and experience sought by the Board, and highlight those 
nominees with the requisite experience. Director biographies also list each nominees’ areas of expertise in bullet points.

 Director biographies 
with a general 
presentation of skills 
and experience

Discussion of specific skills and 

experience sought by the Board


Skills Matrix 

Annex C: Skills matrix disclosures MarSh & MClennan CoMpanieS, inC.C-34
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Murphy oil Corporation
Murphy Oil presents a skills matrix and a general overview of nominee expertise in each director biography.

nabors industries
Nabors presents a skills matrix and a general overview of nominee expertise in each director biography.

 Director biographies 
with a general 
presentation of skills 
and experience

Skills Matrix 

 Director biographies 
with a general 
presentation of skills 
and experience

Skills Matrix 

Annex C: Skills matrix disclosures Murphy oil CorporaTion C-35
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national oilwell Varco, inc.
National Oilwell Varco presents a skills matrix with background information, and a general overview of nominee expertise in 
each director biography.

 Director biographies 
with a general 
presentation of skills 
and experience

Skills Matrix 

Annex C: Skills matrix disclosures naTional oilwell VarCo, inC.C-36
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occidental petroleum Corporation
Occidental Petroleum’s matrix covers three points elegantly; the skills sought by the Board, why they are important to the 
Company, and those directors that bring them as “core competencies”. The same core competencies are presented in 
each director biography.

 Director biographies 
with a focus on specific 
skills and areas of 
expertise

Discussion of specific skills and 
experience sought by the Board



Explanation why specific skills and 
experience sought by the Board



Skills Matrix 

Annex C: Skills matrix disclosures oCCidenTal peTroleuM CorporaTion C-37
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pepsiCo, inc.
In the Proxy Summary, PepsiCo presents an overview of nominee skills as a group. An individual skills matrix then precedes the 
director biographies, which present a general overview of each nominees’ skills and qualifications.

 Director biographies 
with a general 
presentation of skills 
and experience

Discussion of specific 
skills and experience 
sought by the Board



Skills Matrix 

Presentation of nominee 
skills as a group



Annex C: Skills matrix disclosures pepSiCo, inC.C-38
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phillips66
Phillips66 describes in some detail the skills sought by the Board, and why they are important to the Company. A skills matrix 
also includes demographic information.

 Director biographies 
with a general 
presentation of skills 
and experience

Skills Matrix 

Discussion of specific 
skills and experience 
sought by the Board



Explanation why 
specific skills and 
experience sought by 
the Board



Annex C: Skills matrix disclosures phillipS66 C-39
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ppl Corporation
PPL presents a matrix, and blended overview of the nominees’ skills as a group.

 Director biographies 
with a general 
presentation of skills 
and experience

Presentation of nominee 

skills as a group


 Skills Matrix

Annex C: Skills matrix disclosures ppl CorporaTionC-40
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range resources Corporation
Range Resources presents a matrix, and blended overview of the nominees’ skills as a group.

 Director biographies 
with a general 
presentation of skills 
and experience

 Skills Matrix

Presentation of nominee 
skills as a group



Annex C: Skills matrix disclosures range reSourCeS CorporaTion C-41
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salesforce.com, inc.
The titles in salesforce.com’s matrix are uniquely tailored to the Company’s activities.

 Director biographies with a general 
presentation of skills and experience

 Discussion of specific skills and 
experience sought by the Board

 Skills Matrix

Annex C: Skills matrix disclosures salesforce.com, inc.C-42

BacK To conTenTs



Tractor supply company
Tractor Supply uses icons in their presentation of skills sought by the Board, in a skills matrix and across director 
biographies which highlight individual skills.

 Discussion of specific skills and 
experience sought by the Board

 Explanation why specific skills and 
experience sought by the Board

 Director biographies with a 
focus on specific skills and 
areas of expertise

Skills Matrix 

Annex C: Skills matrix disclosures TracTor supply company C-43
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union pacific corporation
Union Pacific defines the skills and experience sought by the Board, and presents a skills matrix.

Discussion of specific skills and 
experience sought by the Board



Explanation why specific skills and 
experience sought by the Board



 Skills Matrix

 Director biographies with a 
general presentation of skills and 
experience

Annex C: Skills matrix disclosures union pacific corporaTionC-44
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unum Group
Unum uses a blended overview of director experience to present the skills sought by the Board and an explanation 
of why each is important to the Company. Unum also presents a matrix, and highlights specific nominee skills in the 
director biographies.

 Skills Matrix

 Discussion of specific skills and 
experience sought by the Board

 Explanation why specific skills and 
experience sought by the Board

 Presentation of nominee skills as a 
group

 Director biographies with a focus on 
specific skills and areas of expertise

Annex C: Skills matrix disclosures unum Group C-45
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Ventas, inc.
Ventas presents a skills matrix which includes demographic information about each nominee.

Director biographies 
with a focus on 
specific skills and 
areas of expertise



 Skills Matrix

Annex C: Skills matrix disclosures VenTas, inc.C-46
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VereiT, inc.
VEREIT presents the skills sought by the Board and a skills matrix.

 Director biographies with 
a general presentation of 
skills and experience

 Discussion of specific skills 
and experience sought by 
the Board

 Skills Matrix
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Vertex pharmaceuticals incorporated
Vertex presents the skills sought by the Company and explains how they align with strategy.

 Discussion of specific skills and experience sought by the Board

 Explanation why specific skills and experience sought by the Board

 Director biographies with a general presentation of skills and experience

Skills Matrix 

Annex C: Skills matrix disclosures VerTex pharmaceuTicals incorporaTedC-48
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 Skills Matrix

 Director biographies with a focus on specific skills and areas of expertise

Visteon corporation
Visteon presents a skills matrix, and lists areas of individual expertise in each director biography.

Annex C: Skills matrix disclosures VisTeon corporaTion C-49
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Vornado realty Trust
Vornado presents an overview of the core competencies sought by the Board, with language to define what each 
competency means. The Company also presents a skills matrix.

 Discussion of specific skills and experience sought by the Board

 Explanation why specific skills and experience sought by the Board

 Skills Matrix

 Director biographies with a general presentation of skills and experience

Annex C: Skills matrix disclosures Vornado realTy TrusTC-50
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W.W. Grainger, inc.
Grainger discloses that, “Board experience and diversity benefit us most when they are aligned with our global business 
needs…”. The Company also presents a matrix with a clear definition of each qualification and skill.

 Director biographies with a general 
presentation of skills and experience  Skills Matrix

 Discussion of specific skills and experience sought by the 
Board

 Explanation why specific skills and experience sought by 
the Board

Annex C: Skills matrix disclosures W.W. GrainGer, inc. C-51
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Wells Fargo & Company
Wells Fargo presents a complete overview of skills sought by the Board and why they are relevant to the bank and its 
strategies. The Company also presents a matrix, and uses director biographies to present how each nominee acquired 
their specific qualifications.

Corporate Governance 

John D. Baker II 

Age: 69 

Director since: January 2009 

Other Current Public Company 
Directorships: 
FRP Holdings, Inc. 

Committees: Audit and Examination, 
Corporate Responsibility, Credit 
(Chair) 

Mr. Baker has served as Executive Chairman since 
October 2010 and chief executive officer since March 
2017 of FRP Holdings, Inc. (formerly Patriot 
Transportation Holding, Inc.), a real estate company 
located in Jacksonville, Florida. He served as President 
and Chief Executive Officer of Patriot from February 
2008 until October 2010. He served as President from 
May 1989, and Chief Executive Officer from February 
1996 of Florida Rock Industries, Inc., Jacksonville, 
Florida until November 2007. Mr. Baker also currently 
serves as Chairman of Panadero Aggregates Holdings, 
LLC, a construction aggregates company located in 
Jacksonville, Florida, and a senior advisor for Brinkmere 
Capital Partners, LLC, a private equity firm. 

Mr. Baker was formerly a director of Texas Industries, 
Inc. and Patriot Transportation Holding, Inc. 

Qualifications and Experience 

• Leadership, Governance, Succession Planning. As the CEO or 
chairman of two public companies during the past 20 years, 
including a company involved in real estate activities, Mr. Baker 
brings leadership, governance, and executive management 
experience to our Board. 

• Strategic Planning, Business Development, Business 
Operations. Mr. Baker has led or founded several public and private 
companies doing business in the Southeast, including as the lead 
investor and senior advisor for a private equity firm, and his 
business development skills and deep knowledge of the business 
climate in the Southeast provide unique insight into the operating 
environment of some of our Company’s largest banking markets. 

• Financial Acumen. Mr. Baker has extensive financial 
management expertise that he gained as a CEO or chairman and 
as a past member of the audit committees of two other public 
companies. 

• Legal, Risk Management, and Other Capabilities. Mr. Baker 
has a law degree from the University of Florida School of Law, and 
his experience as a lawyer and former member of the board of a 
large public utility company also contribute important risk 
management, regulatory oversight, and public policy skills to our 
Board. 

Celeste A. Clark 

Age: 64 

Director since: January 2018 

Other Current Public Company 
Directorships: 
The Hain Celestial Group, Inc. 

Committees: Corporate 
Responsibility, Credit 

Dr. Clark has served as a principal of Abraham Clark 
Consulting, LLC, Battle Creek, Michigan (health and 
regulatory policy consulting firm) since 2011. She 
was Sr. VP of Global Public Policy and External 
Relations from 2010 and Chief Sustainability Officer 
from 2008 of Kellogg Company, Battle Creek, 
Michigan, (food manufacturing company) until 2011. 

Dr. Clark was formerly a director of AdvancePierre 
Foods Holdings, Inc., Diamond Foods, Inc., Mead 
Johnson Nutrition Company, and Omega Protein 
Corporation. 

Qualifications and Experience 

• Leadership, Consumer, Global Perspective. As a former 
member of the global executive management team at Kellogg 
Company, Dr. Clark has extensive executive management and 
consumer retail experience having led the development and 
implementation of health, nutrition, and regulatory science 
initiatives and worked across 180 global markets to ensure 
consistency in approach and implementation within regulatory 
guidelines. 

• ESG, Community Affairs, Public Policy. She brings insights on 
social responsibility matters to our Board as a trustee of the W.K. 
Kellogg Foundation, one of the largest philanthropic foundations in 
the U.S., a former Sr. VP of Global Public Policy and External 
Relations and Chief Sustainability Officer at Kellogg, and President 
of the Kellogg Company 25-year Employees’ Fund, Inc. 

• Corporate Governance. Dr. Clark’s experience as the former 
chair of the governance and nominating committees of 
AdvancePierre Foods and AAA Michigan (travel, road service, and 
insurance business) contribute important corporate governance, 
risk management, and corporate strategy insights to our Board. 

• She holds a Bachelor of Science degree from Southern University, 
a Master of Science from Iowa State University, and a Ph.D. from 
Michigan State University, and is an adjunct professor at Michigan 
State University. 
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Discussion of specific skills and experience sought by the Board



Explanation why specific skills and experience sought by the Board

Annex C: Skills matrix disclosures Wells Fargo & CompanyC-52
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 Skills Matrix

~ Presentation of nominee skills as a group

Annex C: Skills matrix disclosures Wells Fargo & Company C-53
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Whiting petroleum Corp.
Whiting presents a skills matrix that includes demographic background about the nominees.

~Director biographies with a general presentation of skills and experience

 Discussion of specific skills and experience sought by the Board

 Skills Matrix

 
Whiting Petroleum Corp.  
http://www.whiting.com/investor-relations/sec-filings/

Whiting presents a skills matrix that includes demographic background about the nominees.

 Presentation of specific skills and experience sought by the Board 
 Skills Matrix 

 Director biographies with a general presentation of skills and experience 

 
Whiting Petroleum Corp.  
http://www.whiting.com/investor-relations/sec-filings/

Whiting presents a skills matrix that includes demographic background about the nominees.

 Presentation of specific skills and experience sought by the Board 
 Skills Matrix 

 Director biographies with a general presentation of skills and experience 

Annex C: Skills matrix disclosures WhiTing peTroleum Corp.C-54
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Xilinx, inc.
Xilinx uses footnotes to its skills matrix to define how the Company determines that a director has experience in 
each area.



Discussion of specific skills 
and experience sought by 
the Board 



Skills Matrix



Director biographies with a focus on specific skills and areas of expertise

Annex C: Skills matrix disclosures XilinX, inC. C-55
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Zoetis inc. 
Zoetis presents a skills matrix that includes demographic background about the nominees.



Skills Matrix

Director biographies with 
a focus on specific skills 
and areas of expertise



Annex C: Skills matrix disclosures ZoeTis inC. C-56
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Annex D
Beyond the matrix; selected companies that do not present 
a matrix and communicate Board skills and experience 
effectively

3M
3M uses a graphic dashboard to present an overview of the Board’s skills and experience as a group.

 Discussion of specific skills and experience sought by the 
Board

 Graphic presentation of nominee skills as a group

| Director biographies with a general presentation of skills 
and experience

D-01
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Alexion Pharmaceuticals, Inc.
Alexion’s Director biographies explicitly link nominee qualifications to their professional experience.



Director biographies with a focus on 
specific skills and areas of expertise

American Electric Power Co., Inc. 
American Electric Power presents the specific skills and experience sought by the Board and explains clearly why each 
area matters to the Company.

| Discussion of skills and experience sought by the Board

 Director biographies with a general presentation of skills 
and experience

Annex D: Beyond the matrix AlExION PhArMACEuTICAlS, INC.D-02
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Boeing Company, The
Boeing uses a graphic dashboard to present an overview of the Board’s skills and experience as a group, while the 
director biographies present a general overview of nominee qualifications.

eBay Inc.
eBay presents the skills sought by the Corporate Governance and Nominating Committee, from “Core 
Qualifications and Experiences” to a broader range of diverse skills. Each director biography highlights the specific 
expertise brought to the Board by the nominee.

 Director biographies with a general presentation of skills 
and experience

 Discussion of specific skills and experience sought by the Board

Director biographies with a focus on  
specific skills and areas of expertise



Presentation of nominee skills as a group 

Annex D: Beyond the matrix BOEINg COMPANy, ThE D-03
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Discussion of specific skills and  
experience sought by the Board



Explanation why specific skills and  
experience sought by the Board



Entergy Corporation
Entergy Corporation presents an overview of each key qualification, why it is important to the Company, and discloses 
the number of directors with expertise in each area.

 Director biographies with a general presentation of skills and experience

 Presentation of nominee skills as a group

Annex D: Beyond the matrix ENTErgy COrPOrATIOND-04
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Exxon Mobil Corporation
Exxon’s biographies highlight each director nominees’ specific areas of expertise, and present clearly where the 
experience was acquired.

 Discussion of specific skills 
and experience sought by 
the Board

 Presentation of nominee skills as a group

 Director biographies with a focus on specific skills and areas of expertise

Annex D: Beyond the matrix ExxON MOBIl COrPOrATION D-05
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 Director biographies with a general presentation of skills and experience

 Presentation of nominee skills as a group

home Depot, Inc., The
To provide context for the skills and experience sought by the Board, The Home Depot presents an overview of the 
Company’s business and activities. The Company also presents a collective overview of nominee skills, and in each 
director biography explains where the nominee acquired their skills and qualifications.

Discussion of specific skills and 
experience sought by the Board



Explanation why specific skills and 
experience sought by the Board



Annex D: Beyond the matrix hOME DEPOT, INC., ThED-06
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humana Inc.
Humana highlights that the Board seeks candidates with an appropriate skill composition, “aimed at the Company’s 
long-term business strategy”.

Johnson & Johnson
J&J uses icons to present the Board’s skills as a group, while each biography calls out the individual nominees’ 
experience and expertise.

 Director biographies with a general presentation of skills and experience

 Director biographies with a general presentation of skills and experience

 Discussion of nominee skills as 
a group

Discussion of specific skills and 
experience sought by the Board
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Minerals Technologies Inc.
The Director biographies in Minerals Technologies’ Proxy Statement highlight how each nominee acquired their skills and 
experience.

Pfizer Inc.
Pfizer presents the skills and experience sought by the Board, with a blended overview of the nominees’ skills as a group. 
Icons are used in each director biography to highlight specific skills.

 Discussion of specific skills and experience sought by the Board

| Discussion of specific skills and 
experience sought by the Board

~ Director biographies with a focus on specific skills and areas of expertise

Annex D: Beyond the matrix MINErAlS TEChNOlOgIES INC.D-08
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Pinnacle West Capital Corporation
In a letter from the Lead Independent Director, Pinnacle West highlights that the Board has assessed, “the skills and experience 
needed to guide the company’s future long-term plans”. The Company also presents a blended overview of the current skills 
and experience possessed by the Board.

 Presentation of nominee skills as a group

 Presentation of nominee skills 
as a group

 Director biographies with a focus on specific skills and areas of expertise

Annex D: Beyond the matrix PINNAClE WEST CAPITAl COrPOrATION D-09
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 Discussion of specific skills 
and experience sought by 
the Board

 Director biographies with a general presentation of skills and experience

Director biographies with a 
focus on specific skills and 
areas of expertise



Pinnacle West Capital 
Corporation

Annex D: Beyond the matrix PINNAClE WEST CAPITAl COrPOrATIOND-10
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Pioneer Natural resources Co.
Pioneer Natural Resources presents skills sought by the Board, and explains why they are important to the Company. 
The Proxy Statement also presents nominee skills as a group.

 Discussion of specific skills and experience sought by the Board

 Explanation why specific skills and experience sought by the Board

Presentation of nominee skills 
as a group



 Director biographies with a 
general presentation of skills 
and experience

Annex D: Beyond the matrix PIONEEr NATurAl rESOurCES CO. D-11
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 Director biographies with a focus on specific skills and areas of expertise

Discussion of specific skills and 
experience sought by the Board

}

Explanation why specific skills and 
experience sought by the Board

}

Senior Housing Properties Trust
Senior Housing Properties Trust presents the Company’s business characteristics, and the resultant skills and experience 
sought by the Board.

Annex D: Beyond the matrix Senior HouSing ProPerTieS TruSTD-12
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 Director biographies with a general presentation of skills and experience

Discussion of specific skills and experience 
sought by the Board

}

SL green realty Corp.
Under the Nominating a Corporate Governance Committee director recruitment process, SL Green presents specific 
skills sought by the Board. 

Annex D: Beyond the matrix SL green reALTy CorP. D-13
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Southern Company, The
In a Letter from the Board, Southern Company highlights that a search firm has assisted the Company in finding, 
“candidates with the qualifications, attributes, skills and experience compatible with… strategic imperatives”. An overview 
of director skills as a group also highlights that the Nominating, Governance and Corporate Responsibility Committee 
regularly reviews Board skills to ensure that they align with the Company’s long-term strategy. 

Discussion of specific skills and experience sought by 
the Board

}

 Explanation why specific skills and experience sought by 
the Board

Annex D: Beyond the matrix SouTHern ComPAny, THeD-14
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 Director biographies with a general presentation of skills and experience

 Presentation of nominee skills as a group

Annex D: Beyond the matrix SouTHern ComPAny, THe D-15
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Southwestern energy Co.
Southwestern Energy presents market conditions and Board refreshment in a paragraph that introduces the skills sought 
by the Board.

 Discussion of specific skills and experience sought by the Board

 Presentation of nominee skills as a group

 Director biographies with 
a focus on specific skills 
and areas of expertise

Annex D: Beyond the matrix SouTHweSTern energy Co.D-16
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Splunk, inc.
Splunk uses graphics to present a blended overview of Board skills, and to explain why each area of expertise is relevant 
to the Company.

 Director biographies with a focus on specific skills and areas of expertise

 Presentation of nominee skills as a group

Annex D: Beyond the matrix SPLunK, inC. D-17
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u.S. Bancorp
U.S. Bancorp presents the skills sought by the Board, an explanation of why each is important to the Company, and 
uses director biographies to present how and where each nominee acquired their respective skills.

 Presentation of nominee skills as a group

Discussion of specific skills 
and experience sought by 
the Board

}

Explanation why specific 
skills and experience 
sought by the Board

}

 Director biographies with a 
focus on specific skills and 
areas of expertise

Annex D: Beyond the matrix u.S. BAnCorPD-18
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weC energy group, inc.
WEC Energy uses a full page to present the criteria and processes used to evaluate nominees, and presents an overview 
of the core competencies sought from directors.

 Director biographies with a focus on 
specific skills and areas of expertise

 Discussion of specific skills and experience sought by the Board

 Explanation why specific skills and experience sought by the Board Presentation

Annex D: Beyond the matrix weC energy grouP, inC. D-19
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Xcel energy inc.
Xcel Energy highlights that its Governance, Compensation and Nominating Committee reviews, “the experience and 
attributes desired for effective governance in our changing industry”, and clearly defines the skills sought by the Board.

 Discussion of specific skills and experience sought by the Board

 Explanation why specific skills and experience sought by the Board

 Director biographies with a general presentation of skills and experience
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Argyle Disclosure Database
Search, collate, and review noteworthy proxy disclosure graphics and text with the 
updated Argyle Disclosure Database.

Search Text
View live text search results side-by-side in the industry’s first user-accessible graphic 
disclosure database.

NEW

Allstate 2018 Proxy Statement

…Thank you for trusting us to oversee the long-term health and sustainability of Allstate. We focus on continuous improvement and transparency, informed... 
... Sustainability Report – In response to stockholder input, Allstate issued a Sustainability Report in 2017, detailing environmental, social, and governance practices, including...
...We pledge to continue to work hard for you to ensure the sustainability and success of Allstate’s long-term strategies and commitment to enhance…

12 matches on 6 pages [+ see more]

Citigroup 2018 Proxy Statement

…Citizenship and Sustainability Governance at Citi Citizenship and sustainability governance are important principles at Citi, and two Board-level committees have oversight
responsibility for citizenship and sustainability-related activities. Management groups provide strategic guidance and senior-level review on citizenship and sustainability topics...
...Citizenship, Corporate Sustainability, and Environmental and Social Risk Management teams...

19 matches on 6 pages [+ see more]

Pepsico 2018 Proxy Statement

…Our vision – what we call Performance with Purpose – is to deliver top-tier financial performance over the long term by integrating sustainability into our business strategy,
leaving a positive imprint on society...
...As we believe our performance is inextricably linked to the sustainability of the world in which we operate, sustainability topics are integral to our business strategy. As a result,
the full Board considers sustainability issues as a vital element of its business oversight...

54 matches on 20 pages [+ see more]

Southern Company 2018 Proxy Statement

…Reviews risks and associated risk management activities related to state and federal regulatory and legislative environment, stockholder activism and environmental,
sustainability and corporate social responsibility...
…Oversee the Company’s practices and positions to advance its corporate citizenship, including environmental, sustainability and corporate social responsibility initiatives...
…Ensure programs reward behaviors that drive long-term sustainability for customers, stockholders...

4 matches on 3 pages [+ see more]

56 documents found matching your query: Sustainability

Showing 1-25 of 56 Page 1  2  3

Select all items | No items selected

Compare Peers
Shortlist your peers and review disclosures from 
their most recent proxy statements. Compile 
and download source files from one location.

Follow Best Practices
Run searches to identify and review how 
proxy statements are evolving to better meet 
investors’ needs. 

Benchmark
Benchmark your disclosures against the most 
noteworthy Fortune 250 proxy statements. 

Identify Trends
Identify, shortlist, and review current trends in 
proxy statement disclosure.

Learn more at http://add.argyle.company

For a demonstration and your log-in details contact info@argyleteam.com
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About Argyle
We are a creative communications firm offering 
end-to-end, in-house execution capabilities.

Our experienced and passionate team is 
composed of attorneys, designers, project 
managers, thinkers and web developers. We 
collaborate together around a process that 
encompasses drafting, editing, designing and 
publishing across all digital and print channels.

We are thrilled that communications prepared 
by Argyle have contributed to trustful 
relationships between our clients and their 
readers, whether investors, employees or other 
stakeholders.

In turn, our commitment to our clients has 
resulted in meaningful long-term relationships 
with some of the most respected public and 
private companies in the world.
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