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INtroduction

At Argyle, we spend significant time collaborating with our clients on Board disclosures.
From enhancing director biographies to considering various forms of skills matrices

to expanding discussions on key boardroom processes, we aim to present director
information in a clear and reader-friendly manner.

Although we pay particular attention to the presentation of the disclosures, we actually are much more
focused on the substance - explaining, in the context of the election of directors, why the presented
nominees are the right individuals (and, collectively with the other directors, the right Board) to oversee
and guide the company.

The NYC Comptroller and NYC Pension Funds National Boardroom Accountability Project
Campaign — Version 2.0

Following years of discussions on this topic, and increasing investor interest in understanding the
Board’s own process for reviewing and evaluating composition, we were not surprised to see a

more formal call for these disclosures. On September 6 2017, as part of their National Boardroom
Accountability Project Campaign — Version 2.0, the NYC Comptroller and NYC Pension Funds
addressed a letter' to the nominating/governance committee chairs of 1512 portfolio companies, which
had adopted proxy access in response to shareholder proposals submitted by the Funds. In the letter,
Comptroller Stringer requested:

“ .. to initiate a discussion with one or more members of the [Committee] regarding the board’s
refreshment process. As a necessary predicate to this discussion, we ask that you provide to us
— and disclose to all investors as soon as practicable — a meaningful director qualifications matrix
identifying each director’s most relevant skills, experience and attributes, as well as each such
individual’s gender and race/ethnicity.”

By way of explaining the value provided by a skills matrix, the letter stated:

“A director skills and experience matrix gives investors a “big-picture” view of the criteria

the board deems appropriate in selecting a board slate for election each year in light of the
company’s particular and evolving long-term business strategy and risks. By having the matrix

go beyond the minimum qualifications that nominating/governance committees believe must be
met by all board nominees, boards enable investors to better (a) assess how well suited individual
director nominees are for the company, (b) identify any gaps in skills, experience or other
characteristics, and (c) more fully exercise our voting rights.”

' https://comptroller.nyc.gov/wp-content/uploads/2017/09/BAP-2.0-Letter-A.pdf
2 https://comptroller.nyc.gov/wp-content/uploads/2017/09/BAP-2.0-Focus-List.pdf

www.argyleteam.com
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Our Perspective

We have a seen a proliferation of director matrices in recent years and we are curious to see if the NYC
campaign leads to a standardized form. Today, even among companies with comprehensive director
disclosures, we see varying approaches.

We think the most effective disclosures explain why certain qualifications are identified as important
to the particular company, and how those qualifications may have evolved in light of the company’s
evolving strategy.

From there, an overview of the Board’s collective skill set is valuable, to which a matrix may be added
to present the skills of each individual director. Discussion about the Board’s views on how diversity
impacts composition offers further insight. Considering the underlying purpose of the NYC Comptroller
and NYC Pension Funds’ project — to evaluate Board quality and promote Board accountability —
providing context around the presentation of director skills is valuable to understanding Board priorities.

What’s Next for Skills Disclosures

When we consider that investors, including the NYC Pension Funds, are looking for transparency into
the Board'’s processes around refreshment, we expect that companies will have differing disclosures
(even if — especially if — a one-size-fits-all matrix evolves). For some companies, Board refreshment is
a broader topic that weaves in retirement or tenure policies, diversity initiatives, committee rotations,
annual evaluations and skill reviews, among other topics. Other Boards, for any number of reasons,
may take a simpler approach. Ultimately, we think disclosures and engagement on the topic of skill
matrices and Board refreshment will continue to gain momentum.

Further Thought Pieces addressing disclosure trends, including Communicating Purpose in
Light of BlackRock’s Letter to CEOs and Communicating Board Climate Responsibility
in Light of Ceres and the B Team’s Recommendations are available for complimentary
download at www.argyleteam.com
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What We Have Done

To identify trends in skills disclosures, we have reviewed the latest proxy statements of 146 of the
companies that received the NYC Comptroller and NYC Pension Funds’ letter (5 companies have either
delisted, or are in the midst of a merger and so have not published a proxy statement since receiving
the letter).

The following pages present an overview of skills disclosures from 146 companies, with notable
examples to highlight trends. This Thought Piece is presented in two sections — a Summary, followed by
an Annex section for those readers wishing to take a deeper dive.

Summary

We highlight how a selection of companies that published proxy statements after receiving the NYC
Comptroller and NYC Pension Funds’ letter have disclosed:

e Skills and experience sought by the Board;
e Board skills as a group; and
¢ Individual director skills.

We also present how a small group of companies beyond those companies that received the NYC
Comptroller and NYC Pension Funds’ letter have linked director skills to committee memberships.

Annexes

Annex A Annex B

A complete chart of the skills disclosure practices The language used to describe director skills

of our sample of 146 companies. and experience in each of the 59 skills matrices,
grouped by theme.

Annex C Annex D

The skills matrix and associated disclosures Skills disclosures published by a selection of

published by the 59 companies that present a companies that do not publish a matrix, and

matrix in their latest proxy statement. communicate Board skills and experience
effectively.

www.argyleteam.com
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The skills matrix and associated disclosures published by the 59 companies that present a matrix in their latest proxy statement

Abbvie 01 | Duke Energy Corporation 18 | PepsiCo, Inc. 38
ACI Worldwide, Inc. 02 | Equifax Inc. 19 | Phillips 66 39
AES Corporation, The 03 | Exelon Corporation 20 | PPL Corporation 40
Albemarle Corporation 03 | Expeditors International of Washington Inc. 22 | Range Resources Corporation 41
Ameren Corporation 04 | Fidelity National Financial, Inc. 23 | salesforce.com, inc. 42
Amgen Inc. 05 | Freeport-McMoRan Copper & Gold Inc. 24 | Tractor Supply Company 43
Anadarko Petroleum Corporation 06 | GameStop Corp. 24 | Union Pacific Corporation 44
Apache Corp 06 | Hasbro Inc. 25 | Unum Group 45
Apartment Investment and Management Co. 07 | HCP, Inc. 26 | Ventas, Inc. 46
BB&T Corporation 08 | Honeywell International Inc. 27 | VEREIT, Inc. 47
Bed Bath & Beyond Inc. 08 | International Business Machines Corporation 28 | Vertex Pharmaceuticals Incorporated 48
Booking Holdings, Inc. 09 | Intel Corporation 29 | Visteon Corporation 49
Caterpillar Inc. 10 | Kinder Morgan, Inc. 30 | Vornado Realty Trust 50
Cerner Corporation 11 | Leucadia National Corporation 31 | W.W. Grainger, Inc. 51
CF Industries Holdings, Inc. 11 | Macerich Company, The 32 | Wells Fargo & Company 52
Chevron Corporation 13 | Marathon Oil Corporation 33 | Whiting Petroleum Corp. 54
CMS Energy Corporation 14 | Marsh & McLennan Companies, Inc. 34 | Xilinx, Inc. 55
Colgate-Palmolive Company 15 | Murphy Oil Corporation 35 | Zoetis Inc. 56
ConocoPhillips 16 | Nabors Industries 35

Crown Castle International Corp. 17 | National Oilwell Varco, Inc. 36

DTE Energy Company 18 | Occidental Petroleum Corporation 37

Annex D D-01
Beyond the matrix; selected companies that do not present a matrix and communicate Board skills and experience effectively

3M 01 Humana Inc. 07 | Southern Company, The 14
Alexion Pharmaceuticals, Inc. 02 | Johnson & Johnson 07 | Southwestern Energy Co. 16
American Electric Power Co., Inc. 02 | Minerals Technologies Inc. 08 | Splunk, Inc. 17
Boeing Company, The 03 | Pfizer Inc. 08 | U.S. Bancorp 18
eBay Inc. 03 | Pinnacle West Capital Corporation 09 | WEC Energy Group, Inc. 19
Entergy Corporation 04 | Pioneer Natural Resources Co. 11 | Xcel Energy Inc. 20
Exxon Mobil Corporation 05 | Senior Housing Properties Trust 12

Home Depot, Inc., The 06 | SL Green Realty Corp. 13
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summary

Skills Sought by Corporate Boards

Most companies expect directors to bring a level of leadership and financial experience. As
corporate strategies change, and technology and other factors introduce new risks, Boards
are seeking additional skills and experience to ensure effective oversight.

A number of companies use their proxy statements to communicate the qualifications that
they seek from directors, and in doing so explain to investors how the skills required in the
boardroom are expanding in tune with market conditions.

We found this in...

(5146

proxy statements

We looked for...

Language that specifically
discusses skills and experience 519%
sought by the Board

Discussion of specific
Do ﬂ"o skills and experience
/\  soughtby the Board

Notable Examples

DIRECTOR QUALIFICATIONS, SKILLS AND EXPERIENCE
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HCP presents a visual dashboard
of core competencies sought
from all directors, and additional
qualifications of importance to
the Board.
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OXY Occidental Petroleum Corporation Summar',rof Director Nominee Core Competencies and Composition Highlights
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Explanation why
specific skills and

the Board

experience sought by

We looked for...

the skills and experience
sought by the Board are
relevant to the Company

Language that explains why

We found this in...

N\ 33/146

23%
proxy statements

 Notable Examples

 CATERPILLAR

Caterpillar presents key business
characteristics, from being a
“global manufacturer” to being,

. impacted by regulatory
requirements and policies of various
government entities”, and highlights
the consequent qualifications, skills
and experience that the Public
Policy and Governance Committee
believes should be represented on
the Board.

c? COLGATE-PALMOLIVE COMFANY

Colgate-Palmolive presents the
area of skill or qualification sought,
and then explains in clear terms
where and/or how the nominee
should have acquired the requisite
experience. The Company then
goes on to explain why the skill or
qualification is important to serve
on the Board.

Conocc;ﬁhillips

ConocoPhillips uses icons

and text to present the key
qualifications and skills that the
Committee on Directors’ Affairs
considers in evaluating director
nominees, and explains in clear
terms how they are relevant to the
Company’s activities.

www.argyleteam.com
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Board Skills as a Group

In response to investors seeking to understand how individuals are qualified to serve on corporate
boards, a number of companies have developed a skills matrix to present individual skills. VWhile
this approach is valuable, some institutional investors like to understand the collective skills
possessed by the board as a whole.

This being the case, some companies present a graphic presentation of nominee skills as a
group, without attributing specific skills to individual board members, In other cases, companies
present a graphic presentation of nominee skills as a group and a matrix.

Graphic We looked for... We found this in...
. Companies that publish a graphic
Presentation of “blended” overview of collective Board 24% 35/ 146

proxy statements

Nomg\ee Skills skills and experience, and do not
as a roup publish a skills matrix.

Notable Examples

Science. A
Applied to Life.™
ppliedto 4 Southern Company
3M uses a graphic to highlight the Board’s diversity
of skills and experience as a group, with the number
of directors bringing each skill clearly presented.

Southern Company presents a dashboard of the
qualifications, attributes, skills and experience
desired on the Board, and shows the number of
e e e S b e directors qualified in each area.

The Morminating and Governanos Committes idenfifies, reviews, and recommends nominees to the Board for approval, The Committee
seeks indhiduals with disinguished records of leadership and sucoess and who wil make substantal cortributions to Board operafions

d effectively rep: interests of al The Committes considers 2 wide range of factors and experiences, indluding
ensuring an expesienced, qualified Board with expertise in the following key areas most relevart to 3V The numbers in parentheses
represent the number of director nominess who the Committse befieves possess sach of the skils and experisnces.

LEADERSHIP (12/12)

Gane, strategy, risk

imimportant to understanding the

ipe with supplern

Gohmronfohmon

J&J updated the visual skills chart presented in
the Company’s proxy statement as a result of
shareholder outreach.
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Skills Matrix
©) Q < and Graphic
~ Presentation of
Nominee Skills
as a Group

We looked for...

Companies that present a skills matrix
which explicitly links experience to
individual director nominees and a
“blended” graphic overview of collective
Board skills and experience.

We found this in...

W
o+ 107146
proxy statements

Notable Examples

% PEPSICO

PepsiCo’s proxy statement has included a skills matrix since 2016. This year’s matrix is presented with a
visual dashboard of Board facts to offer readers further insights into director tenure, age and additional
attributes. A separate, blended overview of the directors’ skills and experience as a group is presented in the

proxy summary.

www.argyleteam.com
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unum

Unum presents the qualifications sought from director
nominees and the number of individuals that bring each
qualification to the Board. Eleven pages later, a matrix
links skills to each individual nominee.

WELLS

FARGO

Wells Fargo presents a matrix and graphic overview
of Board composition in two locations in the
Company’s 2018 proxy statement; in the proxy
summary and the “Corporate Governance” section.

BOARD QUALIFICATIONS AND EXPERIENCE

The following chart reflects areas of qualifications and exparince that cur Board views as Impartant when evaluating diractor
nominees. The GNC and our Board believe that each director nominee brings 10 our Board Nis or her own unique background and
range of expertise, knowedge, and experience, Including as a result of his or her valued service on our Board and its
committees, that previde our Board 25 a whale with an appropriate and diverse mix of qualifications, skills, and attributes
necessary for our Board to Fulfill its aversight responsibility to our Company’s shareholders. Additional information an the
business experience and other skills and qualifications of each of our director nominees is included under J2

Directors, Each director alse contributes other important skills, expertise, experience, and persanal attributes ta our Seard that
are not reflected in the chart below.

fffgffffff;f

Qualifications and Experience

. . . . .
. . .
. . . . . . . .
. . . .
. . . . . . . . . .
. . .
. .
. . . . . . .
. .
. . . . - . . .
. . . . . .

Additional Qualifications and Infermation

FRisk Exporience o = ¥ e

Audis Eommitton . . 1 1 .

Finnnclal Expert

Other Public Boards 1 i 1 o 1 1 1 [ T 2 0 z
Board Tenure and Diversity

Tenara L] o L] ¥ L L] 1 o . 1 1 ¥

Age ] B4 3 3 (7] 55 ] 56 & 62 57 ==

. e

Wehinic Diversity

TOTAL DIRECTOR NOMINEES WITH THE PARTICULAR QUALIFICATIONS AND EXPERIENCE (OUT OF 12 DIRECTORS)
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Individual Director Skills

As investor interest in understanding board composition has grown, so has scrutiny of individual
director skills, experience and additional attributes including gender and ethnic diversity.

Companies have responded to the NYC Comptroller and NYC Pension Funds’ letter and
broader investor interest by incorporating matrices and other disclosures into their proxy
statements to present the specific skills that each nominee brings to the boardroom, and
how the Board as a group is qualified to oversee the company.

We looked for...

A skills matrix — like the model proposed

We found this in...

Sxn Skills Matrix by the NYC Comptroller and NYC Pension 40%) 59/146
A% % Funds — that explicitly links experience to
o . . proxy statements
individual director nominees
Matrix Size

Of the 59 companies from our sample that published a matrix in their latest proxy statement:

e The longest matrix presents 17 skills/areas of experience
e The shortest matrix presents 5 skills/areas of experience
e The average number of skills/areas of experience is 10

DTE Energy Company

17

Albemarle Corporation

I 16

Anadarko Petroleum Corporation

15

Apartment Investment and
anagement Co.

I 15
Equifax Inc.
I 15
Fidelity National Financial, Inc.
I 15
Murphy Oil Corporation
I 15

Ventas, Inc.

I 15

Crown Castle International Corp.

I, 14

Nabors Industries

I 14

W.W. Grainger, Inc.
14

Wells Fargo & Company
I 1

Xilinx, Inc.

I 14

Zoetis Inc.
14

AES Corporation, The
I 13

Occidental Petroleum Corporation

salesforce.com, inc.

I 12
Union Pacific Corporation

I 12

Unum Group

12
Bed Bath & Beyond Inc.
I 11

[Caterpilarine. Ry
Exelon Corporation
I 11
Intel Corporation

I 11

Leucadia National Corporation

I 11

Vornado Realty Trust
I 11

Whiting Petroleum Corp.
11

CMS Energy Corporation
10

Hasbro Inc.

I 10

International Business
Machines Corporation

10

Macerich Company, The
I 10

Ameren Corporation

BB&T Corporation

9

I ©

Cerner Corporation

I ©

CF Industries Holdings, Inc.

Honeywell International Inc.

I ©

PPL Corporation

I ©

Tractor Supply Company

I ©

ACI Worldwide, Inc.
I S
ConocoPhillips
I S
Duke Energy Corporation
I S

Expeditors International of
Washington Inc.

8
Freeport-McMoRan Copper &
Golcﬂnc. P 8

GameStop Corp.
I S

HCP, Inc.
8

Kinder Morgan, Inc.

I S

Marathon Oil Corporation

Marsh & McLennan
Companies, Inc.

National Oilwell Varco, Inc.

8

8

L J

PepsiCo, Inc.

Amgen Inc.
I 7
Booking Holdings, Inc.
I 7
VEREIT, Inc.
I
Vertex Pharmaceuticals
Incorporated

7
Abbvie
I 6
Chevron Corporation

I 6

Colgate-Palmolive Company

6
Phillips 66

6
Range Resources Corporation

6
Apache Corp

5

See Annex B to review the precise language used to describe skills and experience in each of
the 59 skills matrices, grouped by theme.

See Annex C to review the skills matrix and associated disclosures published by each of the
59 companies that present a skills matrix in their latest proxy statement.

www.argyleteam.com
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Notable Examples

P— 4
= Exelon. GRAINGER

Exelon uses a matrix to present the primary skills, Grainger’s matrix goes beyond a title for each
core competencies and other attributes brought by qualification or skill to explain in some detail how each
each independent director. An icon system is used nominee acquired the appropriate level of experience.

consistently in the matrix, in each director biography

and in a presentation of why each core competency i b 5 o i ey e “‘".‘.."‘...,._"‘“'....""..,...
m qpalification, anrtmses, or skill, cven if not cxproly indwated

is important for service on Exelon’s Board. In addition
to the matrix, Exelon presents a visual overview of
director diversity, tenure, age and independence and
includes an overall percentage or average for each.
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Linking Skills to Committee Memberships

Beyond overall board composition, investors increasingly expect committees to be

made up of directors who bring relevant and valuable skills to their assignments. A small
number of companies use their proxy statements to communicate proactively around the
qualifications that directors bring to their committee memberships, and overall committee

L skill composition.

Note: Allstate, The Coca-Cola Company and Walmart are not on the list of 151 companies that received
the NYC Comptroller and NYC Pension Funds’ letter; we have included disclosures published by these
companies in this Thought Piece to highlight a relevant disclosure trend.

Notable Examples

@) Allistate.

Cettely

In each director biography, Allstate presents “Committee | sach committee presentation, The Coca-Cola
Expertise Highlights” that explain how each director is Company draws attention to the individual

qualified to serve on their respective committees.

Director Nominees

Age: 58

mmm
Terwre: § yoars Q03

= AL COMMITTes

= NomEateg and
QOMETNARCE COMMIttes

Profgsganal

KERMIT R. CRAWFORD

Exparsnce
= Cunrent Presicnt and Chiel Opesating Officer of
Rt Add Corporation, whath cpaiates the Shied
tangest retad drugetone chain i the Unied States

Bassd of EOth PEALES and nuimbsr of S

n Fewrnisi Exocutom Vicw Pronaser! ard Pk,
Pharmacy. Fealth and Weliness o Walgreen Co.
wtiCh Cperates oFe of 1he LANQEST ruQsinie
ekar i e Lintos Siate

Relevant Shls
Expriflisg susestirg the STEISges ara
piforrnincn of & geogriphically dainkcted s
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OB LS LTy

= Effactreoly W80 operafonal chafge. includrg
thrzesgh The use of Techasiogy, and sstaliared
stanng platfon dor long-term ehockhokiar
Wikt CYmation

*  Exiensin noswiedge aiboul anaivIng Corsumer
ExpaTRnGE Bhd naghts,

= Elfectively trareiomed the pharmacy sxgeveron
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“Skills/Qualifications” of each committee member.
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Annex A

BACK TO CONTENTS

Skills disclosure practices of the 146 companies that have
published a proxy statement since receiving the NYC

Comptroller and NYC Pension Funds’ letter

e Companies presenting a Skills Matrix in their most recent Proxy Statement featured in this Thought Piece

e Further Companies with notable Skills Disclosures featured in this Thought Piece

Skills Sought by
Corporate Boards

Board Skills
as a Group

Individual Director Skills

3M

Abbvie

Abercrombie & Fitch Co.

ACI Worldwide, Inc.

AES Corporation, The

Albemarle Corporation

Alexion Pharmaceuticals, Inc.
Alliance Data Systems Corporation
Ameren Corporation

American Airlines Group Inc.
American Electric Power Co., Inc.
American Tower Corporation
AMETEK, Inc.

Amgen Inc.

Anadarko Petroleum Corporation
Apache Corp

Apartment Investment and Management Co.

AvalonBay Communities Inc.
Avon Products Inc.

BB&T Corporation

Bed Bath & Beyond Inc.

Big Lots Inc.

Boeing Company, The
Booking Holdings, Inc.
Cabot Oil & Gas Corporation
Caterpillar Inc.

CenterPoint Energy, Inc.
Cerner Corporation

CF Industries Holdings, Inc.
Charles Schwab Corporation, The
Cheniere Energy, Inc.
Chevron Corporation
Chipotle Mexican Grill, Inc.
Cimarex Energy Co.

CMS Energy Corporation
Colgate-Palmolive Company
ConocoPhillips

Consolidated Edison, Inc.

Explanation
Di jonof = why specifi
specific skills skills and
and experience experience
sought by sought by
the Board the Board

75/146 33/146

Y

51% 23%

Graphic
Presentation
of nominee
skills as a
Group

35/146

24‘V\

(o]

Skills Matrix

59/146

40%

Location of Skills Matrix

Board of Directors and Committees

Proxy Summary
Election of Directors

Election of Directors

Election of Directors

Corporate Governance

Proxy Summary

Board of Directors and Executive Officers

Election of Directors

Election of Directors

Election of Directors

Proxy Summary

Consideration of Director Nominees

Election of Directors

Proxy Summary

Election of Directors
Governance of The Company
Election of Directors
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Skills Sought by Board Skills
Corporate Boards as a Group Individual Director Skills

Explanation
Discussion of why specific Graphic
specific skills skills and Presentation
and experience experience of nominee
sought by sought by skills as a
the Board the Board Group Skills Matrix Location of Skills Matrix

Crown Castle International Corp. [ ] [ ] Information about the Board of Directors
DENTSPLY Sirona Inc.

Devon Energy Corporation
Diebold Nixdorf, Incorporated
Dollar General Corporation
Dollar Tree, Inc.

Dominion Resources, Inc.
DTE Energy Company Election of Directors
Duke Energy Corporation Proxy Summary
eBay Inc.

Electronic Arts Inc.
Entergy Corporation
EOG Resources, Inc.
EQT Corporation
Equifax Inc. Board Leadership & Corporate Governance
Equity Residential
Eversource Energy
Exelon Corporation Proxy Summary
Expeditors International of Washington Inc. Election of Directors
Express Scripts Holding Company
Exxon Mobil Corporation

Fidelity National Financial, Inc. Certain Information About Our Directors
Fidelity National Information Services, Inc.
FleetCor Technologies, Inc.

FMC Corporation

Freeport-McMoRan Copper & Gold Inc. Election of Directors
GameStop Corp. Election of Directors
Global Payments Inc.
Hasbro Inc. Election of Directors
HCP, Inc. Proxy Summary
Hess Corporation
Home Depot, Inc., The
Honeywell International Inc. Proxy Summary
Hospitality Properties Trust
Humana Inc.

International Business Machines Corporation Board of Directors
Intel Corporation Election of Directors
Intercontinental Exchange, Inc.
Johnson & Johnson

Kilroy Realty Corporation
Kinder Morgan, Inc. Board of Directors
Leggett & Platt, Incorporated
Leucadia National Corporation Election of Directors
Level 3 Communications, Inc.
LKQ Corporation

Macerich Company, The Election of Directors

Marathon Oil Corporation Election of Directors

Marsh & McLennan Companies, Inc. Board of Directors and Committees
Martin Marietta Materials, Inc.
Minerals Technologies Inc.
Murphy Oil Corporation Election of Directors
Nabors Industries Election of Directors
National Oilwell Varco, Inc. Board of Directors
Netflix, Inc.

New York Community Bancorp Inc.
Newfield Exploration Company

www.argyleteam.com
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Annex A: Skills disclosure practices

Skills Sought by
Corporate Boards

Board Skills
as a Group

Individual Director Skills

NiSource Inc.

Noble Energy, Inc.

NRG Energy, Inc.

NVR, Inc.

Occidental Petroleum Corporation
ONEOK, Inc.

O’Reilly Automotive, Inc.
PepsiCo, Inc.

Pfizer Inc.

Phillips 66

Pinnacle West Capital Corporation
Pioneer Natural Resources Co.
PPL Corporation

PulteGroup, Inc.

Range Resources Corporation
Republic Services, Inc.

Roper Technologies, Inc.

Ross Stores, Inc.
salesforce.com, inc.

SBA Communications Corp.
Sealed Air Corporation

Senior Housing Properties Trust
Skyworks Solutions, Inc.

SL Green Realty Corp.
Southern Company, The
Southwestern Energy Co.
Splunk, Inc.

Sprouts Farmers Market, Inc.
Texas Instruments Incorporated
Textron Inc.

Tractor Supply Company

U.S. Bancorp

Ultimate Software Group, Inc., The
Union Pacific Corporation
United Therapeutics Corporation
Unum Group

Urban Outfitters Inc.

Ventas, Inc.

VEREIT, Inc.

VeriFone Systems, Inc.

Vertex Pharmaceuticals Incorporated
Visteon Corporation

Vornado Realty Trust

Waters Corporation

W.W. Grainger, Inc.

WEC Energy Group, Inc.

Wells Fargo & Company
Whiting Petroleum Corp.
Williams Companies, Inc., The
Xcel Energy Inc.

Xilinx, Inc.

Zoetis Inc.

Explanation

Discussion of why specific
specific skills skills and
and experience experience
sought by sought by
the Board the Board

Graphic
Presentation
of nominee
skills as a
Group

Skills Matrix

Location of Skills Matrix

Election of Directors

Election of Directors

Corporate Governance

Election of Directors

Election of Directors

Directors and Corporate Governance

Election of Directors

Election of Directors

Information about the Board of Directors

Election of Directors
Election of Directors

Election of Directors

Election of Trustees

Corporate Governance

Proxy Summary

Governance Information

Directors and Corporate Governance

Proxy Summary
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Language used to describe skills and experience in the
59 skills matrices, grouped by theme

skills matrix

Contact us at info@argyleteam.com for an Excel file of the precise language used in each

Academia

Language

Appearances

Companies

Academia

3

BB&T Corporation; Xilinx, Inc.; Zoetis Inc.

Academia/Education

Crown Castle International Corp.; Fidelity National Financial, Inc.; Nabors Industries

Academia/Technology

Vertex Pharmaceuticals Incorporated

Research/Academia

3
1
1

IBM Corporation

Board Experience

Language

Appearances

Companies

Board of Directors

1

Murphy Oil Corporation

Board of Directors Experience

Fidelity National Financial, Inc.; Nabors Industries; Xilinx, Inc.

Board of Directors Experience (Other Boards)

Caterpillar Inc.

Corporate Governance and Public Company Board

Abbvie

Experience as a director of another public company

salesforce.com, inc.

Other Director or Bank Executive Experience

BB&T Corporation

Other Public Boards — Current

Anadarko Petroleum Corporation

Other Public Boards — Past

Anadarko Petroleum Corporation

Other public company board

GameStop Corp.; Kinder Morgan, Inc.

Other Public Company Board Experience

Honeywell International Inc.

Other Public Company Board Member

Zoetis Inc.

Public Board

IBM Corporation

Public Company Board/Committee

HCP, Inc.

Public Company Board Experience

Nlalalalalplalalalalalalow

Crown Castle International Corp.; Freeport-McMoRan Copper & Gold Inc.; Intel Corporation;
PPL Corporation

Public Company Board Service

Bed Bath & Beyond Inc.; ConocoPhillips

Public Company Director

BB&T Corporation; VEREIT, Inc.

Public Company Directorship

Tractor Supply Company

Public Company Executive

VEREIT, Inc.

Recent Public Board Experience

Unum Group

Serves on Other Public Boards

Ameren Corporation

Business/Strategy

Language

Appearances

Companies

Business Development & Corporate Strategy

1

Murphy Oil Corporation

Business Development and Strategy

1

Caterpillar Inc.

Business Operations

4

Apartment Investment and Management Co.; Colgate-Palmolive Company; Macerich Company, The;
Unum Group

Corporate Strategy

AES Corporation, The

Corporate Strategy & Business Development

Leucadia National Corporation

Experience over several business cycles

Vornado Realty Trust

Growth and Value Creation

DTE Energy Company

Lean

CMS Energy Corporation

Strategic Growth

Xilinx, Inc.

Strategic Initiatives

CF Industries Holdings, Inc.

Strategic Planning

CMS Energy Corporation; Hasbro Inc.; National Oilwell Varco, Inc.; Ventas, Inc.

Strategic Planning & Leadership

Bed Bath & Beyond Inc.

Strategic Planning, Business Development,
Business Operations

alalalalalalalalala

Wells Fargo & Company

Strategic Planning/Oversight

Crown Castle International Corp.

Strategy Development

Albemarle Corporation; Equifax Inc.
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CEO Experience
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Language

Appearances

Companies

CEO

2

Caterpillar Inc.; PPL Corporation

CEO Experience

3

DTE Energy Company; Equifax Inc.; Union Pacific Corporation

CEO or C-Level Executive

1

Kinder Morgan, Inc.

CEO or senior officer

ConocoPhillips

CEO/Business Head

Nabors Industries

CEO/Business Head/Leadership

Fidelity National Financial, Inc.

CEO/Executive Leadership

Whiting Petroleum Corp.

CEO/executive management leadership skills

Exelon Corporation

CEO/President Experience

Tractor Supply Company

CEO/Senior Executive/Leader of Significant
Business Operations

Chevron Corporation

CEO/Senior Leader Experience

Apache Corp

Chief Executive Officer/President/Founder

Macerich Company, The

Current or Former CEO of Public Co

Anadarko Petroleum Corporation

Current or recent service as a Public Company CEO or COO

Albemarle Corporation

Executive Experience (CEO)

Ventas, Inc.

Experience as CEO or senior executive at a public company
or another large organization

salesforce.com, inc.

Former CEO

Murphy Oil Corporation

Public Company CEO

Marathon Oil Corporation; PepsiCo, Inc.; Phillips66; Zoetis Inc.

Public Company CEO/CFO/COO

Amgen, Inc.

COO Experience

Language

Appearances

Companies

Public Company CEO/CFO/COO

1

Amgen, Inc.

CFO Experience

Language

Appearances

Companies

CFO

1

IBM Corporation

CFO Experience

1

Equifax Inc.

Chief Financial Officer

1

Macerich Company, The

Public Company CEO/CFO/COO

Amgen, Inc.

Public Company CFO or Finance and Accounting

Zoetis Inc.

Corporate Governance

Language

Appearances

Companies

Corporate Governance

18

Apartment Investment and Management Co.; Colgate-Palmolive Company; DTE Energy Company;
Equifax Inc.; Fidelity National Financial, Inc.; Hasbro Inc.; Leucadia National Corporation; Murphy Oil
Corporation; Nabors Industries; Occidental Petroleum Corporation; Tractor Supply Company; Whiting
Petroleum Corp.; Xilinx, Inc.

Corporate Governance & Responsibility

Marsh & MclLennan Companies, Inc.

Corporate Governance and Public Company Board

Abbvie

Corporate Governance and Supervision

BB&T Corporation

Corporate Governance/Ethics

Crown Castle International Corp.

Corporate Governance/Public Company Experience

W.W. Grainger, Inc.

Corporate Governance Leadership

Unum Group

Corporate Governance, Management Succession Planning

Wells Fargo & Company

Governance

AES Corporation, The

Governance/Business Conduct/Legal

Expeditors International of Washington Inc.

Public Company GC, Compliance, or Corporate Governance

Zoetis Inc.

Public Company Governance

CF Industries Holdings, Inc.

www.argyleteam.com
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CSR/Ethics
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Language

Appearances

Companies

Business Ethics/Corporate Social Responsibility

1

W.W. Grainger, Inc.

Civic/Charitable Experience

1

Anadarko Petroleum Corporation

Corporate Governance/Ethics

1

Crown Castle International Corp.

Environment & Sustainability

AES Corporation, The

Ethics and Compliance

DTE Energy Company

Ethics/Social Responsibility Oversight

Leucadia National Corporation

HES Experience

Marathon QOil Corporation

Not-for-Profit

Ventas, Inc.

Values

Vertex Pharmaceuticals Incorporated

CTO Experience

Language

Appearances

Companies

CTO Experience

1

Equifax Inc.

Customer Service

Language

Appearances

Companies

Customer and Product Support Services

1

Caterpillar Inc.

Customer Experience

1

CMS Energy Corporation

Customer Perspective

1

Union Pacific Corporation

Customer Relationships and Marketing

PPL Corporation

Customer Relations or Consumer Orientation Experience

Ameren Corporation

Customer Service

Apartment Investment and Management Co.; Duke Energy Corporation

Customer Service and Satisfaction

DTE Energy Company

Digital/eCommerce

Language

Appearances

Companies

Consumer, Marketing, Digital

1

Wells Fargo & Company

Digital/eCommerce

1

W.W. Grainger, Inc.

Digital Expertise

1

Macerich Company, The

Technology/Data Analytics/e-Commerce/Digital Marketing/
Cyber

PepsiCo, Inc.

Technology/E-Commerce

Tractor Supply Company

Domestic

Language

Appearances

Companies

Local/Regional Understanding

1

DTE Energy Company

U.S. Business Operations

1

IBM Corporation

Emerging Markets

Language

Appearances

Companies

Developing/Emerging Markets/International Residence

1

PepsiCo, Inc.

Global/Emerging Markets Experience

1

Albemarle Corporation

Entrepreneurial

Language

Appearances

Companies

Entrepreneurial Experience

1

Xilinx, Inc.

Experience founding or growing new businesses directly or
through venture capital work

1

salesforce.com, inc.

Private Equity

Leucadia National Corporation

B-03
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Environment

Language Appearances = Companies

Environment, Health & Safety 1 Murphy Oil Corporation

Environmental 4 Chevron Corporation; Duke Energy Corporation; Phillips66; PPL Corporation

Environmental & Safety 1 CF Industries Holdings, Inc.

Environmental, Health & Safety Whiting Petroleum Corp.

Environmental, Health, Safety & Sustainability QOccidental Petroleum Corporation

Environmental, Social and Governance (ESG), Wells Fargo & Company
Community Affairs

Environmental/Regulatory Experience Apache Corp

Environmental/sustainability ConocoPhillips

Environmental/sustainability/corporate responsibility Freeport-McMoRan Copper & Gold Inc.

Sustainability and Environmental CMS Energy Corporation

Sustainability and Environmental Stewardship DTE Energy Company

Sustainability experience Vornado Realty Trust

Executive Compensation

Language Appearances = Companies

Executive Compensation 2 DTE Energy Company; Occidental Petroleum Corporation

HR/Compensation Crown Castle International Corp.; Tractor Supply Company

2
Human Capital Management/Compensation 2 Fidelity National Financial, Inc.; Xilinx, Inc.
3

Human Resources/Compensation AES Corporation, The; Murphy Oil Corporation; W.W. Grainger, Inc.

Human Resources & Compensation Whiting Petroleum Corp.

Human resources management and executive Exelon Corporation
compensation knowledge and experience

Public Company Executive Compensation Albemarle Corporation; Ventas, Inc.

Executive Experience

Language Appearances = Companies

Active Executive 1 Ameren Corporation

Business experience in a senior leadership position 1 GameStop Corp.

Business Leadership 1 VEREIT, Inc.

Company or Academic Leadership IBM Corporation

Current Public Co Executive Service Anadarko Petroleum Corporation

Executive Apartment Investment and Management Co.

Executive Experience Crown Castle International Corp.

Executive Leadership BB&T Corporation

Executive Leadership & Business Operations Equifax Inc.

Executive Leadership of a Complex Business ACI Worldwide, Inc.

Former Public Co Executive Service Anadarko Petroleum Corporation

Leadership Abbvie; AES Corporation, The; Booking Holdings, Inc.; Marsh & McLennan Companies, Inc.; Range
Resources Corporation; Vertex Pharmaceuticals Incorporated

Leadership & Management Leucadia National Corporation

Leadership & Strategy Expeditors International of Washington Inc.

Leadership Experience Xilinx, Inc.

Management or governance of publicly traded companies Cerner Corporation

Other Director or Bank Executive Experience BB&T Corporation

Public Company Compliance/Governance Albemarle Corporation

Public Company Executive HCP, Inc.; VEREIT, Inc.

Public Company Executive Experience Occidental Petroleum Corporation; Unum Group

Public Company Experience Vornado Realty Trust

Public Company/Leadership W.W. Grainger, Inc.

Publicly Traded Company Experience Union Pacific Corporation

Senior Executive Leadership CF Industries Holdings, Inc.

Senior Leadership CMS Energy Corporation; Honeywell International Inc.

www.argyleteam.com
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Language

Appearances

Companies

Senior Leadership Experience

2

Freeport-McMoRan Copper & Gold Inc.; Intel Corporation

Senior Management

2

Hasbro Inc.; Murphy Oil Corporation

Senior Management Leadership

Bed Bath & Beyond Inc.

Finance/Accounting/Reporting

Language

Companies

Accounting

BB&T Corporation; Crown Castle International Corp.; Equifax Inc.

Accounting and Auditing for Large Business Organizations

Apartment Investment and Management Co.

Accounting and Finance Expertise

CF Industries Holdings, Inc.

Accounting and financial reporting experience

Exelon Corporation

Accounting and Financial Reporting Expertise

Kinder Morgan, Inc.

Accounting expertise

Vornado Realty Trust

Accounting, Financial Reporting

Wells Fargo & Company

Accounting/Audit

Murphy Oil Corporation

Accounting/Auditing

Unum Group

Accounting/Finance

Tractor Supply Company; VEREIT, Inc.

Accounting/Financial Expertise

Freeport-McMoRan Copper & Gold Inc.

Audit & Financial Expertise

Leucadia National Corporation

Audit Committee Financial Expert

BB&T Corporation; Caterpillar Inc.; Wells Fargo & Company; Whiting Petroleum Corp.

Expertise in financial statements and accounting

salesforce.com, inc.

Finance & Accounting

Caterpillar Inc.; PPL Corporation

Finance or Accounting

Abbvie

Finance, Accounting or Financial Reporting

CMS Energy Corporation

Finance/Accounting

Hasbro Inc.

Finance/Accounting experience

GameStop Corp.

Finance/Financial Disclosure/Financial Accounting

Chevron Corporation

Finance/Financial Literacy

Xilinx, Inc.

Financial Expert

ACI Worldwide, Inc.

Financial Expertise and Literacy

Apartment Investment and Management Co.

Financial Expertise/Literacy

HCP, Inc.; National Oilwell Varco, Inc.; Unum Group

Financial Literacy

Albemarle Corporation; Fidelity National Financial, Inc.; Macerich Company, The; Vornado Realty Trust

Financial Literacy/Accounting

Nabors Industries

Financial Oversight/Accounting

Marathon Qil Corporation

Financial Planning and Review

DTE Energy Company

Financial Reporting

ConocoPhillips; Phillips66

Financial Reporting & Accounting

Whiting Petroleum Corp.

Financial Reporting Experience

Apache Corp

Financial Reporting/Accounting Experience

QOccidental Petroleum Corporation

Financial Statement Expertise

Cerner Corporation

Financial/Accounting

Amgen, Inc.

Financial/Accounting Experience

Ventas, Inc.

P&L Experience

Albemarle Corporation

Public Company CFO or Finance and Accounting

Zoetis Inc.

SEC Financial Expert

Ventas, Inc.

Finance/Banking/Financial Services

Language

Appearances

Companies

Banking/Finance Expertise

1

Anadarko Petroleum Corporation

Capital Allocation Expertise

1

Kinder Morgan, Inc.

Capital Management

1

Unum Group

Capital Markets

Apartment Investment and Management Co.; Ventas, Inc.; VEREIT, Inc.

Capital markets expertise

Vornado Realty Trust

Capital Markets/Banking

Freeport-McMoRan Copper & Gold Inc.

Corporate finance and capital management experience

Exelon Corporation
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Language

Appearances

Companies

Corporate Finance Expertise

1

Kinder Morgan, Inc.

Corporate Finance/Capital Markets

1

Bed Bath & Beyond Inc.

Economics/Finance

1

Union Pacific Corporation

Finance

AES Corporation, The; Booking Holdings, Inc.; Duke Energy Corporation; Range Resources
Corporation

Finance Expertise

Vertex Pharmaceuticals Incorporated

Finance/Banking

Murphy Oil Corporation

Financial

Crown Castle International Corp.; Expeditors International of Washington Inc.;
Honeywell International Inc.; Marsh & McLennan Companies, Inc.

Financial Acumen & Expertise

Bed Bath & Beyond Inc.

Financial Expertise

Anadarko Petroleum Corporation; Intel Corporation

Financial Expertise/Financial Community

PepsiCo, Inc.

Financial or Banking Experience

Ameren Corporation

Financial Services

BB&T Corporation

Financial Services (inc. Asset Management &
Investment Banking)

Leucadia National Corporation

Financial Services Industry

Wells Fargo & Company

Financial Services Industry Experience

ACI Worldwide, Inc.

Financial Services Risk Experience

Wells Fargo & Company

Wall Street Experience

Union Pacific Corporation

Finance/Capital Markets

Language

Appearances

Companies

Finance/Capital Allocation

4

Fidelity National Financial, Inc.; Nabors Industries; Whiting Petroleum Corp.; W.W. Grainger, Inc.

Finance/Capital Markets

1

Occidental Petroleum Corporation

Finance/Capital Markets/Investment

1

Macerich Company, The

Finance/Financial Industry

1

Equifax Inc.

Global/International Experience

Language

Appearances

Companies

Global

3

ConocoPhillips; Honeywell International Inc.; Phillips66

Global Business

4

AES Corporation, The; Booking Holdings, Inc.; Cerner Corporation; Hasbro Inc.

Global Business and Strategy

1

Abbvie

Global Business Operations

IBM Corporation

Global Business Perspective

PPL Corporation

Global Business/International Affairs

Chevron Corporation

Global Businesses

Zoetis Inc.

Global Experience

Apache Corp; Caterpillar Inc.

Global Perspective, International

Wells Fargo & Company

Global/International Experience

Intel Corporation

International

Amgen, Inc.; Colgate-Palmolive Company; Expeditors International of Washington Inc.;
Fidelity National Financial, Inc.; Macerich Company, The ; Marathon Oil Corporation; Marsh &
McLennan Companies, Inc.; Nabors Industries; Unum Group; W.W. Grainger, Inc.

International Business

CF Industries Holdings, Inc.; Equifax Inc.; Freeport-McMoRan Copper & Gold Inc.;
Murphy Oil Corporation; National Oilwell Varco, Inc.

International Business & Operations

Leucadia National Corporation

International Experience

ACI Worldwide, Inc.; Anadarko Petroleum Corporation; Bed Bath & Beyond Inc.;
Occidental Petroleum Corporation; Xilinx, Inc.

International Operations

GameStop Corp.; Ventas, Inc.

International Perspective

Vertex Pharmaceuticals Incorporated

International/Global Expertise

Union Pacific Corporation

Leadership experience involving international operations
or relations

salesforce.com, inc.

www.argyleteam.com




Annex B: Language used to describe skills and experience in the skills matrices
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Government/Regulatory

Language Appearances = Companies

Government 1 Honeywell International Inc.

Government and public policy experience 1 Cerner Corporation

Government and Regulatory Expertise 1 Union Pacific Corporation

Government Experience Xilinx, Inc.

Government Relations and Regulatory Abbvie; Marsh & MclLennan Companies, Inc.

Government Relations Experience Anadarko Petroleum Corporation; Ventas, Inc.

Government/business conduct/legal Vornado Realty Trust

Government/Public Policy Amgen, Inc.; Fidelity National Financial, Inc.; W.W. Grainger, Inc.

Government/public policy and regulatory insights Exelon Corporation

Government/Regulatory, Business Associations IBM Corporation
or Public Policy

Government/Regulatory/Legal/Public Policy Chevron Corporation

Government/Regulatory Affairs Caterpillar Inc.

Government Relations/Public Policy Murphy Oil Corporation

Government, Legal & Regulatory Occidental Petroleum Corporation

Government, legal and regulatory compliance Freeport-McMoRan Copper & Gold Inc.; Intel Corporation

Government, Public Policy, Regulatory Wells Fargo & Company

Government, Regulatory and Community DTE Energy Company

Leadership experience in government, law or military salesforce.com, inc.

Policy aspects of healthcare Cerner Corporation

Public/Government Affairs Albemarle Corporation

Public Policy PepsiCo, Inc.

Public Policy/Regulation Vertex Pharmaceuticals Incorporated

Public Policy/Regulatory Marathon Oil Corporation

Regulatory AES Corporation, The

Regulatory and EHS Expertise Kinder Morgan, Inc.

Regulatory and Public Service Colgate-Palmolive Company

Regulatory Compliance Amgen, Inc.

Regulatory Environment CMS Energy Corporation

Regulatory/Government ConocoPhillips; Duke Energy Corporation

Regulatory/Legal Tractor Supply Company

Regulatory/Risk Management Unum Group

Military

Language Companies

Leadership experience in government, law or military salesforce.com, inc.

Healthcare

Language Companies

Clinical healthcare experience Cerner Corporation

Leadership experience in healthcare, an industry vertical salesforce.com, inc.
important to Salesforce

Policy aspects of healthcare Cerner Corporation

HR

Language Appearances = Companies

Development 1 Apartment Investment and Management Co.

Employee Engagement, Safety and Talent 1 DTE Energy Company

HR/Compensation 2 Crown Castle International Corp.; Tractor Supply Company

Human Capital Experience Intel Corporation

Human Capital Management Wells Fargo & Company

Human Capital Management/Compensation Fidelity National Financial, Inc.; Xilinx, Inc.




Annex B: Language used to describe skills and experience in the skills matrices
A
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Language Appearances Companies

Human Resources 1 Booking Holdings, Inc.

Human Resources/Compensation 3 AES Corporation, The; Murphy Oil Corporation; W.W. Grainger, Inc.

Human Resources & Compensation 1 Whiting Petroleum Corp.

Human resources management and executive Exelon Corporation
compensation knowledge and experience

Talent Development Hasbro Inc.

Talent Development and Management Apartment Investment and Management Co.

Industry - Applications Software

Language Appearances = Companies

Significant technical or business experience in software 1 salesforce.com, inc.
industry

Industry - Beverages

Language Appearances = Companies

Consumer Products 1 PepsiCo, Inc.

Industry - Chemicals

Language Appearances = Companies

Industry Focus 1 CF Industries Holdings, Inc.

Relevant Industry Experience 1 Albemarle Corporation

Industry - Commercial Services

Language Appearances = Companies

EFX Industry Knowledge 1 Equifax Inc.

Industry - Cosmetics&Toiletries

Language Appearances = Companies

Industry 8 Colgate-Palmolive Company

Industry - Data Processing

Language Appearances = Companies

Industry Experience 4 Fidelity National Financial, Inc.

Industry - E-Commerce

Language Appearances = Companies

Internet/E-commerce 1 Booking Holdings, Inc.

Travel 1 Booking Holdings, Inc.

Industry - Electric-Integrated

Language Appearances = Companies

Energy Industry Experience 1 DTE Energy Company

Engineering & Construction 1 AES Corporation, The

Gas Midstream Experience 1 DTE Energy Company

Industry Duke Energy Corporation

Industry Experience and knowledge of Exelon’s business Exelon Corporation

Industry Knowledge AES Corporation, The

Nuclear Experience Ameren Corporation; DTE Energy Company

Utilities/Regulated Experience Ameren Corporation

Utility Experience CMS Energy Corporation

Industry - Electronic Components

Language Appearances = Companies

Industry and IT/Technical Experience 1 Intel Corporation

Industry - Financial Services

Language Appearances = Companies

Expertise in Portfolio Company Related Industries 1 Leucadia National Corporation

www.argyleteam.com




Industry - Healthcare

Annex B: Language used to describe skills and experience in the skills matrices

A
BACK TO CONTENTS

Language

Appearances

Companies

Healthcare

1

IBM Corporation

Healthcare business or operations experience

1

Cerner Corporation

Healthcare Industry

2

Abbvie; HCP, Inc.

Healthcare Industry, Providers and Payers

Amgen, Inc.

Healthcare, Senior Housing

Ventas, Inc.

Industry - Instruments-Controls

Language

Appearances

Companies

Industry

1

Honeywell International Inc.

Industry - Insurance Brokers

Language

Appearances

Companies

Industry

1

Marsh & McLennan Companies, Inc.

Industry - Life/Health Insurance

Language

Appearances

Companies

Industry Experience

1

Unum Group

Industry - Medical

Language

Appearances

Companies

Animal Health

1

Zoetis Inc.

Consumer Products

1

Zoetis Inc.

Enterprise software expertise

1

Cerner Corporation

Industry Knowledge

Vertex Pharmaceuticals Incorporated

Life Sciences

Zoetis Inc.

Regulated Industries

Zoetis Inc.

Regulated Industry

PPL Corporation

Industry - Oil Comp-Explor&Prodtn

Language

Appearances

Companies

Commodity Marketing/Hedging Experience

1

Anadarko Petroleum Corporation

Exploration & Production

1

Whiting Petroleum Corp.

E&P Operations Experience

1

Anadarko Petroleum Corporation

E&P Service Experience

Anadarko Petroleum Corporation

Geoscience/Engineering

Range Resources Corporation

Industry

ConocoPhillips; Range Resources Corporation

Industry Background

QOccidental Petroleum Corporation

Industry Experience

Apache Corp

Other Specialized Expertise

Anadarko Petroleum Corporation

Industry - Oil Comp-Integrated

Language

Appearances

Companies

Industry

1

Murphy Oil Corporation

Industry - Oil Field Mach&Equip

Language

Appearances

Companies

Engineering/Technology

1

National Oilwell Varco, Inc.

Oil & Gas Industry

1

National Oilwell Varco, Inc.

Industry - Oil Refining&Marketing

Language

Appearances

Companies

E&P Industry Experience

1

Marathon Oil Corporation

Engineering Expertise

1

Marathon Oil Corporation

Industry

1

Philips66

B-09
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Industry - Oil&Gas Drilling

Language Appearances = Companies

Driling 1 Nabors Industries

Oil and Gas 1 Nabors Industries

QOilfield Services Industry Expertise 1 Nabors Industries

Industry - Pipelines

Language Appearances = Companies

Industry/Operational Experience 1 Kinder Morgan, Inc.

Industry - REITS

Language Appearances Companies

Capital Intensive Industry 1 Ventas, Inc.

Industry Expertise 1 Vornado Realty Trust

Operating 1 Vornado Realty Trust

Property Management and Operations Apartment Investment and Management Co.

REIT/Real Estate Experience HCP, Inc.

REITs/Real Estate Ventas, Inc.; VEREIT, Inc.

Retail and/or Commercial Real Estate Macerich Company, The

Wireless/Telecoms/REIT Industry Crown Castle International Corp.

Industry - Retail

Language Appearances = Companies

Industry Experience 1 Bed Bath & Beyond Inc.

Retail 2 GameStop Corp.; Tractor Supply Company

Video game 1 GameStop Corp.

Wireless 1 GameStop Corp.

Industry - Toys

Language Appearances = Companies

Digital Gaming/Media Products 1 Hasbro Inc.

Industry Background 1 Hasbro Inc.

Industry - Transactional Software

Language Appearances Companies

Payments Industry Knowledge 1 ACI Worldwide, Inc.

Industry - Transport

Language Appearances Companies

Transportation Industry 1 Expeditors International of Washington Inc.

Information Technologies

Language Appearances Companies

Information Technologies 1 Colgate-Palmolive Company

Information Technology 3 Apartment Investment and Management Co.; CMS Energy Corporation; Expeditors International of
Washington Inc.

Investments

Language Appearances = Companies

Investment and Finance 1 Apartment Investment and Management Co.

Investment Banking 1 Nabors Industries

Investment Expertise 2 HCP, Inc.; Vornado Realty Trust

Investment Markets 1 Unum Group

Investor Relations

Language Appearances = Companies

Investor Experience 1 Xilinx, Inc.

Investor Perspective 1 Union Pacific Corporation

Investor Relations 1 Occidental Petroleum Corporation

Investor relations and investment management experience Exelon Corporation

www.argyleteam.com
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IT

Language Appearances = Companies

Cloud and Consumer Information Technology 1 Cerner Corporation

Emerging Technologies and Business Models Experience 1 Intel Corporation

Experience with cloud computing technology infrastructure 1 salesforce.com, inc.

IT/Technology Hasbro Inc.

Technology/E-Commerce Tractor Supply Company

IT/Cybersecurity

Language Appearances = Companies

Cyber/IT 1 Ameren Corporation

Cybersecurity/Technology 1 Duke Energy Corporation

Information Security, Cybersecurity Technology 1 Wells Fargo & Company

IT/Cybersecurity/Technology Capability Albemarle Corporation

Safety and security (including physical Exelon Corporation
and cyber) competencies

Technology, Cybersecurity or Digital IBM Corporation

Technology/Cybersecurity Equifax Inc.; Occidental Petroleum Corporation; W.W. Grainger, Inc.

Technology/Data Analytics/e-Commerce/Digital Marketing/ PepsiCo, Inc.
Cyber

Technology/Data Security Bed Bath & Beyond Inc.

Technology and Cybersecurity DTE Energy Company; PPL Corporation

Technology or Cyber-Security BB&T Corporation

Legal

Language Appearances = Companies

Government/business conduct/legal 1 Vornado Realty Trust

Government/Regulatory/Legal/Public Policy 1 Chevron Corporation

Government, legal and regulatory compliance 2 Freeport-McMoRan Copper & Gold Inc.; Intel Corporation

Government, Legal & Regulatory Occidental Petroleum Corporation

Law Murphy Oil Corporation

Leadership experience in government, law or military salesforce.com, inc.

Legal Apartment Investment and Management Co.; Duke Energy Corporation; Fidelity National Financial, Inc.;
Union Pacific Corporation; Ventas, Inc.; VEREIT, Inc.; Wells Fargo & Company

Legal Expertise Kinder Morgan, Inc.

Legal/Governance Ameren Corporation

Legal/Regulatory Crown Castle International Corp.; Equifax Inc.; HCP, Inc.; Whiting Petroleum Corp.

Public Company GC, Compliance, or Corporate Governance Zoetis Inc.

Regulatory/Legal Tractor Supply Company

M&A/Transactional

Language Appearances = Companies

Business Development and M&A Experience 1 Intel Corporation

Business Development/M&A 1 Whiting Petroleum Corp.

M8&A Experience 1 Albemarle Corporation

Mergers and Acquisitions Crown Castle International Corp.; Equifax Inc.; Leucadia National Corporation; Zoetis Inc.

Transactional Experience Macerich Company, The

Manufacturing

Language Appearances Companies

Manufacturing 1 Nabors Industries

Manufacturing & Supply 1 Zoetis Inc.

Manufacturing, construction, engineering and performance 1 Exelon Corporation
management experience

Manufacturing/Logistics Caterpillar Inc.

Manufacturing/Operations Experience Albemarle Corporation; Anadarko Petroleum Corporation

Operating and Manufacturing Experience Intel Corporation
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Marketing/Sales/Branding

BACK TO CONTENTS

A

Language

Appearances

Companies

Leadership experience in marketing and brand building

1

salesforce.com, inc.

Leadership experience in sales and distribution

1

salesforce.com, inc.

Operations

Language

Appearances

Companies

Operational

1

W.W. Grainger, Inc.

Operational Management

1

Freeport-McMoRan Copper & Gold Inc.

Operations

7

AES Corporation, The; CF Industries Holdings, Inc.; Crown Castle International Corp.;
Expeditors International of Washington Inc.; Murphy Oil Corporation; National Oilwell Varco, Inc.;
Union Pacific Corporation

Operations and Continuous Improvement

DTE Energy Company

Operations Experience

Ameren Corporation

Operations Management Expertise

Bed Bath & Beyond Inc.

R&D

Language

Appearances

Companies

R&D/Innovation Experience

1

Albemarle Corporation

Research & Development

1

Zoetis Inc.

Science/Medical Research/Innovation

1

PepsiCo, Inc.

Real Estate

Language

Appearances

Companies

Real Estate

4

Apartment Investment and Management Co.; Bed Bath & Beyond Inc.; Fidelity National Financial, Inc.;
W.W. Grainger, Inc.

Risk

Language

Appearances

Companies

Risk and Regulatory Experience

1

ACI Worldwide, Inc.

Risk Assessment & Risk Management

1

W.W. Grainger, Inc.

Risk Management

22

AES Corporation, The; Albemarle Corporation; Caterpillar Inc.; CF Industries Holdings, Inc.; CMS
Energy Corporation; Crown Castle International Corp.; DTE Energy Company; Duke Energy
Corporation; Equifax Inc.; Fidelity National Financial, Inc.; Honeywell International Inc.; Marathon Oil
Corporation; Marsh & McLennan Companies, Inc.; Murphy Oil Corporation; National Oilwell Varco,
Inc.; Occidental Petroleum Corporation; PepsiCo, Inc.; Phillips66; PPL Corporation; Wells Fargo &
Company; Whiting Petroleum Corp.; Xilinx, Inc.

Risk Management Experience

Union Pacific Corporation

Risk Oversight

Leucadia National Corporation

Risk oversight and risk management experience

Exelon Corporation

Risk Oversight/Management

Macerich Company, The; HCP, Inc.

Risk/crisis management

Vornado Realty Trust

Specific Risk Oversight/Risk Management Exposure

IBM Corporation

Sales/Marketing/Branding

Language

Appearances

Companies

Brand Marketing/Product Merchandising

1

Bed Bath & Beyond Inc.

Consumer Marketing

1

Equifax Inc.

Consumer, Marketing, Digital

1

Wells Fargo & Company

Customer Relationships and Marketing

PPL Corporation

Marketing

Honeywell International Inc.; Range Resources Corporation

Marketing and Branding

Apartment Investment and Management Co.

Marketing or brand management

GameStop Corp.

Marketing/Brand Management

Tractor Supply Company

Marketing/Sales

Fidelity National Financial, Inc.; Zoetis Inc.

Marketing/Sales & Brand Management

W.W. Grainger, Inc.

Marketing/Sales Experience

Xilinx, Inc.

Sales and Marketing

Booking Holdings, Inc.; Expeditors International of Washington Inc.; Hasbro Inc.; National Oilwell
Varco, Inc.; Ventas, Inc.

Sales, Marketing and Brand Management Experience

Intel Corporation

www.argyleteam.com
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Succession Planning

Language Appearances = Companies

Corporate Governance, Management Succession Planning 1 Wells Fargo & Company

Leadership Development/Succession Planning 1 Albemarle Corporation

Supply Chain/Logistics

Language Appearances = Companies

Logistics 1 Nabors Industries

Supply Chain and Logistics Experience 1 Albemarle Corporation

Supply Chain/Logistics W.W. Grainger, Inc.

Technology/Engineering

Language Companies

Innovation and Technology Honeywell International Inc.

Innovation and technology experience Exelon Corporation

Science/Technology Amgen, Inc.

Science/Technology/Engineering/Research/Academia Chevron Corporation

Technology AES Corporation, The; Caterpillar Inc.; ConocoPhillips; Crown Castle International Corp.; Marsh &
MclLennan Companies, Inc.; Range Resources Corporation; Union Pacific Corporation; Unum Group;
Ventas, Inc.

Technology and Innovation Expertise ACI Worldwide, Inc.

Technology/Industry Experience Xilinx, Inc.

Technology/Systems Fidelity National Financial, Inc.; Nabors Industries
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Annex C

The skills matrix and associated disclosures published
by the 59 companies that present a matrix in their latest
proxy statement

Abbvie

Abbvie presents the skills considered most relevant by the Nominations and Governance Committee, and why they
matter to the Abbvie Board. A skills matrix links skills to nominees, while director biographies present a more general
overview of “Key Contributions to the Board”.

Discussion of specific
skills and experience
sought by the Board

Explanation why specific
skills and experience
sought by the Board

Class lll=Directors Whose Terms Expire in 2018

r T Roxanne S, Austin

Presidend, Austin ivestment Advisors

Ms. Austin s president of Austin Investment Advisoss, a private investment and consulting firm,

and chairs the U5 Mid-market Investment Advisory Committes of EQT Partners. Pravioushy,

Ms. Austin alio served as the president and chief executive officer of Move Networks, Inc,, a

provider of Internet television services. Ms, Austin served &5 predident and chief operating officer Director biographies

of ARECTY, Inc, M3, Austin also served a5 executive vice president and chief financial officer of .

Hughes Electronics Corparation and as a partner of Deloitte & Touche LR Ms. Austin is also a with a general

directar of Abbott Laboratories, Target Corporation, and Teledyne Technologies, Inc. Ms. Auwstin presentation of skills
Tebefanaktiebolaget .

also werved a3 a director of LM Ericison from 2008 o 216 and experience

Ky Contributions to the Board: Through her extensive management and operating roles, including
her financial roles, Ms. Austin contributes significant oversight and leadership experience to the

Director Skills, Knowledge and Experience Matrix

Corporate
Global Governance
Business and Public

Skills Matrix

YEY% YRR
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Annex C: Skills matrix disclosures ACl WORLDWIDE, INC.
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ACI Worldwide, Inc.

ACI Worldwide presents the skills sought by the Board, and their importance to the Company. A skills matrix links skills to
nominees, and director biographies present the same specific nominee skills and experience.

Specific Skills and Attributes to be Represented on the Board Discussion of skills and

To efectively serve ACT's business and long-term strategy, the Board believes it is important that the following experience sought by
ey skills and atwibubes e represented on the Board as a wholec the Board

Explanation why specific
Importance e AC

B S b skills and experience
trarmlamation o the paymerts industry 1o u;i'r-. any-ie-any sought by the Board
payrnls SyALS,

ACPs cusiomers incuge the lapes! firancial instilutions and
Tindrcial intormaSases in the workd,

BCOMOMIG value.
AGES capital Singlum is important 1o the achienement of B3 kng-
T fnancial goals.

Soniof lphderhp epomench pEOVIdeE DITAROCME O Dusingss
matiers and aflords owr CEQ and exedulives BN gxporancd
im0l

ACI's business is bull aund is soffware and invoives Boersing
e use of That soffwans bo s cushomens pound B wond.

trat ACKs products ane positionod o mont Ehe demands
of a quckly svobving paymants industry s orfical o our fubes
Skills Matrix

v Rk a0 meguisiony xpirencD Trr Bord' resporsibiitas nchady oidenfanding and overiming
I warions. risks Lacing ACH and enswing [hal spprmprste policios

e BOATd Matrix

The following chart summarizes the Board's assessment of how the key skills and attributes described
above are represented on the Board:

Chardes  Dawid Adalia Thomas
Patars Poe Sanchez ‘Warscp
Financial Expart

Exocutive Leadership of o Comptax ™
Busingss

Janet  Jamos
Esiep  Hale
L ] [ ]
] ]

.

Technobogy and Innavaion Experience
Rigk and Fegulalory Exparience
Inermasonal Experience

Diversity of Race, Ethnicity or Gander ]

ee e e ..I.Ei

Janet O. Estep
Director Since 2015
Age: B

| i l

+ President s Chiol Exscutive Oficer of NACHA - Tha Elscironic Director biographies with
Spaians & nis-mmking processes for e ACH M . a focus on specific 'Skl||S
T Nuns And Sindards lor o payMent fypes, since 008 and areas of expertise
= Sarved in vorous execulve management roles of UE. Bank
Minndapclis, MN om 1697 & 2008, nckedeng Exsculve Vicd

ol its T Services Dedsion and s Merchant
wmm
= Sarved 08 VP of Bales & Marksting for Pace AnahySical Services
from 1850-1897, & natiomaide envionmental laboralony services
comparry. s well as Genemnl Manages' of its Twin Cibes lah

+ Sarved in & vanely of corporate, product development, and sales
rrarsgemant posders of 1BM for 15 years, in is Doln Procossng
Devision, ity imagePius Scltwamn
Sacior Drision

= Mermbnr of NACHA's Board of Dvoclons

 Cumently sarves a3 8 Booed Advisy 1o other  Indusiny
organizatons -~ ETA (Elecrone Transacion Associabon) and
mmhmmw
o0 Oparatng Rubes tor niatun Enchurega)

www.argyleteam.com




AES Corporation, The

Annex C: Skills matrix disclosures AES CORPORATION, THE
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AES Corporation uses a matrix to present skills that are important to the Company, and each nominees’

specific qualifications.

Albemarle Corporation
Albemarle’s matrix presents Director competencies, as well as Board composition and committee memberships.

Discussion of specific skills and
experience sought by the Board

Skills Matrix

Director biographies with a general
presentation of skills and experience

el and Exprrirncr . As e Ccl Exooutior Offns (BT of AES, M “mﬁhh—lﬂ‘ﬂmﬁkh‘-
s B chocine by and micmsionl murbos Tl b bl mape ood svogs meuines, & smpkd he ey s [ ]

bl T of T g s Treaths @ oWty S etk i M“IHH“MIW‘“NII“‘.‘H}“
s L% C10) Toormm e 3003 Swosaghs 01T, blr. (i shees sorved o e Prosidents Export Councll from 30082018 s 2005, Me Okt wos shee
sppomod | s of ta ol of the Sz, P 10 s aa CTRE 011, M €y srved s Esecuieeg Vios
mwmmmqutmhmmmnmmmmmmmnniummvm
Provadent For e Caribbnan and Ciontrall Asction from 303 s 3086, CEQF of La Floviriided de Carmonm (EIRCT from 30600 e 305 sl CEO ol AES G
ke m 3004 Hellore jommg AFS. Mo {8nlls b st = e ick | ek omg embinsiry mod i B ot aomal Monciary §and md
o Mmsary of §mses of Vescrwla

Fimamnn : Wy Gibuslln b 0 s o bl prachianin oof Woakce Fonest | mevoraey sl Bodis 5 504 snd o P D) | comomses Srom the L'nnsaty of Vg

A wrveer anad [ ovmer Pvorandgs @ W Chslo conmily srves & b l-d'lhu-'!d"l'-:l-—-,h: (L3¢ 8 'l'll]l-h"mll-tll
), The Crmmd of the Amovscrs’ Lmwwecw. Sty (B 2000 b e povsr; Chaawms oy 70175 The Fdiam Flowy lssaas (Sos 1000 @ e
rernd b arell AES Choract from Slary 2085 it procsscsil). e s ool oom e Benamd ool [pstors o ChiT Maird Rt {NVSE. C1F) T Damaary 3901
s Amgmsd 3004wl 4TS Brwsshano firom Riarch 2008 b 20104

Discussion of specific skills and
experience sought by the Board

Skills Matrix

Director biographies with a general

presentation of skills and experience

Agec 50

Shills that align with our strategy:

Mz, Brins’ operational axperience in the natural resources industry, combined with her axisnsie
background in financial and governancs matlers, brngs valuabls perspecive 10 ouf Boand durng a
time of gronh for the Company's Lithium business.

Exparignce:

Charman of the Board of Perrigo Company pic. & global healthcana company since Ageil 2016, and a
director of Perrigo since August 2003; Ms. Brias served as Execuive Vios President and Chiel
Finarcsal Ofcer of Newmont Mining Corporation from Seglember 2013 untl Delober 2006, and she
retined from Mewmont Mining Corporation on December 31, 2016, From 20068 through 2013, Ms. Brias
haid vanous posiions with Cifts Natural R esgurces, most recently as Executhes Vice President and

Cereclor since 2017 President Global Operations. Priof 1o this role, she served as Chisl Financial Oficer. Since Augusl

2016, Ms. Brias formerty served as & deector on the baard of Calpine, & power company based in
Hougion, Texas, from 2016 until March 2018, Ms. Brias also served a8 a directar far Mowa Chamicals
o Seplember 2008 1o July 2009

C-03




Annex C: Skills matrix disclosures AMEREN CORPORATION

Ameren Corporation
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In the proxy summary, Ameren presents each nominees’ general experience and qualifications. A matrix drills down into

specifics areas of expertise.

Individual skills presented in nominee
chart in proxy summary

Director biographies with a general
presentation of skills and experience

Cwmmman, Presoest aso Cmer Dutl-m-rdlr\lcmrlmp!

Exgcutive OFFICER OF THE COMPANY us

Director since: 2044 Decembar 2015 — Présent
+  UMB Financial

g 56 2013 — Octobor 2015

R 155 a8 A Le Hawas namsd Controller of Arrseen
th.ﬂhlm antmvwdmwmmwumwﬁmmm
of A Sardoss. In 2001, Mr. Baxter was namad Ssnior Vice Preskdont, Finarce. From
mum MMmEmmmmwmmmummmdh
subwsidianos, whare ha led the finance, strabegic | g and Tunctions. From 2007 o 2006,
Mmemmwmdmmmmew 2004, M. Bt sarvid as the
Chadrman, President and Chis! Exscutie Offices of Amaenen Missoun. On Fetnsary 14, 2004, Mr. Baxer sucoseded
Thomas R. Voss as President of e Company. Mr. Bater suctoaded M. Voss as Chisf E toi OHficon of thel C
on Aprl 24, 7014 and as Chabmaan of the Board on July 1, 2014, Prior 1o joining Ameran, ki, Baxer served as sanior
pet i PwCs nalional ofic in Maw York City from 1093 bo 1905, From 1983 8o 1003, Mr, Baxter worked in PwC's 5L

Board Tenure: 10+ Yonrs |
Custormes Ralations or
Consurmer Orasntation
Exparience

Cyber [1.T.
Diveraity (Gandar)

Financisl or Bariong
E:p-r-m:

Louss: wifficar, wihshis b prrosiced auditing and consislling services. jo dionts in a vanety of indusiries.

Moir. Baber servod as @ direcior of Amwren Missour from 19598 10 2014, and as a direcior of Ameeen [Bnots Srom 1565 o
2009,

SaiLL s AMD CALIFRCATIONS!
Mmm Mr. Buter’s sxinnshns sasoutine mansgement and ksadership sxpsrience: sirong strlegic planmng.

Skills Matrix
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Annex C: Skills matrix disclosures AMGEN INC. C-05
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Amgen Inc.
Amgen presents nominee skills as a group, and a matrix that links skills to individual nominees.

Wanda M. Austin has served as a direcior of the Company since December 11, 2017, D Ausstin was first
idéntified bo the Gowemance and Mominaling Commifiee as o polendial direclor candidate by a
noe-gmgloyes member of the Board, She i the retied President and Chiel Executive Officer of The
Age: 63 Aerospace Corporation, & leading architect of the Linfled States’ national security space (rograms. where
spred she served fom 2008 until her relrement in 2016 From 2004 b 2007, Dv. Austin was Senior Vice Director biographies
Committses: President. Mational Sysems Group of The Asrospace Corpoeation, Dr, Austin joined The Asospace grap
o Mt Corporation in 1979 and served in various positions from 1979 wll 2004, with a general
* Corpornte Responsitdity Dr. Aisstin has sarved as an Adunct Ressarch Professor st the University of Southem Calfomia's Viterbi presentation of skills
and Complisnce School of Engineering since 2007 She Is the co-loundar of MakingSpace, where she serves gs 3 and experience
lhﬂﬁh-ulut matiational spasker on STEM education. Or. Austin fos beem 3 director of Chewson Corporation, a
S Chewion Corporation. | Petroleum, exploration, preduction and refining comgany, since 2016, senving on It Boand Nominating and
Giovernance Committes and Public Policy Commitiee. Or. Austin is 3 trustes of the University of Southem
Caiforria and previously served on the boards of directors of the National Geographic Socesty ard e Space Foundaiion. Dr, Austin received an
indergraduate degree from Franklin & Marshall College, @ master's degree from B University of Pittsburgh and a doctoraté from the Universly of
Southemn California. She s 8 member of the National Academy of Engineering.

Cuadtications
The Board conchuded that Ir. & 54y mymary of Director Nominee Core Experiences and Skills

her exfensive background im sck
Our Board possesses & deop and broad sef of skills and experiences that facilitate strong oversight and strategic direction for a lading
ghabal innavator in biomedicing, The following chart summarizes the compatencies of each director nomines o be represented on our Board. The
details of each director's competencies are inchaded in each director’s profile.

Henderson
Kullman
Willinms

LW Herringer

Experience [ Skilli
Healthcane Industry, Providers and Payers
SclenceTechmobogy

Public Company CEQ/CO0/CFD
Regulatory Compliance
Finamcial {4 coounting
Governeent Public Policy

Internaticnal

The lack of a *»™ for & particular ibem does not mean that the director does not passess that qualification, characteristic, skill or axperience. Each of
our Board members have experience andior skills in the enumerated areas, however, the + is designed fo indicale that a director has particular

sirength in that area,

LN Drukier
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C-06 Annex C: Skills matrix disclosures ANADARKO PETROLEUM CORPORATION
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Anadarko Petroleum Corporation
Anadarko uses a matrix to present director skills, and the extent to which Board members have been “active” in each area.
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ANTHONY R. CHASE

| M. Chasa, €3, has sersd as Chairman, sl Executhss Cificor and owner of Crase-Source,

I..P & Housion-basid atallng and réal sslite deveiopmant i sinod 2008, Hi saned i &

'ich Prasident of Cresl isvsslment Company, i Houston-Sasaed privie iguity m,

Prom January 000 il December 2000, Pricr 1o Pese posilons, B sefved a8 e Chasman

and Chisl Exsculive Oics of CraseCom, LP., o giotal cuslomes relaBonmhip

nnd siafling services company thal ha Rounded and owned untl its saile n 2007 0 ATET,

W, Chasa's 12 righ lmck recond piso includes beo oiher soooesslul [heiness yerlures,

Inchuding Charse Radeo Porirans, which he fourded, derssioped and wSmaledy sokd. and Cricke|

, which ha co-lounded, WHWMHMMHMIHM
o mu—xuwmq-mmmmmmmmnu ol i i

5 SRR s P
S A et il 00T ol Bl 0l oIt LW T Sefticies during his Sirnre. W, Chacki [ 0n th Bosed of decion. of the
Fo adormors cmpatees (s | il compen sl MouUsion Parnarship, and sanvsd a8 i Charman duning 2002 From July 2004 1o Juty
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= :::—:H*’T;;:m =l bing o P v Dty Chaemian Som 2006 il his depariune in Juby 2008, M i 2k on D Bod of
Pt el i i A Y direcion of the Housion Endowmant and the Texas Medoal Cenler and senves on he Board of
7.m Mg, ok by sl i g Trastess jor 51 John's School and KIPP Schools. M. Chase hokds Bachalor of Arts, Master of
Ebustafirks. ASTRIATA00N Grud fuitts Dhorsor desgrers. o Hirvodd Linbeersiy. m e it free
e M, CPasa sarved on B boands of Parsgon Ofshons ple, Sanepta Therspeuties, ine
(MASDACT SRPT) mod Wisshnm Gas Holfiegs, LLC [NYSE WESL 8 subsifiary of Ansdarks

Director biographies with a general Ky Conautions 1 e Bour M. Chasss s aspatinos .4 skt s wiy

i i i reapaciod I ader. and lergal scholar
presentation of skills and experience e e mm o i

Sraloge BActions s mapers nd poguisiSons

Apache Corporation
Apache uses a matrix to highlight key nominee qualifications, and a graphic to present nominee skills as a group.

Key Qualifications

T feslicrmrieny e s of e by quaiicbons and iy of our Boarnd, Skills Matrix

Director biographies with a general
presentation of skills and experience
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Annex C: Skills matrix disclosures APARTMENT INVESTMENT AND MANAGEMENT CO.
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Apartment Investment and Management Co.
Apartment Investment and Management Co. uses a matrix to present specific nominee skills.

Skills Matrix

Swmnmar clor
Qrualific d Experiie

Accounting and Auditing for Large Busineis
Dtiiilliliﬂni

AMr. Convidine

Ar. Keltmer

Alilber

Al

Aa, S

C-07

Budiness Operations

Capital Markets

Corpporate Governance

Customer Service

Development

Executive

Finmamcial Expertise and Literacy

Infermation Technalogy

Investment and Finande

Legal

Marketing and Branding

X

Properiy AManagement and Operatiant

X

X

Real Eronta
Talemt

X

A

X

w

Thomay L. Kelmer, Mr. Reltuer was first elected as a Director of the Company in Apnl 2007 and is cormently cshainman of the

Compensation and Human Resources Comnutiee. He is also a member of the Audit. Nominating and Corporate Govemnance. and
Redevelopment and Construction Conanainiees. Mr. Keltner served as Executive Vice President and Chief Executive Officer — Americas
and Global Brands for Hilton Hotels Corporation from March 2007 through March 2008, which conchded the mansition period following
Hilton's acquisition by The Blackatone Group. Mr, Kelmer joined Hilton Hotels Corporation m 1999 and served in vanous roles.
Mr. Kelmer has more than 20 years of expenence in the areas of hotel developnient, acquisition. disposition. frapchising and management.
Prios to pouning Hilten Hotels Corporation, from 1993 1o 1999, Mr. Keltmer served m several positons with Promyus Hotel Corperation.
neluding President. Brand Performance and Development. Before joining Promus Hotel Corporation, he served in vanous capacities with
Holiday Inn Werldwide. Holiday Inns International and Holiday Inns. Inc. In addifion. Mr. Kelmer was President of Saudi Marmiott
Company. a division of Mamorn Corporation. and was a management consuliant with Cresap, MeConnick and Pager. Inc. Mr. Keltmer
brings particular expertice to the Board in the areas of property operations, marketing. branding, development and customer service.

Director biographies with a general presentation of skills and experience




C-08 Annex C: Skills matrix disclosures BB&T CORPORATION
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BB&T Corporation

BB&T uses a matrix to highlight specific director skills, and uses the same icon system in the biographies.

‘Wa balken thal car Boaed's commitmant to BBAT and diverss skilss! halps promobs cur visecn 10 "Creals tha Bast
Financial ingtibution Possible.” Th following chans show the dharsly and rangs of skilsts our deacions peovide o BEET

DIRECTOR SKILLS Skills Matrix
Cap=ariersas

Tha narmes of tha o for slition 1o cur Board of Dinsciers and Par pAncpal cotugalions, sxperiencs, and key

THE BOARD OF DIRECTORS RECOMMENDS & VOTE =108~ EACH OF THE
DEIRECTOR NOMMEES MAMED BELOW.

I Palricis Monry
Erie €, Baeadrick
Hilly 5 Hing
Lous B Lysn, PhD.
Charies A Pation
ik AL Quboin
‘Wiliam J. Fhossbost
Tooltian V. Fich, Jr,

[ e —
Tewwrmaes . Shoaiea
| Thusvais M. Thomyson

e
MangiE. e

Profansioeal Exporience:

My, Blanser has served a8 President and Chis! Execuive Offiosr of SchasdSoume.
LLE | finarscial e acsiniiritve Safvions compiny) tisds 3008, Chisf Exstutie
Cffios of Schasd Companiss, (8 diverniind hokding company] sincs 2008 and
Chéef Exwoutiee Offacns of Sohaad Faemily Offos, LUC |8 diversibed Raodda) comgarny

s 013

Fusldtcaiang and Thilp;
5. Blarstar Brings b BEAT sxpavioncs in & Chisf Exeeutive Oficar and skils in
P Borounting. o well AR firancial SEVCE, COrporate g TanGE and rivk
MBNMQEMEnt Sxpariance 11om her prios Servion on the boaess of direcions of Fiest
Wartags Hank ird Fral Vingeos Ban, ine. Sha served foe sa yeans (2000-3015) as
a deacios of e Fedoral Aeserve Bank of Allanta (Washvilie Branch) whane she
recaived farmal ranng is mosetary poley, Ta Banking tyitam and
MATCACONGTECE. | Bddion, My, llannes Fas saperence with commanity-orisnibed
IDMRTATONS. CONSITLCION, Tedl S50 SEEODTGRL, and 36Ved B3 B OWer d
char of Ba audil comimittes of Lisll Sroup i8S, & il ailibh Sveslmedl aal in the
. . . . eormrmencatons i rlnches space. Ma Bantet als bringa lechnology and Sicital
Director blographles with a focus on trarnfonmation sidls through raining and ressarch parcipation wilh Ta MIT Center
e . . Tor Inkynation Systems Ressanch ind oiter axlernal sowoss. Ms. Banrer s a
specific skills and areas of expertise B Frwquant scaslonr on the rols of Boands in digihal transormation

(%)) Wi Al | wha tha foard b detarmined io |
SEC rulss.

Bed Bath & Beyond Inc.

Bed Bath & Beyond uses a matrix to present director skills and qualifications, with a general overview of each in
the biographies.

Bed Bath & Beyond Director Skills and Qualifications Matrix

Victoria

‘Warren | Leonard |Steven H.| Dean S. [Stanley F. ie| Klaus | Patrick | Jordan
i Feinstein | Temares | Adler | Barshay |Bell-Rose| Eppler |R. Gaston| Heller

Virginia P.

. B.
Morrison| Osborne
[Brand Marketing/Product Merchandising v v v v v v
[Experience in consumer marketing, brand
Imanagement and/or product merchandising
Corporate Finance/Capital Markets . .
[Experience in corporate lending or borrowing, Skills Matrix

apital markets transactions, significant mergers or
@acquisitions, private equity, or investment banking
Diversity
(Contribute to the Board in a way that enhances
perspectives through diversity

in gender, ethnicity, and race
[Financial Acumen & Expertise
[Experience or expertise in financial accounting
land reporting o the financial management of a
Imajor organization
findustry Experience

nowledge of or experience in the retail industry
linternational Expericnce
[Experience in doing business internationally
Operations Management Expertise
[Experience or expertise in managing a business or

|major organization on an operational level . . . .
Public Company Board Service Director biographies with

Experience as a board member of another .
icly-traded company; d d a general presentation of

understanding of current corporate governance . .

tandards and best practices in public companies skills and experience

Real Estate

Experience in commercial real estate, including
isiti leasing and dispreiti

Senior Management Leadership

Experience serving in a senior leadership 1 Co-Founder and Co-Chairman

major organization Mr. Feinstein, 81, is a Co-Founder of the Company and has served as Co-Chairman since 1999. He has served as a director since 1971. Mr. Feinstein served as

2.8, CRO, President, Division Head) President from 1992 to 1999, and served as Co-Chief Executive Officer from 1971 to 2003.

Strategic Planning & Leadership

[Experience driving strategic direction and

f};n orsmimim‘g < Messrs. Eisenberg and Feinstein remain part of the senior leadership of the Company and bring to the Board, among other benefits, their experience in

[Technology/Data Seci building the Company during its 47-year history and their overall experience in the retail industry, in each case for over 50 years. Although they elected

Experience or expertise in information tec  “senior status” under their respective employment agreements in May of 2017, the Company continues to benefit from their ongoing engagement in the

;c'.'l’.;‘t':i°§.:;i;“:b':z‘li.’ae‘;r,‘eflh'(‘i‘?]"g;" management and affairs of the Company. Their experience and judgment help keep the strategic vision of the Company focused on the customer as it has

ili i ives, includin; A . s . s . -
efﬁciencie: revenuejupport;mhi:& angd " been since they founFled the Cm"npany in 1971, and their leadershlp at the Board level. help§ to ground our Board and its processes in the same core principles
leybersecurity and culture upon which they built the Company and have grown it over the course of its existence.
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Annex C: Skills matrix disclosures BOOKING HOLDINGS, INC. C-09
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Booking Holdings, Inc.
Booking Holdings presents skills sought by the Board and explains why they are important to the Company. A matrix
links skills to individual nominees, while biographies explain clearly where each nominee acquired their key competencies.

Director Qualifications

‘e bellove that cur dinecions should possess high personal and Mmmm-mumnwmw
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mmwmnm Timathy M. Armstrong

Snca Jump 2047, Mr, Armsirong has sorved as Chied Expcutis Cificor of Oath Inc., 8 Verizon ownssd
masdia brands, including ‘ahoo! and AL Mr. Armsirong served as Chiol Exscutive Oficer of AOL from April 2008 until the formalion
of Qath. He alse servid a8 Chairman of e Board of ADL from Agril 2008 unid Vierzon

Director biographies with
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Corporale Govemnance Commilies and the Board when consldering the re-nomination of the current direclors and the nomination of
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Annex C: Skills matrix disclosures CATERPILLAR INC.

Caterpillar Inc.

BACK TO CONTENTS

Caterpillar presents skills sought by the Board and links each clearly to the Company’s business characteristics. A matrix
links skills to individual nominees, while biographies present a general overview of nominee skills.

Discussion of specific
skills and experience
sought by the Board

Explanation why specific
skills and experience
sought by the Board

Caterpillar Board
Tonure (Yoars)

Eicer of Dinecion
E iy i S0 Ecalensn

Sl Coxverlisg
Pl Eapeie]

]
)
!

1

&

i
=]
A
64
@
)

E
i

Age

* Sanalor Ayl pingd ¥ oar

Director biographies with
a general presentation of
skills and experience
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Annex C: Skills matrix disclosures CERNER CORPORATION C-11
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Cerner Corporation
Cerner uses a matrix to present skills sought by the Board, and areas of specific expertise brought by the nominees.
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Discussion of specific skills and
experience sought by the Board

Skills Matrix
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Director biographies with a general
presentation of skills and experience

CF Industries Holdings, Inc.
CF Industries presents skills sought by the Board and explains why they are important to the Company. A matrix links

skills to individual nominees, and the same competencies are highlighted in the proxy summary. Director biographies also
highlight individual nominee skills.

Director biographies with a focus on specific skills and areas of expertise




C-12 Annex C: Skills matrix disclosures CF INDUSTRIES HOLDINGS, INC.

BACK TO CONTENTS

¥ i X Other Current
Nominee Independent  Public Boards

TlObWC_Ambmlar A T 4 0
William Davisson 0
Stephen A. Furbacher ]
John D. Johnson
Anne P. Noonan
Michael 1. Toelle
Theresa E. Wagler
W. Anthony Will

Skills Matrix

f
A

i

Individual skills presented in
nominee chart in proxy summary
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Discussion of specific skills and experience sought by the Board

Explanation why specific skills and experience sought by the Board
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Chevron Corporation

Annex C: Skills matrix disclosures CHEVRON CORPORATION

BACK TO CONTENTS

Chevron presents the skills sought by the Board, why they are of importance to the Company, and a matrix which ties
into the skills presented in each director biography.

The Committee regularly reviews the appropriate skills and
characteristics required of Directors in the context of the current
composition of the Board, the operating requirements of the
Company, and the long-term interests of stockholders.

qualifications desired of Directors,
particularly considers:
“senior executive, or leader of significant b
« expertise In science, technology, engirk
TR
= extensive knowledge of governmental, |
public policy issues;
* expertise in finance, financial
» experience in global business or internatic
+ experience in environmental affairs;
= service as a public company director;

discle

+ such other factors as the Committee ¢
given the current needs of the Board an
maintain a balance of kmwledge, exper
and capability.
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Annex C: Skills matrix disclosures CMS ENERGY CORPORATION
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CMS Energy Corporation
CMS Energy presents uses a matrix to present the skills brought by each nominee, while director biographies present a
general overview of skills and experience.

Skills Matrix

X

X X X

Jon E. Barfield. 66, is president and chief exacative officer of LY Holdings Investment
Company LLC, a private investment company. In Mareh 2012, he retired from Bartech
Group, Ine, ("Bartech™) where he served sinee 1981 a5 president and from 1895 to Mareh
2012 as chairman and president of this industn-leading professional services firm, with
headquarters in Seuthfield, Michigan, delivering talent management, business process
A outsourcing and managed services provider solutions to Global 1,000 firms. Bartech
manages the daily work assignments for more than 130,000 atssciates and maore than $4.7 billion in
Group, PLC) one of the largest talent acquisition and managed service provider firms in the United States.
During the past five years, Barfield previonsly served as a director of Blue Cross Blue Shield of Michigan,
Good Technology Carporation, BMC Software, Ine. and Matorola Maobility Holdings, Inc. He has been a

Eo I I I e S S R S I

director of CMS and Consumers since Angust 20035,

Director biographies with a general Law at Sdley Austin LLP. His qualifications to serve as a director stem primarily from his experiences as a

presentation of skills and experience senior leader, and his varied service as a director with considerable exparience regarding legal risk
eversight and risk management, financial reperting, attracting and retaining hey talent and related
human resources experience, corporate governance, customer service and marketing, and mergers and
acquisitions, He served for many years as chairman ‘of the audit sommittes of the Princeton University
Board of Trastess.

www.argyleteam.com




Annex C: Skills matrix disclosures COLGATE-PALMOLIVE COMPANY
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Colgate-Palmolive Company

Colgate-Palmolive presents in detail the skills sought by the Board and why they are of importance to the Company.
A matrix highlights the skills brought by each individual nominee, as does each director biography.
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specific skills and areas of expertise

2. Indusirg—Has eeparience in the fasi-moving consumer goods indusiry or ather complemenlary feld, such as

lan Cook

Public Company Directorships:
PepsiCo, Inc. (2008-present)
Age: 65

Director since 2007

Mr. Cook has been President and Chief Executive
Officer of Colgate since July 2007 and Chairman of the
Board since January 2009. Mr. Cook began his career at
Colgate in 1976 and progressed through a series of
senior marketing and management roles around the
world. He was appointed Chief Operating Officer in
2004, with responsibilily for operations in North America,
Europe, Central Europe, Asia and Africa, and, in 2005,
he was promoted to President and Chief Operating
Officer, responsible for all Colgale operations
worldwide.

Skills and Qualifications:
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Annex C: Skills matrix disclosures CONOCOPHILLIPS
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ConocoPhillips

ConocoPhillips presents the skills sought by the Board and explains why each is important to the Company. A matrix
highlights the skills brought by each individual nominee, while biographies present a general overview of skills

and qualifications.
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Charles E. Bunch

Former Chairman and Chisl Exscutive Officer of PPG industries, Inc.

i, Bl arveed) i Chairmmian snd Chief Deooted DOCe off PRG inderi i, Ind. nom July J00%
e AUguAt 2215 and Eneutieve (hairman from SepiemBer 7015 10 Seplemibat 2016, Ha wal
Presidont and Chisf Oparating Céficar of FPG from July 2002 untll he was slectoed President and
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Skills and Qualifications:
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Annex C: Skills matrix disclosures CROWN CASTLE INTERNATIONAL CORP. C-17
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Crown Castle International Corp.
Crown Castle uses a matrix to highlight skills sought by the Board, and those nominees that bring them. The matrix also
features demographic information about the Company’s Board.

The following malrix provides inlormation regarding the members of our Board, including cemain types of
knowledge, skills, experiences and aftribules possessed by one or more of our direciors which our Board believes
wng redivanl 1o our business, industry or real estate imesiment trust CREIT™) structure, The mailrix dods mold
encompass all of the knowledge, skills, experences or aliribules of our direciors, and the fact thal a particular
knowhadge, skill, experience or atiribute is nof listed does nol mean thal a diector does not possess it In
addition, the absence of a parkcular kndwledge, skill, expenance of altribute with respect 1 any of our direclons
doas nol maan the direcor in guestion is unabile to conlribute to the decision-making process in that area. The Discussion of specific
Lyt @nd dégres of knowledge, skill and experiancs listed below may vary among the members of the Board.

skills and experience

Rr i d it ity

Director biographies with
a focus on specific skills
and areas of expertise

Director Since: 2014

Mr. Bartolo was appointad 1o the Board as a director in Fabruary
2014, Mr. Bartolo served as a portlolio manager in the U8, Equity
Division of T. Rowa Price from March 2005 to January 2014, During
such tima, Mr. Bartolo also served as Vice Prasident of T, Rows Price
Group, Inc. From Octobar 2007 fo January 2014, Mr, Bartolo served
ag Execullve Vice Prasident ("EVP®) of the U8 Growth Stock Fund
and chairman of that fund's Invesimen! Advisory Commities. Mr,
Bartolo alse analyzed and recommended companias in the
telecommunications and related Industries for T, Rowe Price from
Auguet 2002 1o March 2007 and co-managed the Media and Telecom
Fund from March 2005 to March 2007, Mr. Bartolo has earned the
Chartered Financial Analyst designation.

Qualifications and Skills: Mr. Bartolo brings fo our Board financial
and invesiman! expertise and axparence, business analysis acumen,
advanced financial literacy, and an understanding of our business and
tha wiraless tower Industry, including as a resull of extensive
axperience investing in and analyzing companies in the

Principal Occupation: telecommunicaticns and related industrias,

Individual Investor




Annex C: Skills matrix disclosures DTE ENERGY COMPANY
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DTE Energy Company
DTE Energy’s matrix presents four degrees of knowledge in each area; from “limited” to “technical/advanced”. Director
biographies also focus on specific skills and areas of experience.

Skills Matrix

Anderson
Average

Employas Engagemeant, Safety and Talant
Customer Service and Satisfaction

rations and Continuous | ment . . . !
{G’:'m'm':"t wl;‘wm“:::w“ Director biographies with a focus on

Groweth and Value Creation HER SEH S TN ER specific skills and areas of expertise
Financial Planning and Review :

CEQ Expiriznce Geral‘d M Andersﬂn

Corporate Govarnance Chairman (2011-present) and CEO (2010-present), DTE Energy
[Energy Industry Experience Company
Ethics and Compliance
Executive Compensation
Risk Management

inability and Envi tal Stewardship
Technology and Cybersecurity )
Lescal fRegional Understanding
Nuclear Experiance
Gas Midstream Experience

The e R oo

Previous Experience

+ DTE Energy Company—President (2004-2013), COO (2005-2010), Executive VP
(1997-2004)

. McKinsey & Co.—Senior Consulfant (1888-1993)
Other Public Boards

- The Andersong, Inc. (2008—present)

Qualifications for DTE Energy Company Board of Directors
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|
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e e e
4 = Technical Expectise fddwanted Knowl edge (eg: direck hands-on sxperence
2= s genal knawledge e g mmer ance derved though geneml manage ¢ Encm sty Experiance
1= Working knowl e dge {e g, sxposure 25 5 Board mmmittes memberat 0TEa; DTE Energy Chief Oparating Officar for 5 years prior to becoming CEQ
0= L mited knowledge (=g sxposure comes from Baard Commitie & report-out «  Growth and Value Creation

Extensive experence in strategic planning and corporate business development
» Dperations and Continuous Improvement

Broad experience managing capitalintensive indusfries

Duke Energy Corporation
Duke Energy’s matrix presents the skills sought by the Company and why they are important. The same icons are used
to highlight specific skills in each director biography.

Michael! G. Browning @ ﬂ 0’
Independant Director Nomines
Independant Lead Director
| s Age: T Committees:
Director of Duke Energy since 2006 = Compensstion Commitles
Charman, Browming Consokdsted, 11C * Comporste Govemancs Comaméates (Shar)
* Finence-and Risk Management Dommittee
Other cument public directorships:
= Mons Director biographies

with a focus on
Mr. Browming has been Cherman of Srowrning Consobdated, LD {and fs predecessor], & neal estate development firm, sinca specific skills and
1981 and served 2s President from 1884 until 2013. He alec serves s owner, general pariner or managing mamber of .
various redl estate entfities. Mr. Browning is & former director of Stendand Management Corporation, Conseco, inc. and areas of expertise
Indiana Financisl Corporation. Mr. Browning heas senved as Independent Lead Dinector snce January 1, 2016,
Skilfls and qualfications:
Mr. Browming's guaificafions for eecton include hes menagement expenence as well 25 hia knowiedge and understending of
customers’ neads in Duke Energy's Midwest service termtorny. gained during hiz long cameer as the Chairman of Browning

Conealidsted, a resl estate hoidng company locsted in inciana. Mr. Brovening's financisl and mrestment expaertise adds &
walushle parspective to the Board and its committess.

www.argyleteam.com
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SKILLS
MATRIX

Therdare . Grawee Ir.

Danki R, DiMicm

Jahn T, Hermn

dames B, Hyley Jr.
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Carba A Sandrige
Wiliam E Webste, Jr,
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Regulatory/Government
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Legal expértence 1= important in
urderstarding tha Corparstion’s
Iagal rizks and obeigatans

Industry experience Is
important in understanding
ne technical nanme of ihe

CybersecurityTechnojogy
sxpenence & Imponant in
awverseeing the enhancement

and sacunity of me

[buElness and operations! echnical

Equifax Inc.
Equifax presents an overview of nominee skills as a group, a matrix and a general overview of director skills in
each biography.

Board Skills Matrix

Discussion of specific skills and experience sought
by the Board

Explanation why specific skills and experience sought
by the Board

Skills Matrix

The Board skills malrix below represents sorme of The key skils thal our Board has identified as particutarly valuable 1o the effective
oversight of the Company and the execution of our siralegy. This matrx: highights the depth and breadth of 1he skils of our direciors

slanding ko alaction.
Experience, Expertise or
Adtriburte

Expcutive Loadarship &
Bursingss Dparabions

GCEOQ Expavience

CFOD Expariance

CTO Experiance
EFX incrsiry Knowledge
Technology! Cytrarsacurity
Firance/Financial industry
Accounting
Rizk Managemant
Intemational Business
Sirategy Development

Consurmer Marketing
LegaliRegulatory
Corporats Govinmancs
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C-20 Annex C: Skills matrix disclosures EXELON CORPORATION
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Our Director Nominees

Direclor effective Apal 16, 2018 M. Begor was appoinded as our Chied Executhve Officer and as a director

Age 59 affiactive Apeil 16, 2018, Prior to his apponiment. Mr. Bagor was a Managing
Cirector in the Indusirial and Business Sendces group at Warbueg Pincus.
a global private equity imestrment finm, snce June 2016, Prics to Warburg Director biographies with
Fincis, M. Begor spent 35 years al Genaral Beciric Company (*GE"). a global grap .
iwusirial ancl sl services compesy, in a variely of opoaling ancd financal a general presentation of
fokm. Durineg his carer ot GE, My, Bogor served in a vasioly of rolos leading skills and experience
mrndlibllion dollar unils of the comgsany, including President and CEO ol GE
Emergy froen 2014 1o 20416, President and CEOQ ol GE Capital
Feal Estale kom 2011 1o 2014, and Preaident and CEO of GE Capital Fetsd
Finanecn [Syncheony Financial) from 2002 1o 204 1. M, Begor servesd on ths
Fair bsaxino Corporation (FICO) boird of drectons sincn 2016, But wil rsign in
correclion his appointmend o our Chied Executise Officer,

Aarsbig E
*eeOORRRRY LA L L LA L Ll
Risk Managoment =]  Accounting

L L L L L L L L L] L L L L L2 L 3 eee

Cansurmes Matkating LegalFeguintany Strategy Diviloprmen
ssseBae = L1 1) S0 00BB0
Maigais + Aetjisialiong I iy K noswladiga s b Gl TR
SO0 DBORS LL L 1] LA L LAl 2]

Presentation of nominee skills as a group

Exelon Corporation
Exelon presents skills sought by the Board and explains why they are important to the Company. A matrix links skills
to individual nominees, and each director biography also presents a visual snapshot of individual areas of expertise.

SUMMARY OF INDIVIDUAL IMRECTOR PRIMARY SKILLS, CORE
COMPETENCIES AND ATTRIBUTES

Tha lelicrwing mabni idon tilies the primany skill, cone Compalances and . .
ather attribules thet each independent Diroctor brings to bear in their sorvice Skills Matrix
ta Exelon's Beard and Comenittees. Each Direcior possesses numerous
ather skills and cormpubencess not sdantified below. Wa baliews sdentying
primary skl is & mora meaningful presaniation of tha key contributions and
walue that each independent Director brings to thedr service on the Board and
o Exalon shareholders. Sea page 13 lor more detads.

MAceountng and financial reparting sxparisncs

Corporate financa and capital managemant axpariance

CEOVexacutive management kadership skills

as o0

e S L S
dge and axp

Innevatian and technalogy experence

Bt e 19

Industry sxparience and knowledge of Exelon’s business

Governmant/public policy and meguiatory insights

Risk cvarsight and risk managemant axparience

Investor rekations and irvestment managamant axparssncg

www.argyleteam.com
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« Director biographies with a focus on specific skills and areas of expertise

Anthony K. Anderson

A 57
Director since: 2013

Committes Membersips

= Ay {Chai)
& Firamee sec Rizs

= Geneation Overslgit

Career Highighis
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gevarming body, the Americas Executhe Board

Baard Sarvice

W, Andierson currantly serves am a diracior of AAR Corp. (aenospaoe and deferme], Avery Dennison
(e acuner of adiheioar WChrokoge. dialay Fraciicn o packag g mater L and Mareh & Meleran
Comparses (gobal professional mﬁ'rrl:l e lx w0 adirecior of the Regional Trarsoortation Authonty

{oversign By for regional

i o 1 bt 0F e Perionctives Charser

)
Sohool, and on e board of dnectons for Word Business Chicagn.

. Angierson proviously serwed as o direchor of First American Financial Comomtion from 2002 to 20146
7 17 Federnl Resnre Bank o Chicags Hom 2008 15 2010, My, Asdersn alio Dresdous iy Sared 46 &

chrpezor of The Cricmgo Councd o Giotal Afalrsand s adirecior of B Chicngo Urhan Lengus

Primasy Siulls, Cors Compatenciss. and Altributss

Mr_Andorson's cxperiance n fre vios o of & global professional sorvioes Srmiand his traeing
B DT Enon I AN B Do irer aed certMed punlic acccurTin enharce his contribution 1o the:
[reion Boand and add value 10 M leadership of the Audit Commties and service on the MNnance ard

Reak Commities.

I addilion, the Board as & whole thould relled] cong compatancies in the Sllowing amead. Summansed belw i a dstcripticon of
by BBl SOrd SEmpancy B mperian] far sanion on Exslen's Bosrd

4

Description of Skills, Core Competencies and Attributes

Accourting and financial reporting csponence
i impartant o Exslon’s wha of broad Ninancial
IericA b Lo Atcurainly And Sransparently
Measare and report operating per'ormance and
A Nndncil Mems of Alrategic opporbuniling
Corporate finance and capital managemant
axperence & important o effectively overses the
Tinancisl AMary af Exokon 'S cpsrations
CLOfexacutive managemant lesdarship sklls
are important bo gaina practical understanding
al crganizatiors snd driwers of indeidual grensth
and development

Human Resourcs managemant ard acecutive
corp atic) brsiraladign Snd d ety halp
Exlon recruit, ratain, and devolop ey talent
ansaia ba Company Gpaerations

Innavation and Technology axpaiencs i
important n oversecing Exelon’s bosingss in the
rapilly charging anargy markes, snd glnteal
@nd cyber thraats sgaist the secunty of our
Operabicas LA, And Ly ilad.

Sataty and security {including piyaical and
cyber) compeiencies are critical io ovenses safe
B SECng nuCOar SRErETIona, o B, S
our other assets

Businass help inform our views on erergy markets
and sotmamicy, [achnalogy, mathar powar,
rendwable energy, clecinc and gas tansmisson
and et ribution and e public policy and polils
safoty implcaticns of thess aspacts.
GovernmentPulblic Policy and Regulstory
gt are impontant Lo help Ahapss publes poboy
nitiatives and government regulatn

Rizk Ovarsight and Risk Managemant sxparience
nfiorm Exsdon’s anberprn rak mansgament

of ey nsks with potential to smpact public

aabaly sl sharahalder value mclading i
amvircnmental impacts

Irreacstioar Ralations snd lmvestmant Msnsgemant
SELAASNGE Andures siromg hgnment with
meessors and infonm docision making on

vl poding initiashags

Mamrlsctuting, sonstruction. sngirssring. and
performancs ManEgemaent &xperiEncs inform
Exdhi's cngaing ool ! LS maintiesing snd
sirergthaning the relisbdity of the dhectne snd gas
eransenission and distribution sysloms, smart geid
and generation portfolio and assets

Déversa attributes reflect the Company's
comimataant o diversily and inclsicn thiouagh
age, slhnicily, gender, race and Séxusl orienlabion

9 Industry axparance snd knowledge of Exelon’s

Discussion of specific
skills and experience
sought by the Board

Explanation why specific
skills and experience
sought by the Board




Annex C: Skills matrix disclosures EXPEDITORS INTERNATIONAL OF WASHINGTON INC.
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Expeditors International of Washington Inc.
Expeditors’ matrix presents independent director skills and experience, as well as demographic information and
committee memberships.

Skills Matrix

'--iiilr’"—-

oo Boaress Conductegal
Additional Information

age
Tanurs

Cifwer Pubibc Company Boands

Plarned Commitiss Membership
Hominasing & Coporat Sowimance

Compraation

i Robert R. Wright

Robert R. Wright became a Director in May 2008, served as Lead Director beginning May 2010 and was appointed Chairman of the Board in May
2014. Since 2002, Mr. Wright has been the President and Chief Executive Officer of Matthew G. Norton Co_, a real estate investment, development
and management firm based in Seattle, Washington. Prior to joining Matthew G. Morton, Mr. Wright was a Regional Managing Partner of Tax for
Arthur Andersen.

He curmrently serves on the Board of Directors for two privately held companies, Matthew G. Norton Co. and Stimson Lumber Company.

Specific Qualifications, Atiributes, Skills & Experience
+  Qwer 20 years of senior | ip and manags it in private industry and the public accounting environment.
+  Experise in tax, finance and real estate, succession planning and business operations.
+  Member of audit, nominating and compensation committees of various company boards.

Director biographies with a general presentation of skills and experience

www.argyleteam.com




Annex C: Skills matrix disclosures FIDELITY NATIONAL FINANCIAL, INC. C-238
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Fidelity National Financial, Inc.
Fidelity National uses a matrix to present Board skills and experience, as well as demographic information.

Discussion of specific skills and experience sought by the Board

Skills Matrix

Raymond £ Quirk.  Raymond E. Cuok has served as Chiel Execietive Office of FINF smee December 2013 and as a duector of FNF smee Fetwnary 2007, Freviously, he served as
the Fremdent of FINF and he has perved m that posstvon smoe Apnl 2008, Freviously, Mr. Quok served as Co-Pressdent nipoe May 2007 and Co-Chael Operatmg Officer of FMF fom
October 2006 untal May 2007, Mr. Quok was appombed as Fremdent of FISF m 200 Sipce jomnang FINF m 1985, Mr. Quark has served 1o nameyous executive and management
poaitiony, iscluding Fxeemtive Viee Preaident, Co-Chief Operating Offizer and Divivies Manager snd Regiomnl Manager, wirth responsdhdlities for mannging dérest and ngesey eperntines
nalsomally. Mr. Quok also serves on the board of doeclors of J. Alexander’s Holdmgs, Inc.

Mir. Qmirk"s qualifienricas in serve on the FNF hasrd of direstoe ineclude kis mare then 30 yesrs of reperienee with FWF, his deep nowledpe of oor bmines and indasery nnd kis
strong leadership abilities.

Director biographies with a general presentation of skills and experience




Annex C: Skills matrix disclosures FREEPORT-MCMORAN COPPER & GOLD INC.
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Freeport-McMoRan Copper & Gold Inc.
Freeport-McMoRan’s matrix ties experience, qualifications and skills to individual nominees, while director biographies
present a general overview of skills and experience.

|
|
|

Skills Matrix

i
uxux{

Richard £. Adkerson

Betilrntiy Expaviance; Chiel Eosoutres Officer of the comparty tefoe December
2003, Presdent of the company since Jarasry 3008 and from &pril 1997 o Manch
2007, Chied Firancial Oificer of the company from October 2000 1o Decenmiber
2003, ice Chairman of the Board of the comparny dince May 2013, Co-Chainman of
the Board of MchicRan Exploration Co. from 1938 until acquired by the company
in JOL3. Pregiden s Chistl Ctficar of Mok

1958 bo 200, Wice Chaiman of our foemer

N\.\."\"\\.\\.f

e froen 1976 50 1978

“:.ﬂmur Afimrson i & recognined business lssder in the
Vice mdlﬂﬂ'r mhmwﬂw“nmﬂmﬂ o the
Dlrec.tor blographu.as with a general presentation e e e e,
of skills and experience Mm&mh&b‘mﬁhﬂmmlﬂnhﬂmmm
i | and shat fficienty wpports our busiress.
hm;mn;mmm harsing werved s past
Chairman of the Istemational Council on Mining and Metals and on the Exscuthe

Program at Harvard Busicess Schosl.
Femmer Public Comspany Dirstterships: MIMoRan Eplontion 0o,

GameStop Corp.
In addition to each directors’ qualifications and experience, GameStop’s matrix presents why each skill is important to
the Company.

DANIEL A. DEMATTED Director biographies with a general

Direetor since 2042 presentation of skills and experience
Dty Public Company Derezpershigs i doble Educaiion, Inc. (snos A0E5)
GameSiap Commitises ¥
Direcics Qualdficalicne
10 b T e @ marsged unoer B desclon of o eand of Dugcicn. Chr corponie goreTanog polkoee wcucs load mesbarshan
ﬂnﬁwm-hﬂﬂl—dﬁﬂmhmm e L with e warely ndl depth

et dhesction aead vason v S Commpany Tha lolicsing Mt passents qualioatony sed
P R AT A Lo

e CTaimas and
Wi S Ensculve
L“-u--’ Game S Com

Discussion of specific skills and
experience sought by the Board

Explanation why specific skills and
experience sought by the Board

Skills Matrix

www.argyleteam.com




Annex C: Skills matrix disclosures HASBRO INC. C-25

BACK TO CONTENTS

Hasbro Inc.
Hasbro uses a matrix to highlight each individual nominees’ experience, while the biographies present a general overview
of skills and experience.

The following chart highlights certain skills, experience and characteristics possessed by the nominees for
election to the Board, Further information on sach nominee’s qualifications is provided below in the individual
bicxgraphies.

Bronfin Burns wran Dawils th Goldner Hassenfeld Leinbach Philip Stoddart West Z

Skills Matrix

Kenneth A. Bronfin

Age: 58

Kenneth A. Bronfin is Senior Managing Director of Hearst Ventures (the strategic investment

arm of diversified media company Hearst Corporation), serving in this role since 2013, Prior

thereto. he was President of Hearst Interactive Media since 2002, Prior thereto, Mr. Bronfin
</ 1 was Deputy Group Head of Hearst Interactive Media since 1996. Mr, Bronfin has been a
k(" director of the Company since 2008.

. The Board has mominated Mr. Bronfin for election as a director because of his extensive expertise and
with a general experience in operational and executive roles in the media and digital services sectors, as well as his
presentation of skills experience im strategic plamning and corporate finance. Mr. Bronfin's experience includes serving In a number
and experience of executive positions where he was in charge of interactive media and digital businesses and where he led
new business ventures, strategic investments and acquisitions in the digital content and media industries.
Mr. Bronfin has experience serving on private and public company boards of directors. Mr. Bronfin possesses
substantial knowledge, expertise and experlence, Including operations and business planning experience, in
the media, digital products and digital services industries, including expertise In internaticnal media,
advertising. marketing, and analyzing and anticipating consumer tremds.

Director biographies




Annex C: Skills matrix disclosures HCP, INC.
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HCP, Inc.

HCP’s matrix appears in a rich proxy summary, where it is augmented by biographical information and photographs of
the nominees. HCP also explains why each skill is important to the Company, and presents an overview of the nominees’
skills as a group.

THOMAS M. HERZOG Director biographies

Age: 55 with a general
o ne presentation of skills

President and CED, Director .
and experience

Skills Matrix

Individual skills presented in nominee chart
in proxy summary

QUALIFICATIONS

Mr. Herzog brings to our Board key executive experience in h___ — — T
the REIT Industry, with vast leadership experience as a senior i ) B 1 Bl P ¥ T
axecilive o twa ather publich hakd RES. His knewd of e e, e Proms B 1 et rvters--Gieechr Gaiestenm, T ) Eience.

the Company's daily oparations as our Presldent and Chiel

Executhe Cfficer and former Chisl Financlal Officer, an extenabe

background in corporate finance, accounting and financial !. i I !! I
contribute o the leedership, implementation and execution of | ! 1iEk] ’_.__ |
our business stralegy.

of o o o o
PROFESSIONAL EXPERIENCE
= HCP's President and Chief Executive Officer and a mamiber of
the Board since January 2017, Executive Vice President and """:,“""'
Chief Financial Officer from June 2016 to December 2016, mﬁﬂ—-lﬂﬂuhﬂ—m
Ghilef Financial Officer from Aprll 2009 to May 2011, Do fnce. 100
= Chisf Financial Officer of UIDR, Inc. [NYSE: LIDR), a multifamily
REIT, fram January 2013 to Juna 2016, P
» Chief Financial Officer at Apartment investment and o R
Management Company (NYSE: AV}, a muliitamily REIT, from
2005 1o 2000 and Chisl Accounting Officer from 2004 1o 2005, mwmn-mu— |
* Chiel Accounting Officer & Global Controder and Finance ‘n-l-in & =9 o o
Technical Advisor roles for GE Peal Estale from 2000 fo 2004,

g T2
Diewcire Semce 307
] mmaTmu.Pmmmmmmm
|I'l:|udi'ﬂi2-ﬂ' L N Bl T e el U PETDR L AHEM s ! ‘
LA DIOUD. i i 1 T e crmpabancio o] abicrem, cur Baard belenes Pt Bm Comparr vl te bast narvsd by Secton it &
withe vy of Likerets el 10 ti ol by ar ehanee o st Essch et busesvrsy
puaktations gt mmmmm
S, OVERSIGHT ANAGEMENT sxperience m criical 1o our Board's role in gwersesing Tw rnks tacing the Comparsy .. P L e e ‘,‘¥‘
RENT/REAL ESTATE EXPERIENCE is haipful for understanding tha Company™s strengtra and challenges specifio i the real sstals |
sremstrant it FRE(TT) andd rend suiate soustres.

PUBLIC COMPAMNY EXECUTIVE i Fis GLE i3 Bedm Through meleinl Bchvics and eadershin.
PUBLIC COMPANY BOARD/COMMITTEE axp prowich i o palts lor op and g
FMANCIAL EXFERTISE/LITERACY & vahashis @ uncemiaray sl o s il reporiing and inlemal conirol.
mlfﬂ‘l'mumh g of 5 cnmp with LS. Seconiion and
- 2 o Discussion of specific
HEAL THCARE INDUSTRY axp B mp for q Fa Company gite and g8 Bpecis o the i i
Emalthcany industry. skills and experience

IHVESTMENT EXPERTISE is important in evakmfing our assels and portiolo as a whols. sought by the Board

\ Presentation of nominee
@ @ g @ skills as a group
it

hu.hnn- ii‘fl-lh- Hnu-nn M-wlnn Fhm-
l H- I «I 2 8

=] hwmnumwummwmmumhmwm
y n gandar, s, sthricity. naticnsl
M-ﬂ (L3R ‘—l L whisn pires anl abvives b
ity i thve on the Board Md—iﬁ“-ﬂm-ﬁ_ﬁﬂ
mhmmmmﬁm-mm
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Annex C: Skills matrix disclosures HONEYWELL INTERNATIONAL INC.
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Honeywell International Inc.
Honeywell presents the skills that the Board is looking for, and explains why they are relevant to the Company’s business.
A matrix includes skills, age and tenure, and director biographies highlight individual skills with icons.

Skills Matrix

L o o
DIRECToE SKILLS AND SUALIFICATROMNS CRITERLL

Senior Leaderstop Experience

Esperience serving 35 CEQ or 2 sersor epecuther a3 well a5 hands-gn bradership enpenende in core managemens areas.
sasch s sirwiegic and operational planning, linancisl reportng, compiiance, rsk management and leadershp
developmend provides & practicsl wider g ol how & ! like Honeywell funclion

Indusary
Exgariersoe in industries, end-markels and growlh segments ot Honeywell serves, soch 34 semapace, sulomoting,
ennstnuction, Mansgartalion, inlrastrsciune, of and gas, Moty and fins, snergy aiTiciency and warker preduct ity and
wilely pnatles o balber underilanding of B e LBcing oo businessss.

Glebal Experienos
revenies subskie of tar Unibed Sistes, particulary in what we call “high growth regons” or “HERS" such s China,
India, Seuthaast s, Alries and Latin Americs i & coniral part of sur Lang-tidem sirategy lor groweh, Hente, sxpeiune io
wesaition st 3018 Asseal Mesting of Sh and oulside of tha United States, particularty in WGRL, is an imgorand qualifcation Sor our Board Thiy
EEpOSUTE Can Rake many formna including gowermimaend 3fTers, reguiaiony, mansgenial, comimancial, lingaststic or simply cultural.

. . e Financial Expertise
DI_SCUSSK)” of SPeCIﬂC Wi belive That an underilandging of finance and linancial reporiing procesess is important lor our Srestors io mositer
skills and experience and assess the Compasy's aperaling and stralegic performance and 10 ensene sccurste Bnancial reporiing snd rofs!
sought by the Board eontrols, Dur directsr nomisses have felivant background and dageriencs in capitsl markets, corparsts finance,

9 sccounting and financial reporting and several salisty the “scosunting er related financial managemen! experiine” orilena
st forth i the Mew ork Siock Exchange [WYSE"] lsting siandards.

Explanation why specific

skills and experience Ui £ b Brodd aeriy of, goveramand Feoulations. and demand for its products ad sarices can be

sought by the Board impacted by changes i L or regulation in areas sech as salety, security and enengy elliciency. Seversl of our dineciors
hawve exiperience in regulated indusiries, providing S with insighl and perspective in wirking coesiructivedy and
proactively wilh gavernmants and agencies ghobatiy

Director bi hi ith

irector biographies wi Sarvice on the Boands and boand commitiees of other public Wm an enderstanding ol corporate

a focus on specific skills gevernants prictaoes and e and vsights into basd T, the Bord, the CED and sense
. management, agends setting and succession plansing

and areas of expertise A -

Rtk Managesrees

: W (DI, W SBek AFECIE Wh
of Executive Officer of Honeywell Internat C thi ke, N beased

Tears of Service: | wumykuhhﬂentmcthMummkﬁHH sinoe March JH17. He will
e A.:hmr_:rh. Wucuwr::r mgﬂ::?mm'ém “E:-rnh 2017, Frm.::iﬂl“
dent a rom 1
| g %9 A © i Mrmmmm:-hmmtﬂcmunmtm«mmummum L S SR
Technologies |"PMT], Pricr to serving as President and CED of PMT, Mr, Adamczyk served o s ol i
Pradidient of Honiywell Proceds Soluticns fram 2012 1o 2014, mnhmmwnmumma
W Honmpwell Scanning & Mobility Trom 2008 te 2012, Mr. Adamezyk began at Heewywall whas Metrologic, Inc., where he was
& thar Chinf Emecutive Difices, was acquined by Hongywell. Prior 1o joining Honeywell, M. Adamceyk held severad general
management sssignments at ingersoll Rand, sered a5 & senior sssocinte ot Boor Allen Hemilton, and siarbed his canser gs | ur Snectors who have thal expertise
an electrical engineer ol Ganaral Electric. nd ervices

Specific Qualifications, Attributes, Skills and

= Sanier leadership roles an global erganizatices, Both Large and small

* Deep understanding of software, both lechnically and commerncially, and a proven track record in growing software-related businesses at
Huaneyeell

] D:ﬂrnonplnhd ahility to deléer financial results as 3 beader = 2 variety of different industries, with disparate buesiness models, technologes
and customers

= Shratugic umnuﬁ mu&-ﬂhmHuﬂM revenuss organically and inorganically while meeting the challenges of & corstantly
changing esir s diverse B portiolio




C-28  Annex C: Skills matrix disclosures INTERNATIONAL BUSINESS MACHINES CORPORATION
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International Business Machines Corporation
IBM’s matrix highlights nominee skills, qualifications and diversity.

Kenneth I. Chenault

Retired Chalrman and Chief Executive Officer, American Express Company, a financial
Snrvices SOmMpany

QUALIFICATIONS

+ (lobal business, technalogy and infoemation managemant exporience as chairman and chisl
anpcutios officer of Amaerican Express Company
L5, Gowarnmant service (farmes member of the President s Council on Jobs and
Competitivenoss)
Allilistion with leading business and public policy association (member of the executhee
commities of the Business Roundtabile)

Experiencs 85 & unmaersity frustes
Outside board axperience as a deocior of The Procter & Gamble Company and Facabook, Inc

Mr, Chanault, &6, jcined Amarican Express in 1981 and was namsd prosident of the U5, diviskon of Amavican Express Travel Related
Sarykces Company, Inc. in 1993, wioe chaltman of American Express Company in 1995, president and chiel aperating officer in 1997
and chatrman ard chiet executive officer in 2001, a [u'ﬁ itian ha hald urhil his rebirmment in eardy J(I1H Mir. Chanaull now sarves
as Chairman and Managing Director of Goneral Cata'—= === R TR e et

Company and Facebook, I nire:tur Skllls anl:l Quallflcatluns

Tha 1B Board ks composed of 3 dverss group of membaers, 5 lsaders in ther respective fislds. Al ol The oorment dirsctors have

. . . . leadership mxperience ai major domestic and intemational companies with operations inside and outside e Uribed Slades or

Director biographies with alieademic of research ititulions, ks well as experience on ther comparies’ Boardy, which Brovides 3 underalanding of

a general presentation of dillerent business peocesses, challenges and stralegies. Further, [BMs ditectors have other toperience that makes them vahuble
mambert of the Board, such &4 public polcy o megulalony sxperients that provides insight ints ssues 1aced By B Comparny,

Thas Diteciors advd Corporate Gosernancs Commiltes and the Board Bl [hat The above-mentioned siiribuies, slerg with B
ligcarship ghills arvd clhet sapariencss of th Baard membes desoribed Baow, provda TEH with B pemgsothis and judgmant
neCERaTY [0 pulte 1EM'S ITabagies and coerial it fessution.

skills and experience

1EH BOARTD OF DIRFECTORS - EXFERTENCE AND SHILLS OF DIRECTOR HOMINEES

[=srm Lo s

g e Cu

:3'
N
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L L

Skills Matrix Kammet L ot
Michaed L Calbewy
Dl N Faav
Biwn Goraby
Slurkey dews Sahson
LS T Ty
Hulharn S [lyan
James W. Dwera
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Annex C: Skills matrix disclosures INTEL CORPORATION

A
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Intel Corporation
Intel presents the skills sought by the Board and explains why each is important to the Company. A matrix highlights the
skills brought by each individual nominee, while biographies present a general overview of skills and qualifications.

LEAD MRECTOR
AGE: 52

CHRECTOR SINCE: 2014
OTHIR CURRINT
PURBLIC BOARDS:
Workday, Inc. and

EXPERIDNCE

Anasl Bhizsl Fog been OED ot Warkdey, Ing, &
provicher of ansvpriss Cloud applicationm for
PasT it iSourORS ared Arands hsatauaner il
in Plpaganten, Calfoenis, tnge May Mrid.

Pdr. Bhugs Fagseried ai & dinsctor of Windeday
e 2005 1 the preseey ol Pretident feaim
Jarwanry 2007 1 Septeinber PO00, &8 Co-CEQ
frrrs Sepabembsar J009 1o My 2074, and s
Chalienan fram January 2072 10 May 2074, He
wad alis & partnar o1 Graylook Pamne, &
g capial firm, feom 1000 to 205, and
carrenitly served a8 n advitory Garinet, Befors
co-fpunding Waorkday in 2005, Mr, Bhusi
worked fod PeopleSaly feam 1050 1o ==~
Flcling & numbsr of lesdership posit

SKILLS & EXPIRTIST

Ill Bhairi w o the Mﬂﬂbl p
derthip, claud F L3
hiuran capitl and EuperEiE
Trom bis gngpsrines & OE0 amd chdirman of 55
erierpetie claud dpplicationd companty, hig
P wirk i product, marketing, ansd Buninedd
el et of Bnother Rrrdn IEouroes
B ation eornpasty, and el role &5 et of
siveral ventore capital Tveel W, Blharrs /e
than 30 yeacs of experdende in enterprie
softuais sdvation and clolad comgating
bringgd depti o the Board in dreas thad are
Irrw'lrﬂ (1] Pﬂﬂ‘s h.mlm sl in beday's

o Bk il ol

Director biographies with a general
presentation of skills and experience

Listnd beios ire T -I\.-vd- and mq-ir ThaE W Cxrikher RNEriant fof o Sector i Bght of oo CurTent tunss ind
stratuig. The diremars” Biogg et Hobe S50% B80S AHLPBA Fipdrere s, QUILHEILERL, b Sxils relithe 1o Thi Tl

Pure Storage, b Inchiading Serdor Vice President resps
prodic sirstegy. business developm
marketing. snd served as vice chalom:
Exard from 1599 to 2004, Mr. Bhusr
n BB frovmn Staedord University and
bachelor's degress in slectrical engin
und sonomics from Browen Unisersit
o Fellow at the Aspen Insstute a
o e bownd of direciors of Purg Sto

Discussion of specific skills and
experience sought by the Board

Explanation why specific skills and
experience sought by the Board

v Skills Matrix

HNOR LEADERSHIP EXPERIERCE

DErerioes e Rire SEnved i Seoier Learship DOSTONS. & ANDOMAN 0 US, S8 They Bune T experienon ind perspenie i
analyze. shape, and crerise The Eaecutaod of Frporient operational snd pobcy nsue. Thebs Grectans aights and guidarnon.
el thr absliny b5 aesess ieud reapand Be Sustiong Rrecussned in svg oo dor Baad, may be schanced by laadenisig

g hpreon 3 buninepoes or orpaniraticns trak ogesrabed on g gplobal woale, faged sgnificant comgerbbeon, or arvoived bchnology
o Sra rapedty Eeohing DULInSs mads.

GLOBAL/INTERNATIONAL EXFERIENCE

We are w yinhal cegandraiion with ieusarch sod cvewiopment, rranufacneng, speeenisdy, and tead laciites, snd wekey g cther
ot b ey Coarvinies. b oo, thi majonTy o o neETE CoImEs from mles ot the Unised Stases. Becauss of e
FRIRETE, O W gD e Cl Drineh e alasble Bt 1) DUl SR TSR e BN R TR
i o U B

mmmnﬂumnmlm

Baciuas we B8 4 SeChnology, Fuathwie, Bnd S50TwaRE [RoRIder, M|wa+xprvttnlmwmmumm ioe
unSrEASng SUY Febarch ind deveiop Moy o § Technologies, The produsts and proteises we develon, sul
i ruring and itpmbly src Lt s sticr, and the miarker ueyments in -cuh— carmge.

FINARCIAL EXPERTISE

Enewiedge of Rranaal manksts. Tnencng and feieg npeaond, B Borsuniang 5l Tnsnc il degiming prodeidet | o
importanl. Thil dxgifani el tur derton in undemlindn ., sSiung on, and cwetueting ey Gaiatal ituctons, Tnantng,
g irrepstiog sofrvrtio o sl on cor Bnanced eeporisg end irdemal oo

HUMAN CAFTTAL EXPERFENCE

Bémne tha marset or Seeicy technology s i el omiy COmpETve, easfiencn ATITang and helmning Lop e
it ity i highy clatraiend Sewi soch di choud cot artibcial inteligeron, griphas prodeping wris, virtusl resliy, ans
watoromious driving. o b an mportany ghil for the Roard o3 hane

CPERATIMNG ANT MANUFACTURING EXPERIENCE
Becaane we e 3 ieaser n the desgn snd margfctunng of adanoed o chgraal nec oy
1] Rt A BT 30 e Cper o Dreceias i & valusbie a3aet L0 the Board

SALES, HARKETIRG, AND BRAND HAHNAGEMENT EXPERIENCE
Cirpiors with waley. marketng. arsd brand mocagermend eapurnog £30 prowods SIpere snd pucancs i v Bt ho prow tales
and enhanie S0 Ieani

EMERQNG TECHROLOGIES AND BPLINESS MODELS EXPERIENCE
Ermanping echnotopies § Duviness el cam rapsoly oS s the mast will (Roughe-08 ETsegy, partculirty Sor
e deyebaping SMETEINE Tchnalogies and Business mooes

DIRECTORS SKILLS MATRIX
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Indugtry and IT/Technical Exparience

Financial Expariise

A i it F § Erporatd Baard, thi selitionahg
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Human Capitsl Experience

Crperating dnd Manulsciuning Experiences

Sales, Markotng, and Brand Managsment Exparienc

Emeergrg Technologies and Business Models Expersrce

Bushseis Déweloprment snd MEA Experianis

Gownrnment, Legal, and Regeiatory Experience

Public Company Board Experience




Annex C: Skills matrix disclosures KINDER MORGAN, INC.

BACK TO CONTENTS

Kinder Morgan, Inc.

Kinder Morgan presents the skills sought by the Board and explains why each is important to the Company. A matrix
highlights the skills brought by each individual nominee, while biographies present a general overview of skills and
qualifications.

Director biographies with a general presentation
of skills and experience

Discussion of specific skills and
experience sought by the Board

Explanation why specific skills and
experience sought by the Board

Skills Matrix

www.argyleteam.com




Annex C: Skills matrix disclosures LEUCADIA NATIONAL CORPORATION C-31
Y
BACK TO CONTENTS

Leucadia National Corporation
Leucadia National presents an exhaustive matrix that includes skills & experience, demographic background, age and ethnicity.

Biographies of Directors

Linda L, Adamany Ms Adamany’s financial and operating executive experience in multiple
indistries brings the perspectinve of wn evpecienced leader, particalardy (6 our oil

Dircetor since 2014 and gas and minkng husinesses. Her additional experience serving on the hoards
of directors and committees of public companies, including an cthics commiitee
amd andit committes as chair, as well as previous compensation and corporate
goOvernance committees experience, qualifies ber for service on our Baard,

Ms. Adamany served in scveral capacitics at BP plc from 1980 until her retirement in August 2007, most recently 4 Director biographies with
from April 305 until Auguwst 2007 as 2 member of the five-person Refining & Marketing Exccutive Commities .
responsible Tor overseeing (he day-to-day operations and human rsources management of BP ple’s Refining and a general presentation of
Marketing business segment. She also served a5 Executive Assistant 1o the Group Chief Executive fram Oclober skills and experience
2002 il March 2005 and as Chiel Executive of BP Shippang from October 1999 uil Seprember 2002,

Ms. Adamany serves as a director of Coeur Mining Inc.. the largest U5 -based sibver and gold producer and listed
on the NYSE. and is Chair of its Andit Commitice and a member of its Emvironmenial, Healih, Safety and Social
Responsibality Commities, Ms. Adamany abso serves as a director and member of the Audil and Safety, Assumnce
and Business Ethics Commatice of Wood. a giobal leader in the delivery of project. engineering and techmacal
services 1o energy and indusiral markeds listed on the London Siock Exchange, Ms. Adamanmy also serves as a
director of BlackRock Instimtional Trust Company and previously served on the board of directors of AMEC Fosier
Wheeler ple, a consuliancy . engincenng, projoct mamgement, operations & construction services, project delivery
and specialized power cquipment services company, om Ociober 2002 until Ociober 2017, as well as National
Gind ple. an elecimcity and gos generation, tmnsmission and distnbution compamny. fom November 2006 ontil
October 2012,

M. Adamary isa CP A and holds a B.S, in Business Administeation with a major in Accounting, magna cum
laude, from John Carmoll University,

Board Skills & Experienos and Demographic Mairis

Auslit & Fiianceal Expetia:
Coapurate Swatopy & Husines
Berw onl
Uiporae Giov ermande

[ ] EdEﬂuhﬂm l:hn.-h]ﬂ
Finangial Savices {Inel. Aasei
Managamend & nvesimon! Hanking
Intornatiosal siness & Cpommsons
Laadership & Manapaneni
Alapirs & Aoquisitivens
FPrvvate Fapty
Risk Charsight
Expaortiss m Porifolio Company: Rolated

Skills Matrix »
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Annex C: Skills matrix disclosures MACERICH COMPANY, THE
A

BACK TO CONTENTS

Macerich Company, The
Macerich highlights that the skills sought by the Board align with the Company’s business, industry and strategies, and
presents a matrix to communicate nominee expertise.

Imiraduction: Hew Cur Board Compeiition i Aligred with our Strategy

We have a long-erm, four-pronged business strategy tha focuses on the acquisition. leasing amd managememn,
redevelopment and developmend of regional malls and shopping centers thai (il specified cmlena. We believe ihast q
our husimess requines speckalized skills across a broad array of disciplines for effecuve and profiable operathons, . .
Our Boand of Direciors consists of a highly experienced group of business leaders who share our values, oversee skills and experience
anl suppon our gy and reflect our cubee. Mamy of our directons have served as evecutive officers o on sought by the Board
baards and boand ¢ of mapwr companses and have an extensive understanding of the principles of

conporate govemnance, Dur nominees have experience in the following fields that are relevamt o our company,

business, industry and simlegies:

Discussion of specific

« retail;
commercial real estae:
finamce, capital markets and invesimends;
usiness opeTations:
Director Riographical Information

ransactions;

risk oversight and management; and The lallowing provides conain biographical isfomation with respedt 1o oar nominoes for dirocior a6 well as the
it specific experience, qualifications, anrbuves and skills that ked our Boand 1 conclude that cach director should
digiral. serve a5 0 member of car Bossd of Disecions.

Sunraney of Board Experience

A% oo indeprambent dineoior ATF praes i ruge boware for 0% o i PN
Skills Matrix » el P o snar Boand ary el e T i e mm

[ EreTy LA

Pegzy  Jshin Frik  Edward Stovem Dankd [Hess Thomes St Andiea
Alford  Abchuler lbrandd Coppela  Hash Ilinch Laing (FHem Sobaroll Siephen
Cheef Evmomng OFf e Preudem S umder
Chiscd Firancial Ot ... .. i
Betail v Coamimiioid Resd LW
Finaacial Ligeracy ... ek
Finssoaapital Maion mlﬂﬂrl
Aniness Oporaliom ... .. P
R -L'W"I-‘Hmrn‘ﬂ
Internations .. ...
Pogey Alford Trasrsnional L\r!n-mw
T Mk Deidcs Mg Digital EXperting <....oocoinonaenrens

P Siww M
DNrectsr Sinoe 2008
Ager 47
Board Cossanilleess: Al
Prinei pul {ccupation and Busisess Experienor:
Ma Alford s the Chiefl Fesancial OMicer ssd Heasd of Operations fos e Chas Zuckerberng Inilzative, o
philanihiopie  ogamizstion that brings wogether workl-class engineering. grani-makisg, impact
mvesting, polacy and mivocacy work, oversceing finance, real estate, (acilitses and general operataons. . . . .
Prsor 1o joaning the Chan Fuckerberg Initairve in September 3007, M. Alford held & varsety of senwor Director biographies with a
positions af PayPal from May 2001 o August 2007, scluding ¥ice President, Chief Financial Officer : i
of Amerecers, Glohal Customeer and Gilobal Creda, where she was respofmable for ol finasce and general presentatlon of skills
analytics For PayPal’s Clotal Merchant and Global Consumer Busisess Units, its Global Credit and experience
baminess, and its Maorth Amenica and Latin Amenica regions. She also served as PayPal's Sembor Vice
President of Haman Resosnces, People Operations and Global Head of Cross. Bonder Trade. From 007
o 211, M Alfond was Peesident and Geeneral Manager of Renloom (m clay Inc. company), also
aervisg o ils Chael Finscisl Offcer from October 2005 10 Maech 2000, From 2002 1o 2008 dhe wrved
o Marketplsce Controller snd Derecior of Accounting Policy, lesding scoounting polscy ol eftay Inc
where she wis [nsrumental i creating eBay markerplace comtroller’s geoup emsuring the financal
mtegriy of cBay ecactoas. Mi Alford stamed hey career &t Arthor Andersen LLP in 1993 52 s
awditor and husiness consuliant in such industries @ technology. consumer prodects, manufaoturisg.
govemmeni and cdecatvon. Mx. Alford carned 2 Bachelor of Science degree in Accounting and
owiiness. Administration from the Universily of Daylon o s a cortified public scoomsiani.

Key Chualifbcations, Experience and Atbribaies:

As a new Board member, Ms, Alfond"s wide-ranging finascial and operational evperienoe, degital.
technology and omnichannel keowledge e sipnificant cxporionoe leading comples. businesses are
maluable ooour Board. Her fresh perspectives and contributions 1o our Company ane also informed by
Mx Alford's srong dgital exportise s Irack revond of driving growth ansd msovation Srough data
analytics. arvas which have hooome mcreasagly crilical deivons of our bisiness. In addition o hor
sirong manageial and oporational Backpround, Ms, Alfnd brings decp Rnancual eiperting Do o
Becaard, Baseu on wlach she serves on o At Commilles and Bas been detomiised by oo Boasd 1o be
an aiklit commitics financial ¢xpen,

E A A
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Annex C: Skills matrix disclosures MARATHON OIL CORPORATION C-33

BACK TO CONTENTS

Marathon Oil Corporation
To define precisely “what experience means”, Marathon Qil uses footnotes to its skills matrix.

PRIOR BUSINESS EXPERIENCE
* Former Executive Chaimman and Chairman, Peabody Energy Corporation, a private-sector coal
company, SL Lows, MO { Executive Chasrman m 20015 and Chaimman 20072001 5)
= Chiel Exccutivie Oificer, Peabody (20062015}, Chaefl Executive OfTicer Elect, Peabody (2005);
Pressdent, Feabody (2003-2008). Chiel Operating (ilicer, Peabody (2003-2005) . . .
Chicf Exeeutive Officer - Energy, Rio Tinto pl {2000-2003) Director biographies
Presadent and Chief Executive Officer, Kennecott Energy Company (199419600 with a general
Pressdent, Kennecott Minerals company (1993-1994) : ;
* Joined Kennecott in 1977 and served in positions of increasing respomsibility presentatls)n of skills
CURRENT PUBLIC COMPANY BOARDS and experience
* Monsanlo Company
* Newmont Mining Comporaton
PUBLIC COMPANY BOARDS DURING THE PAST 5 YEARS
* Peabody (former chaimman and executive chainman)
OTHER POSITIONS
Gregory H. Boyce = Trustes, Heard Muscum
Director since: 2008 * Advisory Council, University of Arizona’s Lowell Instinule of Mineral Resousoes
Age: 63 * Business Council Member and past board member, U5 -China Business Council
* Past chadrman, National Mmmg Association and Coal Industey Advisory Board aof the
International Enczgy Agency
* Past membser, MNatvonal Coal Council amd Past irosice, Washington University of 51 Lous
EDUCATION
= B.5. (mining engineermg), University of Anzona
* Advanced Managemenl Program, Graduate Schoaol of Bosiness ot Harvard University

Owr darectors have a diversity of experience that spans a broad range of mdustries in the public and aot-for-profit
sectors. They brang 1o our Board a wide variety of skills, qualifications, and viewpoints that sirengthen the
Board's ability to carry out its oversight rode on behalf of oar stockbolders. The 1able below summanzes key
tpnlil'lmlumx_ skills nnd niimbutes ench director 'hnnps i the Board. The lock of a mark fora plrl.in:ul.:lu' Hlems does
not menn ihe direcior does not possess Ilulqunli [cafmm or skill. However, 3 mark indicafes n a'pa.:lﬁc area of
focus or expertise that the director bangs to the Board. More details om each direcior's qualifications, skills and
attributes are included in the direcior biographies on the previous pages.

Skills Matrix

Marcels B
Dot

R
M. Elise
Tivland

Bichacl E1
Fleclps

" Experience workamg a a CEQ ol a public compoamy

' Senior exceutive bevel experience in linascial sccounting and seporting, sudteg. corporate fancing and'or interml controh o
expenence i the financial services

U Experence as excoutives of directors of in ofher Beadership positsons in the exploranon and prodsction madusiry
" Fxpertres through relevant undergraduale o gradusic sducation

™ Expersence in of a strong ubdersianding of the regulaory isvees facing the oil and gas indwvry and public poficy oa a bocal. stase and
mational level

™! Experience mn musmaging muticrs felaiod o health, envaronmental, safcry and social respossbeliny i executive and operatssg roles
7 Gilohal bunaness o2 imicrnatonal expenenoe

™! [xerutie experience managing risk




Annex C: Skills matrix disclosures MARSH & MCLENNAN COMPANIES, INC.
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Marsh & McLennan Companies, Inc.
Marsh & MclLennan uses a skills matrix to define the skills and experience sought by the Board, and highlight those
nominees with the requisite experience. Director biographies also list each nominees’ areas of expertise in bullet points.

Anthony K. Anderson Director biographies

Committees with a ger.meral ‘
Avct presentation of skills

Corporate Responsibility and experience
Key Skills and Experience

Lesackeship
Financial

5 i
Risk Managerment

Mr. Andarson sanved as Vice Ghair and Midwest Area Managing Pariner of Emst & Young LLP from 2006 untl his
retirament in Aprl 2012, Ha poinad Emst & Young in 1977 and held various managemant pasitions during his 35-year
cargex thare. br. Anderson served on the Board of the Federal Reserva Bank of Chicago from 2008 to0 2010, Heis a
mamber of the Amencan, Califomia and IBinois. Institutes of Certiied Public Accountants. Mr. Anderson s also a
director of AAR Corp., Avery Derntson Corporation and Exslon Corporation. He (s a former dinector of First Amenican
Financial Conporation.

We beleva Mr. Anderson's qualifications to st onour - Director Skills and Experience
pertner serving insuranca and insurance brokerage ge T chan beiow identlies the e prncpal skl that e Dvecton. snd Govemarce Comamitios consdaed kor sach
giobal professional senvicas onganization dncinr when ovalaing Thal drecior’s exparencs and qualificahions 10 sores & & deector. in addion, e chart

) provices. descrpbions: e sach orea of cxportes. AddSional information sbout each deecior’s backgrourd. busress
gy ared olfey matters. & wall o disscrption of how each rdracdal™s eeperiieos uallfies e or b lo seres &8 &
chenctor of thi Compary @ prowcid unckr this heacing “Rem 1 —Elecion of Dircion” bicgening on fegs 13

Discussion of specific skills and j‘f f {r jqj! .i"f ef Jfr.f £
¥ ¥ ¥ ¥ ¥ F ¥ ¥ ¥ ¥ ¥ ¥

experience sought by the Board

® 5 ® * # B % 2 » 2 » »

Skills Matrix
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Annex C: Skills matrix disclosures MURPHY OIL CORPORATION C-35
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Murphy Oil Corporation

Murphy Oil presents a skills matrix and a general overview of nominee expertise in each director biography.

T. JAY COLLINS EBoard Commitiees Cerain other directorships Director biographies
Housbon, Texas # Execulive Compensation + Oceansefing :

71 * Mominating & Governance International, Inc. with & ger.1eral .
Age: Houston, Texas presentation of skills
R L and experience
Piincipal eccupation of employment
» President and Chiefl Executive Officer, Retired,

Oceaneering International, Inc., since May 2011;
President and Chiel Executive Officer, Oceanearning
Intennatianal, Inc., from May 2006 to May 2011

M. Collins fas extensive knowledge O geged of Directers Skills and Expartise Matrix
E e Ol s g P It
Executive Officer of Oceaneering Inter Thi: mateis bodow repeesents the diverss set of skils. and expertiss represented on e Compary’s Board

L e e e ——

Foermas CED ® - - -

Sowrand WUt - [ - -

) ) AccountingiAudi L)
Skills Matrix Finance/Banking

Cof it COwe e i

G ramiene i RelbonaPubls Polcy

FFuridry
L
riarid, Haalth & Safety

i, Pvcsiraint il
Soaporate Srategy

MmN Ranc oo penpbon
Boaed of Chrecion.
Hruk Management

brdernatongl Bugirana

Nabors Industries
Nabors presents a skills matrix and a general overview of nominee expertise in each director biography.

Director biographies
with a general

— . st i " : presentatlgn of skills
prebion unded crisit e provicing ERlegR: Advicn 19 ST opponusion. M. Bader Fas and experience
servend pince 2011 on the boand of the Amardcan Coenbary muluall knd complas; i Mouniain
mc‘.ulnrru whest sha chais the Flisk Commines and i n membe of e Porfobs
TANYA 4. QECIR Comvritios. Proviouily, Ms. Bader wha P Ol Esscutve Oficar of Trbece Gistal
Managemend LLE, a 528 Bllan dollar lurdl with opéralions In Singapons, London, and Mow
Work;, Managing Dwocioe of Cavion Associates LLC, & 510 blion asset maragemant frm:
andd Prosidant of Capdal Ma
il Levn ) whricus, [eecklssy Beder Crame Kot Linm  Peirello  Skattum
wha was A paed of tha i isa o
. Board of Directors Experience
Dilfield Services Industry Experience
Drilling
Qll and Gas
CEQ | Business Hoad
International
Finance | Capital Allocation
i Financial literacy /| Accounting
Investment Banking
Manufacturing
Skills Matrix Corporate Governancs
Technology | Systems
Logistics
Academia’Education

Deracior sinoe: June T,

o w

Bosrris: 1
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Annex C: Skills matrix disclosures NATIONAL OILWELL VARCO, INC.
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National Oilwell Varco, Inc.
National Oilwell Varco presents a skills matrix with background information, and a general overview of nominee expertise in
each director biography.

CLAY C. WILLIAMS, 55

i Mir. Williars has been a Dircctor of the Company sinee November 2013 and
i Chainman of the Board since May 2014, Mr. Williams has served as the . . .

Company’s Chief Executive Officer since February 2014 snd as the Director biographies
Company’s President since Discember 2012, Mr. Willinms served as the with a general
Company”s Chief Opersting Officer from December 201 2 until Febmoary 2014, presentation of skills
Mr. Williams previously served as the Company’s Executive Yice President d )
from February 2009 and s the Comgpany’s Senior Vice President and Chief and experience
Financial Officer from March 2005, antil Decensber 2012. He served as
Vaseo's Vies Pressdent and Chief Fanancial Officer from Jamuary 2003 natil is
merger with the Compary on March 11, 2005, From May 2002 until Jansary
2003, Mr. Williams served as Varca's Viee President Finance and Corporate
Development. From Febmary 2001 wntil May 2002, and from Febroary 1997
until Febmoary 2000, he served as Varco®s Vice President—Corporate
Development. Mr. Williams serves as a director of Benchmark Electromics,
Ine.. » company engaged m providing electronic manufacturing ssrvices in the
United States snd internaticnally.

The following are some of the kev qualifications and skills of our Board.

E

Armitrong | Denadis | Guill| Hackett | Harrisom

y -

Skills Matrix
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Annex C: Skills matrix disclosures OCCIDENTAL PETROLEUM CORPORATION

A
BACK TO CONTENTS

Occidental Petroleum Corporation
Occidental Petroleum’s matrix covers three points elegantly; the skills sought by the Board, why they are important to the
Company, and those directors that bring them as “core competencies”. The same core competencies are presented in

each director biography.

SPENCER AERAHAM

Cammittees of the Board:
" Envweswrentsl, Health and Salety
= Exdtutive Companaation

* PEF Errgy Ine
= NAG Energy. inc
* T Harbara irvsatrrent Cep.

e temih Scretary of Enmrgry n 2001 and duning his tenune 1
mmwmmmnmn
Peserve, cupramy domesic o and gas develcprant polcy
mvmsimdhhudﬁu:ud1
B private Techngiogy company: the Charman of the &
Technology, & ranutecnser of highlech Secunty piodeets, 51
Sehool #9d B the suther of “Lighs Outd: Tee Myths About s

mmamﬁmmq&ur‘“‘ e

Directos since 2005 | Age 85 | Independant

Currenl Fublic Company Dinoclorships:
= Chairrnan of the Boaed of Umnim Ensngy Comp.

Director biographies
with a focus on specific
skills and areas of
expertise

Summary of Director Nl:mnea Core Cumpetancnas and Composition Highlights

[ —— e

Thas Rallesnng chart sur tra mnmwmmmwu the Company.

by compatencies. The lack o an

Discussion of specific skills and
experience sought by the Board

Explanation why specific skills and »
experience sought by the Board

Skills Matrix »

UXECUTTE COMPENSATION
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Annex C: Skills matrix disclosures PEPSICO, INC.

PepsiCo, Inc.

In the Proxy Summary, PepsiCo presents an overview of nominee skills as a group. An individual skills matrix then precedes the
director biographies, which present a general overview of each nominees’ skills and qualifications.

A
BACK TO CONTENTS

ShonaL. Brown
Director Sinca: 2009
Age: 52

Indapendent Committee Memberships:

*+ Compensation [
# Pubdic Policy and Sustainability

Shiona L. Brown served a3 3 Senior Advisar to Google
Inc.. an Internet search and advertising technologies

carporation, fram 2013 1o 2005, Dr. Brown served a3 Senior

Vice President of Google org. Googlhe Incs philanthropic

arm, from 2011 to 2012, Dr. Brown sapved as Google Inc's

sanior Vice Presadent. Business Operations from 2006 10
201 and Viea President. Business Olperations from 2003
through 2008, leading internal business operations and
people operations in both robes. Frevioushy. Dr. Brown
Wi 3 partoar 8t MeKingey b Company, 5 mansgenmnt
consutting firm: D, Browen also currently serves onthe
boards of severol private companies and seversl non-
profit organizations {including The Natwre Conservancy,

Blkills and Qualifications

{Dr: Birowwn brings ta-our Board of Disectors broad knowledge
of infarrnation technology and social media and a critical
persputtive regarding the rapidly changing digital Lindscape
gained from her extensive expenence at a wodd-recognized
global technology kader, Google. Dr. Brown also provides
ko business and pecple operations {induding sustainability
operations) at Googhe. In addition, through hr business
axparience 3 Google snd Meklinasy & Cornpany, the
brings a deep expertise in building organizations optimized
for adaptability, growth and innovation, which banefits
PepsiCo as we address similar issues i an emironment of

Director biographies
with a general
presentation of skills
and experience

Code for America, the Gladstons Foundation, and the wvohang consumir prafilnences and regulatony initiathees.

E““;:ﬂfﬂ" Advanced Stidy inthe o ¢y boscws surrrurtaes the notabie ki, uusiicatons nd sspariance of aach decior narmines and Highkghts the balanced
tan ity}. i of girlls, quabificabions ard eeperience of the Boaed a5 2 whola. Thase e the same stinbubes that the Board considers 2s
Other Public Company Directors mdhmdmb.mmm process and algr with the resds d.di:a'iwmmm T

6 B Aot Corpetition i higgh=lel surmenany i not intended 1o e a0 sahaatie it of aach dosctor momines's tkills o corgributioers o th Bosnd

* Previous (During Past 5 Yegrs), § FiSuuatification Shons Gesrge Cowar  ban  Dies  Fickeed William Iedta Dowld Soberi Daniel Darwn ABeris
_Conde _beinen Mooyl Pae _Vonally Wolley Wl
Pk Company CEQ | | & | ) I
Francial Expartisg” | { l |

BepnciaiCommenity | 1 ~ | | 70 " | ol 5 S 0 S 06 A 2
Cormyrmir Prodicts | = L = 1 1
Rk Managernent | | | 1 1 L =
Pt Policy | | | . |
ScienceMedcal
Rasaachinmowgton |
Technodogy/Data |
Anahyteis-Comme e |
Skills Matrix ) Do e
Ernerging Marketss |
Infgrnanicnal Reprende |
Eivarsity ]

L]
-

Discussion of specific
skills and experience
sought by the Board

Our Momenating and
rarge of background

Balanoced Mix of Skills, Griallfications and E!‘p-.rhnm-

Public Company CEQ

Finsncial Expertise/ Financial Community

Consumer Products

Risk Managernent

Public Policy

Science/Medical/Research/Innowation
Technclogy/Oata Analytics/e-Commerce/ IR S

Digital Marketing/ Cyber

e, —
T eraton Resdence

eaes2ss23332333:2

Presentation of nominee )
skills as a group

12 ol 13
Diractar nanminess have significant global sxpsrience
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Annex C: Skills matrix disclosures PHILLIPS66
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Phillips66
Phillips66 describes in some detail the skills sought by the Board, and why they are important to the Company. A skills matrix
also includes demographic information.

r. Ferguson netined as Chalman of Eastman Chemical Company In 20110 and as CEO of Eastman Director biographies
1 2000, Hi becan the Chalnmen and CEO of Exstrron in 2002, He sarved on th bband of )
WentEra Eneegy, Inc. from 2005 to 2013 and curenty serves on the beard of Owers Coming. with a general

Director Qualifications:  Mr. Ferguson hs over 30 years of leadership experience in intemationsl presentation of skills
D, IS Opar IS, SEOTEE BLINRING SN0 EIEDI (IHING 30 OLaPe. and experience
J. Brian Ferguscn

Age 63
Director since Aprll 2002 The tatle bolow prevides indonmation on the direciers’ qualifications. shills, characteristics and eaparience.

Skills Matrix

L R T T
TRERTE N
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Teree ijear |
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Ty shits and Qualifications We Sech in Directors
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C-40 Annex C: Skills matrix disclosures PPL CORPORATION
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PPL Corporation

PPL presents a matrix, and blended overview of the nominees’ skills as a group.

RODMEY C. ADKINS  Board Commitiess:  Other Public Directorships: Director biographies
Age: 50 + Audit +  Awnet. inc with a general
= e i mm b presentation of skills
+  WW. Grainger, Inc and experience

Fosmar Public Directorships within
the Last Five Years:

+  Pinay Bowes Inc, (2007-201%)
WNir, Adkins is Presidant of 3RAM Group, LLC, mmmwmmmmmn
Dacombar 2014 as 8 Senior Vics Prosiderd of Intemational Business Mackines Ceeporation. of IBM, a gobally
Inbagrated technoksgy and consuiting compary. Unil Apdl 2014, Mr. Adiing senved a3 Senior Vics Presidant of
Comporale Strategy at IBM. Price in assuming that rols in 2013, he was Senicr Vice President of the Systems and
Tmﬁuwﬁwouﬂumhmm?ﬁmmmﬁwn%ﬁmd

memn Aodidres beiskd & nemibe of product manadgement and axecilive robis, Sening & general
manager of Deskiap PC, UNIX Systems and Pervasie Computing businesses.

i cva neeror Bovan oo Board Skills

Global Business Perspective [ GG o (100%:)
Customer Relationships and Marketing || NG : ¢0:
Presentation of nominee Public Company Board Experience [N 7 (70%)
skills as a group Regulated Industry |G 5 (50%)
Technology and Cybersecurity [ s (s0*)
Finance and Accounting _ 4 (40%)
Risk Management [N 4 (40%)
Environmental [ 3 (30%)
ceo I : (o0%)

The table below summarizes, in no particular order, the primary experiences, qualifications and skills that our
nominees for director bring to the Board.

Skills Matrix

Global Business Perspective
Customer Relationships and Marketing
Public € Board

Regulated Industry

Technology and Cybersecurity
Finance and Accounting

Risk Managemant

Environmental

CED

www.argyleteam.com




Annex C: Skills matrix disclosures RANGE RESOURCES CORPORATION
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Range Resources Corporation
Range Resources presents a matrix, and blended overview of the nominees’ skills as a group.

Director biographies
with a general
presentation of skills
and experience

DIVERSITY OF EXPERIENCE

The Board is commitiad 1o
creating an expenenced board
with expenticn in areas releyant

his. I:htbwn-l drncion in July 2015 s, Clne curmsndy senses. as Cnel Financial Officer. Treasuner, and Secretany
privaile operating loundabon that cwns and cperates the Hambell At Museum, Fort

fuiss. RCCOUNLANT
degres, summa com laude, fom Texas Chrstan University A
Public Company Dir ps: Tyler Tex gies. Amenican Bescon Funds, Cushing Closed - End Funds. o ve.
Public Company Directerships Within the Past Five Years: None
Hey Anribunes, Skills and Expariance
M5 Cling has welensnog eepeance in 8 number of eeas fchadng accountng and liuence. Hel axpanance 45 & curtent. w
; BLounting boan
e and b

Presentation of nominee Uﬂﬂ
skills as a group W
e
s

Each of the nominses lor difecion B now & member of the Board of Direcions, which mel sevan imes during 2047, Each “n
of the nominesh for dinecior atiended af least T5% of the combined Board and Commities meetings held during ihe

pariods served by such nomines in 2017, Ve have provided below, key atinbuies, skills and sxperience that ied he

Baoard to conclude that the nomines should serve a5 a direcior. The table below summarizes, in no particutar crdes, he

primarny experiences, qualifications and skils that our nominess for direcior bring to the Board,

Skills Matrix

LLLe4eLent
Keee €%




C-42 Annex C: Skills matrix disclosures SALESFORCE.COM, INC.
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salesforce.com, inc.
The titles in salesforce.com’s matrix are uniquely tailored to the Company'’s activities.

Marc Benioff . ) ) )
Chairman of the Board and Director biographies with a general

Chiel Executive Officer presentation of skills and experience
Age: 53
Director Since: 1969

Marc Benioff is Chairman, CEQ and Co-founder of Salesforce and a

pioneer of cloud computing. Linder hr. Benioff's visionary leadership,

Salesforce has become the fastest-growing top-five enterprise software

company and the #1 CRM provider globally. Mr. Beniofl was named

Innovator of the Decade by Forbes, ranked #3 on Fortune’s 2017 “Best

Businessperson of the Year” list, and recognized as one of the Wond's 50

Greatest Leaders by Fortune and 20 Best-Performing CEOs by Harvard

Business Review. A member of the World Economic Forum Board of

Trustees, Mr. Benioff serves as the inaugural chair of WEF's Forum

Center for the Fourth Industrial Revolution in San Francisco. Mr. Benioff

also serves as chair of Salesforce.ong. Mr. Benioff served as a director of

Cisco Systems, Ing. from 2012 1o 2014, Mr. Benioff received 3 B.5.in

Business Administration from the University of Southern California, where Discussion of specific skills and
he is on its Board of Trustees. experience sought by the Board

Qualifications Skills Matrix
Mr. Benioff's vision and status as one of our founders as well as his
1enure 3 Board Members
unigue g
salas m Summary of Director Experience and Qualifications
SUCpOn:
s, ex

mmmmﬂ”mmnmmﬁmmmﬂ 848 possessad By ond of mone of

Salesioros’s dinecioes, Decause of tair paricular réiévance 1o e Company’s busingss and siruciure. While all of (ness wers condidened by (he Boand in
connection with IMis year's direchor nomination process. thi Soliowing Malrix does not encompass all expenancs. qualfications,

Ui L ]
Legdmrnhip  mrperarat "'-'Hd' L] ,  drwily ov  dvenlly  saperasae
) . ¥ ] -

e
- = apmree ma
L, i i ary [
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Annex C: Skills matrix disclosures TRACTOR SUPPLY COMPANY
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Tractor Supply Company
Tractor Supply uses icons in their presentation of skills sought by the Board, in a skills matrix and across director
biographies which highlight individual skills.

LEADERSHIP

CEO/ President Expericnce

We strive to maintain a Board with a wide range of leadership experience including service as a current or former CEO or President

Public Company Directorship

We seek directors who hold either current or previous directorship positions with public companies

STRATEGY

Retail

We seek directors who possess an understanding ol operational and strategic 1ssues [acing large retail companies

Technology / E-Commerce

We seek directors who can provide guidance based on their experiences with e-commerce and digital technologies (o integrate the
customer cxperience in-store and online

Marketing / Brand Management

We seek directors with relevant experience in consumer marketing or brand management and an understanding of shifting customer
dynamics and consumer preferences

HR / Compensation

We seck directors with relevant experience in human resources or executive compensation who can provide guidance and oversight of
our compensation program.

GOVERNANCE

Accounting/ Finance
We seek directors who have exp
accurate financial reporting, contt

C-43

Discussion of specific skills and
experience sought by the Board

Explanation why specific skills and
experience sought by the Board

‘The chart below identifies the balance of skills and qualilications cach director nominee brings to the Board. We believe the combmation of the

skills and qualifications shown below demonstrates how our Board 1s well positioned to provide effective oversight and strategic advice to our

Regulatory/ Legal management.
Our business requires complhianc

have legal and risk management ¢

d dadqgq dE9 @9 JJ

LEADERSHIF STRATEGY
Corporate Governance =
We seck directors who have exp i el i
slrmeglc values |I \ J'l
A Markenisg
iR B = : - Trohmalogy =
Board Diversity DHRECTOR : iy B8 ¢ Commeree P

VManigrmani

Diversity and mclusion are valy
directors with diverse backgrou
decision-making process which ¢

COYVERNANCE

Compranation  Finasee

Thoenas A Kingsbury L) L] L] -
Skills Matrix Rambumar Rrishnas . 1] -
Greorge M Kenzie - - -
Edea K. Moeris L] L] L] .
Mark J. Weikel L] L] L] L] L]
Cynithla T. Jamlson
Board Commitees Ot Corrent Compony I T T
* Amgmdy all conumines meetings bald by the o Offce 2018 s Commttoe Chatr)
Blamd of Drnectons -

Served o Lead Independent Director of the Compasy fhom 2010 o 2314, Prevoas postisos ischade: Auds Commines
Chair, Compemaation Commities Chair and Corporate Geovernancy Chair of the Comspany.  Semvad as Chilel! Fimamaial

Iéu__uh_t, Ing.; Oxtirber 2014 fdualy Commtred
T
* Big Lots, bnc.; May 201 (Corporasy Goveramoe Chairy

Director biographies with a
focus on specific skills and
areas of expertise

Officer or Chisf Operating Officns of several companies. during ber teotre Som 10089 50 J00% @ Tatu=, LLC, From
2008 10 2009, Jed the CFO Services practice and was & mesber of the firm"s Operating Commitiee. Served i Chief
Financial Odficer of Aqeaspy. bac. Som 2009 to 2011 Past divectorships: BAG Foods, Ine. from: 2004 ustill 2012 (dmaltt
u-nu_ﬂ Chairy, Caribe Media, Ine. from 2011 mti] 2013 (Clirman o the Boarall. Horlaos Orgasie Holdings fom
2001 2003,

Skills & Experiise
Ms. Jamiswon brings ive financial and ing experience, mcluding 1y reporting. as well ms
sxpartne i drsegis plansng. and ce gamed from ber vears m 2 chief financial officer

a ; :
i it comesines chairsee fin seversl comparasi.  Mi Memion leings unigue dsights from her experience in
exeoutive and boaed beadendip positican and her service on e boards of directons of a variety of public and private
compasin, [ehding several other retailen, o nall n her wevios m an sudit comeinee financial expert. Hiw dipificase
experscie B eyecutive snd boaed headendap poditions i3 well i deep financial and pablic company expertise strengthen
s o vt Ko ! st : 3 Sl it

_— L L

l}%&



C-44 Annex C: Skills matrix disclosures UNION PACIFIC CORPORATION
Y
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Union Pacific Corporation
Union Pacific defines the skills and experience sought by the Board, and presents a skills matrix.

T Cowrwmailoes utilioes the iollowmng bt of shil. abribuotes. and qualities that ane peeBculwty nelewand 1o (s
. . . i Corvigunng whuen dvahumaling derascior nemines
Discussion of specific skills and » Econeumicn Flnanes - Bk i Srvuse, borbing soornipss, muf e st e manil
experience sought by the Board ks, both domestc and inlemational
= Fonowiodge-or exparience in the Lnasrsporta bon nacsiry, partioulsrty the rail inckestrny s sl
Explanation why specific skills and ) egrations
experience sought by the Board rlhul:;mﬁr-m Eantitsf el lisd soeg 1 P marig sdralugie plaening

Customsr Perspective - & sirong unckersbandbng of rad cuslomer parspos e

- and Begulatory Experiise - Experonce m rogdatory, polilicsl and govorremanlal al fairs o
e srvien i gealation i seaalive genalicne in Windwrnglun BT or sha gravarenend, impscislly i
o wheere e Commipaatry has o sgnilicant oparabeg: presencas

gl - Possassm, 5 lew dhogres oo e 0 B bigzal prcilims

Interns tianal /Ghobsd Exportise - An inlirtiorial bk grouel oo ghobul s Eras gram Hs sgritient rel
inberchangs cperat hons with Mescan and Canidan ral systoms. siong with the Conpany's extersba
b Ll imeirios g efloriy

Wl S et Expariancs - Backgroiered of sagsionce willh an iervsshned of Diokonag firm, i mesnt
Tarking or svelar Wall Sheeod Tnunc il et e

Technology - Soendor amscibess kesd cor baosrd experance n inlormation lechnology, cybersecuiby
sy bast S barrre o ikt ruation Bciokogy s ik gl of gaivalio iliby

inveshor Perspactive - A sl imelisl andling of ikl ional mwsslonrs

& iUl d s gl o priof oF Curmenl service i

+  Skills Matrix

Union Pactfic Director Skills and Qualifications Matrix
Prioer or currer] serace: i CED or direcbor al olher publichy

]

o

-
Eroncmice/Tinance  [Foa
aird T e i and eancial markats, Both domentic and
e At ionl
Operadions — Krowiics or Emananod in the lrnagatation
LALry. partcuerly 1he rl mcla iy and o cperstom
B BB vt ERReReE T L e T S
P MANSgRTATL Firategic planning Or omolunce actiwhoes
Castomer Parspecither — A 57008 undersaning of 1e) cusl ores
ERTRpICEVES
ﬂh_ﬂrhﬂwm Ectaiimtac iy sl iy,
=] and gowerima e aflar of polilc saiecn 1 ligridatve o
WL pORTEES i Washington [0, of se govmmman. aspecaily
s iate whare e Compeny hos o pgnficent operating pressncy
Al P Sers 1) L CHHETTon) O DTN i TVl gl D esion
international Blobkal Experfiae L~ ~forrit ool e o
ghehul sipirins govad the wge et Fal e rhanps opand G wif
Mgcin ansd Candins pall i, dlorg wih B Campary's
dtannn e alional marhlag et ) . . . .

; ey v Director biographies with a
Ewestmant or browerage b i tment bankng or smdac Wt general presentation of skills and
S2ea! Bruprc i enparind S .

— Senior nscctive krvel or board epanience In experience

wriiarmution dechnoiogy, cybersscurty, iniommation walsmes or
wiisimation ieschnoiogy i bor 2 tbic of pricale ity

investor Persper i — A sirong urdenianding of st nons!

el b e Gr CyfrnnT] MvicE 88 B chiel aascyve oificer

Tracad Hhﬂiﬁl — Pricr o Gurmen! servics An
CEQher doncio gl ol pobichy bradid cormparmm
* Derpcioe novmivess with genger oF o fhnic denity

A ( Yom's

Board Skills and Exparience: Economcs Finance, Risk Management Expenanca,
Tarwars (s o Srvicn) 3 | Gmerrmegw Regulatory Evpertise, Inemational/ Global Expertise, Publicly Traded

M. Card most recently senved a3 1he Pregident of Franilin Pisrce Unhesrsity Trom January 12, 2005 unid August
L2016 Mr. Card previously served a4 the Exscutive Diector of the Ciface of the Prowost and Vice President for
Academic Aftars at Toas ALM Universy from August 2013 to December 2004, From July 2011 to August
2013, Mr. Card served as acting dean of The Bush School of Govemnment and Puble Sarvice at Texas ARM
Universaty. Mr. Card served &3 Chiel of Staff to Préident Gearge W. Buwsh frorm Nowesmiber 2000 to April 2006
Priar to oining the White House. Mr. Card servd s ¥ice President - Government Relations for General Mators
Corporation, one of the workd's Langest auto makers. From 1993 to 1998, Mr, Card wos President amd Chief
Executive Officer of Ehe American Autcmiatiie Manufactuners Association. Mr, Cand served as the 1ith
Seeratary of Tranapartation under President Gecrge HW. Bush from 1997 to 1993 He alss served as 8 Deputy
Agsistart to the President and Dirsctor of Infergovernmental Affairs for Prosident Ronald Reagan. M, Card
sarved on the board of Lorilland, Inc. from August 2001 to 2015

Qualifications
W balor Mr. Card's skills, attributes and qualifications to sit on our Board inciude his extens ve senior-iel

exparience inthe federal government and the transportation industry. his record of business eadership and
s invaluadile penence ineconomic and itennaticnal aftairs,

www.argyleteam.com




Annex C: Skills matrix disclosures UNUM GROUP C-45
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Unum Group

Unum uses a blended overview of director experience to present the skills sought by the Board and an explanation
of why each is important to the Company. Unum also presents a matrix, and highlights specific nominee skills in the
director biographies.

Skills Matrix

Discussion of specific skills and
experience sought by the Board

Explanation why specific skills and
experience sought by the Board

Presentation of nominee skills as a
group

Director biographies with a focus on
specific skills and areas of expertise




C-46 Annex C: Skills matrix disclosures VENTAS, INC.
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Ventas, Inc.
Ventas presents a skills matrix which includes demographic information about each nominee.

Skills Matrix

Director biographies
with a focus on
specific skills and
areas of expertise

www.argyleteam.com




VEREIT, Inc.

Annex C: Skills matrix disclosures VEREIT, INC. C-47

BACK TO CONTENTS

VEREIT presents the skills sought by the Board and a skills matrix.

Hone

Priet b g the Company. M. Rulrsns served s Charmen and Chiel Exgeutive Oifieer of O'Conm Caputal Partntrs. &
prrvatelyornned aubipesdan peal i s devogienn sl M pest fem e b coefemdel. o Xoeaner 2010
through March 3015, Hae sho wreed s & diregion for Cobembis Propary Tree, lag., qpﬂub'w-&dﬂmﬂuuimﬂﬂ
Frows Jasaiery 20015 il Mirch 2005, Peevicusly. bl Rufrane wis Pressdeat and Chiel Excostrve Oificor of Cushmas & Wakeficld,
Ine.. & provaselydeld camrsrcal proparty s peal eilsle services commpiny, snd & ook of oy Bowsd of Dhrectons Boen hlarch 2018
1o June 2011, rmmmumrm J0E0. b served @s Clief Exccative Ofhotr of Ceatro Propertss Oroup, s
Amviralissebacnd dopping ooy companry. asd from Agnl 307 dwoogh Jewsary 20608, Mr. Rl srved s Chiell Exepuiive
mhnrrmhquuqumrmm-ﬂmmbﬂmmuw Agril 2007, ke werved s Chicf
Execstive (oo and direcior of Wew Flan Excel Realfy Trink, o eommiercul retial BEIT. He presntly serves on e Board of New
Yerk Unsvonoty’s Real Extate [nsttute msed e MNational Adscciation of Read Estste [nvestesent Trowts {~MNaren ™) Advisory Bowd of
Oeriprmets. Susie Jume 2015, Mr. Rubrms his il sorved on the Boasds of Dieeotons. of the falkraang gonslnbed RETTv Cole Credh

Tront V, I, (<CCPT 4], Colle Real Extate Income Strategy (Duily RAVL b, (“BHAV-L Cole Ofice & Industrial REIT
(CCTT T Ene, and Colie Oiice & Indusstrial REIT (OCTT 1T}, Ine ("OCTT 1) From hose 2086 wofil February 201, Mr. Rufans
servesl on the Biaard of Diectors of Cole Creddtl Property Trost [V, Ine. (0CFT IV and collectively with CCFT V. INAV. CCIT I
and OCTT OIL she “Tole REITw™). Mr. Rufass served on e Board of Duredtory of the Code RETTs s they were apossorad asd
earernally Ty e Cimpany il o xsmiprreed part of o daties i Cliel Exevative Orifier of e Covmpeanry . On Febwuary 1.
H1E, the Compamy sold ity Envesiment mmagancnt bevincw, Cole Capital, o an affilisic of T O, LEC. b comnection with
the cloung of the raaction, M. Befmo rowgned as 2 direcior of COFT [V mnd agreed 1o somain as 2 divecior of the other Cole
REIT s umi na bntar dhan the 3019 snmusd dharvholder mortng for pach. respesiivg REIT

B idar sthan:

Mr. Rufrana received his Bschalor's Shegeos i Busins Adsmirstration Som Baipm Uriveniy sd bis Masrs of Scioncs degres is
Managorsers and Roal Eitsts from Florids Imemational Uninersity.

Carresi Pablic Company Drrcierships:
Mr. Rufrans bas served as o dvecior of Vendw, Inc, o publicly traded smior homing mnd bealthewe real oibsie sovestoend trusk
CREIT) winoe Pt 2010

Skl and Craalifid o lioasi
Ghenm J. Mary Hogam

Director biographies with
a general presentation of
skills and experience

Discussion of specific skills
and experience sought by
the Board

Skills Matrix

Ruframs Hugh B Frater  David B. Heary Prousis Richard Lish  Mark 5. Ordas  Eugene A Pinover  Julie G. Richardson

L3 62 69 49
Male Male

v -
W

Male

015 015 017
L
-
o o

0




C-48 Annex C: Skills matrix disclosures VERTEX PHARMACEUTICALS INCORPORATED
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Vertex Pharmaceuticals Incorporated
Vertex presents the skills sought by the Company and explains how they align with strategy.

Discussion of specific skills and experience sought by the Board

Explanation why specific skills and experience sought by the Board

The key experance, qualificalions. airibubes and skills browght by dur direciors io our board thal are important b our business indude:

® Leadership Experience. We believe that directors who have held significant leadership positions over exlended pariods of ima provide our company with
special ingights, These direclons generally have a practical understanding of organizational processes and strategy thalis valuable during periods of
organizational change and growth.

® industry Knowiedge. \We sesk direciors with substantive knowledge of the healthcare and biclechnology indusiries ko successlully advise and overses the
stralegic development and direclon of our company,

® Financial Expertise. We believe hal an understanding of finance is important for members of our board, and our budgeting processes and Enancial and
siralegic ransacions require ouf dirsclors Io be inanaally knowledgeabla.

® International Perspoctive. Wa have significant oparalions culside ihe Unlted States and valus direclors with axperience in e cperation of complox
mullinational organizations.

® public Policy and Regulation. We operate in a highly-requlaied indusiry and seek direciors whe have experience in public palicy and the regulation of

® Academic Experience of Technological Bachground As a bislechnology company thal seeks 1o develop iransformative medicines lor patients with
sarious diseases, we look lor direclors with backgrounds in academia, scence and lechnology and. in paricular, the research and development of
pharmacaubical prodects.

B E;"mu""z nnchintry Fiance  temational  Public Policy!  Acadamial

adership  Knowledge  Expertise  Perspective  Regulati Tochnaology Values

Tangeats Bhata
Alan Garber
Temence C_ Keamey
Yuchun Les
) ) Jeftrery M. Leicen

Skills Matrix Margarat G. MoGhnn
Bruca | Sachs
Elaine 5. Ullian
William D. Young

v [
v v v
v v v
v v v
v v ¥
v v U
v v .
v v v
[l v v

Director biographies with a general presentation of skills and experience

Sangeeta M. Bhatia, M.D., Ph.D.

Age: 49 Commitiee Assignmenis:
Director Since: 2015 ® Chair - Science and Technology Commises
* Member = Corporate Governance and Nominating Commisios

Dr. Bhatia i a professor al the Massachusets nsttule of Technology, whang she currantly serves as the John J. and Dorothy Wilson Profassor of Heallh
Sciencas & TechnologyElectrical Engineering & Comguter Scence. Prior 1o joining the Massachusels Institute of Technalogy in 2005, Dv. Bhatia was a
professar of bioengineering and medscine at the University of Calilomia at San Diego from 1986 through 2005, Dr, Bhata also is an investigator for the
Howard Hughes Medical Insibute, a member of the Depariment of Medicine at Brigham and Women's Hospital, a member of the Broad Instiluta and a
mamber of the Koch Instiule for Inlegrative Cancer Research. Dr. Bhatia holds an ScB. in blomedical engineering from Brown University, an 5M. and Ph.D.
in Mechanical Engineering from the Massachusais Insitute of Technology and an MUD. from Harvard Medical School,

Skifts and Qualifications: Dv. Bhatia is a leading academic scientist and medical her, Hir axiensi igno in the Seid of biomedical engineering
and in-gopth wnderstanding on e use of advanced technologies in medical research provides \lalunblu lnyghh 1o our board of direclors, induding with
respect i our key research and develapment inilatives,

www.argyleteam.com




Annex C: Skills matrix disclosures VISTEON CORPORATION C-49
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Visteon Corporation
Visteon presents a skills matrix, and lists areas of individual expertise in each director biography.

Skills Matrix

Director biographies with a focus on specific skills and areas of expertise




Annex C: Skills matrix disclosures VORNADO REALTY TRUST

BACK TO CONTENTS

Vornado Realty Trust
Vornado presents an overview of the core competencies sought by the Board, with language to define what each
competency means. The Company also presents a skills matrix.

Discussion of specific skills and experience sought by the Board

Explanation why specific skills and experience sought by the Board
Loro compeigncioy
5 Apcouning aad Fingase: Exp in financial iy And oodp franos, dug iy with respact i the induslry in which o Company cpormin

Business Judgmant: Record of making good business decisons and ersidenon hat bo or sho will act in good faih and ina mannar thal is in the best inlerosts of our Companry.

Strafegic Insight Focond of nsighl with respect 4o our indusiry and market and oher rends and condisons and applying Such insight to crealn vales or i risk

, E i corporl " Understand managimant Inands in genaral s in the a1eas in which wa conduct our business

Crsits Response: Ability and tma to pardomm during parods ol Both shor-lerm and peolonged ensis

ety Spacakined pxpariancs and skills in o in which the Company conduct. is business, includirg neal sslats. irvsetmants. cagilal mares e pchnology ralevant 1o the Comparry.,
Liocad Mackats: Exporioncs in markets in which owr Company oparalos.

Leadershpn: Understiard and poasass skils and have a hisinfy of motvasing high-perieming, isnied managos
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Skills Matrix

Director biographies with a general presentation of skills and experience

Mr. Roth has been the Chairman of our Board of Trustees since May 1989 and Chairman of the Executive Committee of
the Board since April 1980 From May 1989 until May 2009, Mr. Roth served as our Chief Executive Officer. Since

April 15, 2013, Mr. Roth has again been serving in that position. Since 1968, he has been a general pariner of Interslate
and he currently serves as its Managing General Partner. He iz the Chairman of the Board and Chief Executive Officer of
Alexander's. Since January 2015, Mr. Roth has been a member of the Board of Trustees of Urban Edge Properties (a
real estate investment trust and former subsidiary of the Company which operates our former shopping center business,
"Urban Edge"). Since July 18, 2017, Mr. Roth has been the Chairman of the Board of Trustess of JBG SMITH Properties
{a raal estate investmant trust and the successor to our former Washington D.C. business, “JBG SMITH®). Mr. Roth was
a director of J. G, Penney Company, Inc. (a retailer) from 2011 until September 2013, Mr. Roth serves on three other
affiliated public company boards: Alexander's; Urban Edge and JBG SMITH. The Company owns 32.4% of Alexander's.
Urban Edge is the company that resulted from the spin-off of our retail business outside of Mew York City. The Company
owns 4 5% of Urban Edge. JBG SMITH is the resulting entity of the spin-off of our Washington 0.C. segment and its
combination with the management buginess and certain Washington, D.C. assels of The JBG Companies (the
“Washinglon Spin"). Our board believes the presence of Mr. Roth on each of these Boards is beneficial to the Company
andior the broadly overapping shareholder base of the Company, Urban Edge, and JBG SMITH.

www.argyleteam.com




Annex C: Skills matrix disclosures W.W. GRAINGER, INC. C-51

BACK TO CONTENTS

W.W. Grainger, Inc.
Grainger discloses that, “Board experience and diversity benefit us most when they are aligned with our global business
needs...”. The Company also presents a matrix with a clear definition of each qualification and skill.

Director biographies with a general
presentation of skills and experience

Rodney C. Adkins

Independent Director
Age: 59

Dhirector Since: 2014
Grainger Board Committees:
BANC

COOR

President of JRAM Group LLC, a privately held
company spocializing in capital investments, busincss
comsulting services and property management

Current Public Company Boards

= Avnet, Ine (vadht committes: oorporale gvermamee
committee)
PPL. Corporation (audit committee; finance
COmmitie:)
United Parcel Service, Ine. (Chair. risk comaittes:
COMpPensalion committes)
PayPal Holdings, Inc. (audit committee; risk and
compliance commitice)

Prior Public Csmpany Boards
= Piney Bowes Inc. (2007-2013) (audit comnitioe;
CXCTURVE COMPEASIIoN commities)

Unalificntions:

Prior Business and (vher Experience

= Senior Vice President of Internationil Business
Machines Corporation (IBM), a leading
manufzciurer of mformation lechnodogies
(2007-2014), where he held numerous development
and management roles, including Senior Vice
President of Corporate Strategy (2013-2014); Senior
Viee President of Systens and Technology Groap
(2009201 3] Sentor Vice President of
Development & Manufacturing ( 2007-2000; Wice
President of Development of 1BM Systems and
Techaclogy Growp ( 20003-2007)

Other ey Qualifications

Mr Adkins served os the senwor vice president of 1BM. a
ghishal miformation technobogy and mpovation-focused
public company and held senwor positions responsible for
development, management and strategy. Onver the course
of 30 vears with 1BM, he developed deep product
development and brand management expericnce. He
also gained significant experience managing and
understanding corporate finance. financial statements
and wecounting through his many operational rsles with
the company. Additionally, Mr. Adkins managed IBM's
supply chain and procurcment, giving him direct insight
inte ghobal trade and supply chains, and the role of
distribastors in those efforts. Mr. Adkins has extensive
CAPCTICICE N COTPOFALe POVErnance mallers,

Skills Matrix

T folkewing abds highights speifc caperica, qualifcaioss, atrbutes, kil aad backgrovd

inloemation tha

d for cach di
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We dercamined thet Boasd expenence and diversity bemefin ms most when they ase aligned with ous
global basiness noods, refloctive of our strong corporabe governance practioes, and consistent with our
corporate social responshility goale. As a resalt of the Boands ongoing refreshmem efforis, we added
directons with expertine in the techaalogy amd digial space, s well as in leadieg conporate sxcisl
responsibility imiliatives for a global business. (ar thiee newest drecton, Bodecy Adkins, Bealric Peree
and Lucas Watson, have enbanced the diversity of our Board in addition 1o bringing their valuable
perspectives sl expericnoes.

A breadth of Boand perspectives supports our basiness as a broad line, business-1o-business distributor
of maimienance, repair and opermting (MEC) supplics and oiber related products and servioes.
Cirmngor’s massgemenl apetales i Busingss Bioigh & sctwork of highly sncgraled welsates,
dlistribulion oenters and bramches with nearky 25000 emplovees primarily in (be United Stales and
Canada, and with & presence in Europe, Asin snd Latin Amenica. More than 5,000 suppliers prowide
Crimnger wills less than 1.7 million peoducts stocked in Graingers dislabulson eonbers and Biasshes
warkbaide. Approdimately 3.5 mallion bainesses and mstifutions worldside rely on Grainger to keep
their operations runming amd iheir people safe.

Discussion of specific skills and experience sought by the
Board

Explanation why specific skills and experience sought by
the Board

b




Annex C: Skills matrix disclosures WELLS FARGO & COMPANY
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Wells Fargo & Company

Wells Fargo presents a complete overview of skills sought by the Board and why they are relevant to the bank and its
strategies. The Company also presents a matrix, and uses director biographies to present how each nominee acquired
their specific qualifications.

Director biographies with a focus on specific skills and areas of expertise

John D. Baker II Qualifications and Experience

A 5L
Age: 69 : &fa I'L'

£

Director since: January 2009 ¢ Leadership, Gover! ion Planning. As the CEO or
chairman of two public companies during the past 20 years,
N N including a company involved in real estate activities, Mr. Baker
Directorships: brings leadership, governance, and executive management
FRP Holdings, Inc. experience to our Board.
Committees: Audit and Examination, « Strategic Pl i Busi Devel Bi
Corporate Responsibility, Credit Operations. Mr. Baker has led or founded several public and private
(Chair) companies doing business in the Southeast, including as the lead
investor and senior advisor for a private equity firm, and his
Mr. Baker has served as Executive Chairman since business development skills and deep knowledge of the business
October 2010 and chief executive officer since March climate in the Southeast provide unique insight into the operating
2017 of FRP Holdings, Inc. (formerly Patriot environment of some of our Company’s largest banking markets.
Transportation Holding, Inc.), a real estate company Financial Acumen. Mr. Baker has extensive financial
located in Jacksonville, Florida. He served as President management expertise that he gained as a CEO or chairman and
and Chief Executive Officer of Patriot from February as a past member of the audit committees of two other public
2008 until October 2010. He served as President from companies.
May 1989, and Chief Executive Officer from February
1996 of Florida Rock Industries, Inc., Jacksonville,
Florida until November 2007. Mr. Baker also currently
serves as Chairman of Panadero Aggregates Holdings,
LLC, a construction aggregates company located in

Jacksonville, Florida, and a senior advisor for B
Capital Partners, LLC, a private equity firm. ADDITIONAL QUALIFICATIONS AND EXPERIENCE IDENTIFIED BY OUR BOARD AS

Mr. Baker was formerly a director of Texas In IMPORTANT TO OUR COMPANY, STRATEGY, AND OPERATIONS

Inc. and Patriot Transportation Holding, Inc. | The GNC and our Board deging thal the Board &5 3 whole has an appropriabe balanoe of shlls, Knowiedge, Enpsrisnce, nd
peripoctives that are relevant i our Wisson, Values, and Goats Recent changes made to our Boand are representadive of the Boacd's
StFnmimant 1o refreshmant and oo on Bobed droarsfly, Thi Boand renated fanw Srecon duning 2007 1o ceamplgmant snd
enhance e xing kil and expenence of our Board in speciic arcas which wene identified by our Boand through its annual seif-
euahaaion process, For mory IRSmaton o the Boand's comprehenting self-tvakution prostss, Se Compvahsing At
Evakuation of Bogrd Efpcthvengss. Addtbonal qualfications and experience that pur Board has identified as desirable in ight of Wlls

Farge's budiness and sbrabegy inclads

Other Current Public Company

Legal, Risk Management, and Other Capabilities. Mr. Baker
has a law degree from the University of Florida School of Law, and
his experience as a lawyer and former member of the board of a
large public utility company also contribute important risk
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Discussion of specific skills and experience sought by the Board

Explanation why specific skills and experience sought by the Board
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Skills Matrix

BOARD QUALIFICATIONS AND EXPERIENCE

The following chart reflects areas of gualifications and dxpengnce that cur Board views as Important when evaluating disectar
nominges. The GNC and our Baard balieve that each director nominee brings to our Board his or her own uniquee background and
range of expertise, knowledge, and experience, Including as a result of his or her valued service on our Board and its
cormmitiees, that provide our Board 83 & whaole with an appropriate and diverse mix of qualifications, skills, and attributes
nécessary for our Baard o fulfill its oversight responsibility to our Company’s shareholders. Additional information on the
business experience and other skills and qualifications of each of cur director nominees is included under [tem I - Election of
Diregtars, Each director alse contributes ather important skilks, expertise, experience, and personal attribubes to our Board that
are not reflectod in the chart balow,
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Presentation of nominee skills as a group




C-54 Annex C: Skills matrix disclosures WHITING PETROLEUM CORP.
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Whiting Petroleum Corp.

Whiting presents a skills matrix that includes demographic background about the nominees.

Discussion of specific skills and experience sought by the Board

Skills Matrix

Director biographies with a general presentation of skills and experience

www.argyleteam.com
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Xilinx, Inc.
Xilinx uses footnotes to its skills matrix to define how the Company determines that a director has experience in
each area.

Mrecmr Qualifcations, Skills snd Experience
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Aldh ke Acubinds posich 8
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Mr Segens joined the Boasd [n October 2015 and was named Chairman of the Board bn November 2003 He
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Director biographies with a focus on specific skills and areas of expertise
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Zoetis Inc.
Zoetis presents a skills matrix that includes demographic background about the nominees.

Acadermia

Amimal Haalh

| Consumer Products

okl Butineiies

Lifi Soaences

Manafatuning & Supoly

Marketing & Sakes
Masrgers & A Copes RO

s Publec Compuany Boded Memisers
Fubiie Company CED

Public Company CFS or Finance and
Agiounting

Publsc Company GL, Complande, or
Corporate Jovemarve

Eeguiabed indoitries
Bespanch & Development
Detmagraphilc Background
Board Terure
| Full Years
Age
Yiears Ol
Grartar
Hale
Femake
LGRTD (ptionsl mparting)
identiy as LGATG
Bace, Fihnicity (optional mporting}
African Ammancan/ liack
Aan, Hawaitan o Pacif's larder

White/Caxaion ! SANJAY KHOSLA Specific qualifications, experience, skills and expertise:
i el el : e [nternational business and management experience

Skills Matrix

Makrew Amasican Age kb
Dither Director since June 2013 # Global operational experience, Inciuding In developing

D oo, wish o ety Markets
[fowwiormemnce [T conn e Experience in animal health industry

* Public company director experience

Former Executlve Vice President and President, Developing Markets of Mondel&z Internatlonal from 2007 to 2013,
Mr. Khosla brings more than 35 years of international business experience from his career with food, beverage and
consumer product leaders such as Mondelgz, Kraft and Unllever, where he managed varlous business units, particularly
. . . . In developing markets. As President, Kraft Foods, Developing Markets (now Mondelgz Internationaly from 2007 to 2013,
Director biographies with Mr. Khosla transformed the 35 billion business Into a $16 billion business, while significantly Improving profitability. He
a focus on specific skills also has animal health experience from his three-year tenure from 2004 to 2007 as Managing Director of Fonterra
and areas of expertise Brands and Food Service, a multinational dairy cooperative based In New Zealand. Mr. Khosla serves on the board of
Iconix Brand Group, Inc., a company that licenses and markets a portfalio of consumer brands. From October 2008 until
June 2015, he served on the board of Best Buy, Inc., a specialty retaller of consurner electronics, personal computers,
entertainment software and appliances, and from 2002 to 2017, he served on the board of NIIT, Ltd., 3 company
Involved In technology-related educational services. Mr. Khosla holds a bachelor's degree In electrical engineering from
the Indian Institute of Technology In New Delhi. Mr. Khosla also completed the Advance Management Program at
Harvard Business School. Mr. Khosla Is currently a senior fellow and adjunct professor at the Kellogg School of
Management, Northwestern University and a Senlor Advisor for the Boston Consulting Group. Mr. Khosla Is also CEQ of
Bunnlk LLC, a management consulting flrm. Mr. Khosla's International business and management experlence, along with
his public company board experience, make him a valuable member of our Board.

www.argyleteam.com
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Annex D

Beyond the matrix; selected companies that do not present
a matrix and communicate Board skills and experience
effectively

3M

3M uses a graphic dashboard to present an overview of the Board’s skills and experience as a group.

AMY E.HOOD

Director biographies with a general presentation of skills
and experience

Executive Vice President and Chief Financi
Microsoft Corporation

Age 45
Director since 207

Other current directorships  Mons

Discussion of specific skills and experience sought by the

3M Board committee(s) Finance Committee Board

Independent ‘Yes

Professional Highlights

Graphic presentation of nominee skills as a group

Ms. Hood is Executive Vice D.resrdem arld Cme.

Financial Officer of Microsoft [~
provider of software, service:
financial officer, Ms. Hood i
Microsoft’s worldwide financ
acquisitions, treasury activities
and reporting, and internal au
Prior to this role, Ms. Hood
of Microsofts Business Divi
company's productivity ap;
including Microsoft Office
Exchange, Dynamics ERP anc
her time in the Business Diwvisii
the transition to the company’
she was deeply involved in t
and owverall execution of th
acquisitions of Skype and Y:
Microsoft in 2002 and previc
Server and Tools Business aswi
orga"lzzlton P'zor to LOC'Z,
Sachs & Co. in varicus invest
markets groups roles.

Nominee GQualifications

Ms. Hood's Bachelor's degred
Uriversity and Master’s degres
from Harvard University, her
and experiences at Microsoft
strategic business developmen
qualify her to serve as a directc

DIRECTOR NOMINEES — DIVERSITY OF SKILLS AND EXPERIENCE

The Mominating and Governance Committee identifies, reviews, and recommends nominees to the Board for approval. The Committes
seeks individuals with distinguished records of leadership and sucoess and who will make substantial contributions to Board operations
and effectively represent the interests of all stockholders. The Commities considers a wide range of factors and experiences, including
ensunng an expenenced, qualiied Baard with experiise in the following key areas most relevant to 3M. The numbers in parenthesss
represent the number of director nominees who the Committes believes possess each of the skills and expenences.

LEADERSHIP (12/43)
Significant leadarship experience with understanding of omplex global crganizations, strategy, risk
management, and how to drive charge and growsth,

MANUFACTURING 2}
As a vertioally integrated Compiany, manufecturing superisnae is important to understanding the
operstions end capital needs of the Company.

SUPPLY CHAIN 12.12)
DCirectom with expertee in the monegement of the upsirearn and downstresm relstionshipe with supphers
snd cumtomears provide important perspectives on schieving =focient operaticna.

TECHNOLOG 2
As a diversified _eohnnlcg\r soienoe-besed Company, direstors with technology beckgrounde understand
3bt's 46 technology platforms and the importancs of imeesting in new technologies for future growth.

E (mE)
WMCE ({12112)

Fln:ﬂ:'ﬁl metrics measures our performance. All dirsotors must understand finance and financial r\epom"-
prooeeses. Al but one, Audit Committee membern gualify @8 "audit committee financisl experts™.

l:-w-h is one of 304" finanodal metrios and direotom with marketing expertise provide
important perspaotives on developing new merkets.

Global buulneeu experienoes is oritioal to 384" international growth with 80 peroent of sales from
outside the WS, in 2077

RISK MANAGEMENT
Directors with experienos in risk mansgement and overnsight, including oybersecurity, play an
important role in the Board's oversight of risks.
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Alexion Pharmaceuticals, Inc.

Annex D: Beyond the matrix ALEXION PHARMACEUTICALS, INC.
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Alexion’s Director biographies explicitly link nominee qualifications to their professional experience.

David R. Brennan, Chairman of the Board

Age: 64

Alexion Director Since: 2014

Committee Memberships: Science and [nnovation
Other Public Company Directorships

Current: Insmed Incorporated

Past 5 Years: Innocoll Holdings ple

Qualifications

L] Extensive experience as an executive leader in the
pharmaceutical industry, serving as chief executive officer of
one of the largest multnational pharmaceutical companies in
the world

| | Significant industry and regulatory knowledge from a
more than 39 year career in the pharmaceutical industry and

Mr. Erennan served as [nterim Chief Executive
Officer of Alexion from December 11, 2016 to
March 27, 2017. From 2006 to 2012 he was
Chief Executive Officer and Executive Director
of AstraZeneca PLC, one of the world's largest
pharmaceutical companies. Mr. Brennan
worked for AstraZeneca in increasing roles of
responsibility from 1992 through 2012,
including as Executive Vice President of Nerth
America from 2001 to 2006, and as Sentor Vice
President of Commercialization and Portfolio
Management from 1999 to 2001, Prior te the
merger of Astra AB and Zeneca Ple, he served
as Senior Vice President of Business Planning
and Development of Astra Pharmaceuticals LF,
the American subsidiary of Astra AB. M
Brennan began his career at Merck and Co. Inc.,
where he rose from Sales Representative in the
U.5. Division to General Manager of Chibret
International, a French subsidiary of Merck. He

Director biographies with a focus on
specific skills and areas of expertise

received a BA in business administration from
Gettysburg College, where he is a member of
the Board of Trustees.

serving as a director on multiple public company and industry
trade group boards

| | Extensive experience evaluating and developing
complex strategic business plans

L] Brings valued operatonal perspectives to the Board
on matters ef talent recruiting and development, executive
compensation, benefits and leadership

| | Extensive global and M&4 experience

American Electric Power Co., Inc.
American Electric Power presents the specific skills and experience sought by the Board and explains clearly why each
area matters to the Company.

+  Diectors who hold or have held significant senior leadership experience as a CEO or senior executive
provide the Company with unique insights. They penerally possess extraordinary leadership skills as
well as the ability to ecognize and develop leadership skills in others. They have a practical
understanding of organizations, strategy and risk manage ment, and know how to drive growth.

*  Owr business is heavily regulaed. AEP engages in a complex business with significant public policy and
public safety implications. A portion of cur basiness deals with nuclear regulations and operations. The
development and & xecution of our strate gy depends on directors who have e xperience with public policy
isswes, emergy markets, technology, renewable energy. and electric transmission and distribution
infrastructure.

Industrial Operations Experience
*  AFEP invests billions of dollars each year on mainienan=- == w=ssh imamtmanis fo fmmmmnn malinbilie.
of its electric transmission and distribution systems, ar Nicholas K. Akins
substantial sums in our generation portfolic. Having d = i
MNew Albany, Chio

Discussion of skills and experience sought by the Board

Director biographies with a general presentation of skills
and experience

Professional Highlights

Elected chief executive officer of AEP in November 2011;
elected Chairman of the Board in January 2014 and Chairman
and chief executive officer of all of its major subsidiaries in
November 201 1. President of AEP from January 2011 o
Octeber 20011 and exaecutive vice president of AEP from 2006
o 2011

Processe important because it allows the Board to p
and oversight related 1o complex capital projects.

Finance and Accounting

*  Accurate and transparent financial reporting is critical
directors who qualify as audit commitiee financial exp

*  With safety as an AEP core valpe, maintaining the safi
imperative. Therefore, it is helpful to have dirctors w
oversight of the Company’s programs and performanc
directors who have significant ke adership experience a
recognize and develop leadership skills and talents in ¢

*  Managing risk in a rapidly changing utility industry is

ing of the most signifi risks facing AEF
e e e e e T e ]
Governi | Customer Experience and Marketing
s AE *  Understanding the needs of our customers is important in oar rapidly changing industry. Marketing
expertise is also imporiant as our business becomes more competitive and as we focus on meeting
sha customer expectations and transforming the customer axperence. We ssek directors who have
o experience in consumer businesses and are committed to excellence in service.

*  The industry in which AEP conducts its business is subject to physical and cyber threats against the
security of assels and systems. AEP recognizes the importance of directors who possess experience in
these areas.

*  The utility industry is rapidly changing with the development of new technologies, and shifting energy
policy and environmental regulation in energy markets. Therefone, it is important to have directors who
possess experence in these areas.

Age 57

Director since 2011

Mr. Akins' qualifications to serve on the Board include his
extensive senior executive experience in the utility indostry
and his deep knowledge of the Company as our chief
exacutive officer. Mr. Akins brings io the Board experience in
all facets of operational and compliance related activities in
the utility industry, which enables him to effectively identify
stralegic priorities and execue straiegy. Mr. Akins’ service on
the board of another public company, including service as
chair of its nominating and corporate governance commitles,
provides Mr. Akins additional govemance insights that are
valuable in his role as our Board Chairman,

ing

Current Public Company Boards
Fifth Third Bancorp

www.argyleteam.com




Boeing Company, The

Annex D: Beyond the matrix BOEING COMPANY, THE
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Boeing uses a graphic dashboard to present an overview of the Board’s skills and experience as a group, while the
director biographies present a general overview of nominee qualifications.

Director biographies with a general presentation of skills

and experience

ROBERT A. BRADWAY

Independent: Yas
Age: 55

Boeing director since: 2016
Professional highlights:

* Chairman & CEQ, Amgen Inc. (Chaiman 201 3-prasent;

CEDQ 201 2-prasant)

+ Prasident & COO, Amgen inc. (2010-2012)

Other current directorships:

= Amgen Inc.

+ Exgcutive VP & CFQ, Amgen Ing, (2007-2010)

Mr. Bradway brings 1o the Board critical skills in the
development, financial oversight, and risk managen

Chairman & CEQ,
Amgen Inc.

the bictechnology ndustry, including as Chief Exec
Chief Financial Officer of Amgen, providas him with

considerations and challenges assoclated with a ot
recogrition of Mr. Bradway's experience in conpora
leadership. the Board elected him to serve on the A

Presentation of nominee skills as a group

eBay Inc.

Prior directorships:

L[
Irrawd

Capaviarca

eBay presents the skills sought by the Corporate Governance and Nominating Committee, from “Core
Quialifications and Experiences” to a broader range of diverse skills. Each director biography highlights the specific
expertise brought to the Board by the nominee.

Discussion of specific skills and experience sought by the Board

CORE QUALIFICATIONS AND EXPERIEMNCES

Intagrity and judgment

Demongirated managerment ability

Extensive expengnos in the public, private or nol-for-
profit sectors

Leadership & expertise in thair respective fields
Financial literacy or expertise

Experience of particular relevance to the Companmy
Abdlity to work synergistically with others to solve
complex problems

Avadabadity and willingness to devote sufficient time to
Board activities

Inwolvement in educational, charitable & community
organizations

Strategic thinking

Reputational focus

Director biographies with a focus on
specific skills and areas of expertise

DIVERSITY OF SKILLS AND EXFERIENCES

Technolegy industry expernence
Financipl experience 85 CFO or in a similar capacily
Public company /cofporale governanse

Global experience

Audit, tax, accounting & preparation of financial

Frod D, Anderson Jr., 73

Director Simeac 2003

gBay Board Committess:

s Audil Commitloa (Chair;
Audit Committea
Firancial Expat]

Crihvaer Public Company
Boards
= Yalp kne. (since 20T

Financial Expartise: Exterdend financial aspenoncs, having served as the
Dificar af Agle NG, ool of tha woild's LEngesl Sormumrar Shectisniss &g
aighl yaars, ard the Chial Financial Offfcer of ALdomatic Dana Prosessn]
weodld's e gl provickers of BuSirdes DroCassing sohaions, Tor four yeast
Technodogy Industry Expadenca: Formor Chicd Finanolal Géfioor of two 1@
global technalogy companies, a3 wall 88 exlenshve axperionca a2 & bos
public tachnology Companios.

Transactonsl Experience: Significant Sxpononcs inall sspests of analyz
exeoyting sophisticated corpemte trensaciions with very large and sopt
technodogy busingsses and ot Elevation Partners.

Lichbirahip: Co-Fourdad and Manb@ng Desctor of Ebavalion PAFtners s
Pt naprs.,

Exparssnca

s, Andedsch Berves 88 4 Mandging Dwectar of MextEquity Parirecs, & fem ¢
in July 2015, and Elevalicn Pariners, & e he co-boundad in July 2004, fooun
VOIS 3 BRIl SUily INVETmants: in technclagy and Jigital mdd s con
190d umitl] 200HE, Wy, Arsdadaon gorvesd 58 Executivee Vics Prgsed ant armd Chay
o ol Appha Inc, From 1988 umiil 10948, M, A

Mr, Andorson wis the Chial Opesating Officer and Presicent of MAS Systam
M, Andarsan was fonmaon' @ Cortified Public Accoumant with Cooadars & |
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Entergy Corporation
Entergy Corporation presents an overview of each key qualification, why it is important to the Company, and discloses

the number of directors with expertise in each area.

Director biographies with a general presentation of skills and experience

Mr. Burbinik was slected b Hhe Board efective March 2, 2018

Professonal Experence
Presiden, mm-ﬂm lhllmbbﬂngl
mmﬁ"l?{-gﬂllrﬁrnlbm data a
cRmpany}
Pressdent, Strategic infisthers, Marisen Holdings plo — 2011-2017 francral wipert, el wet expact ol of our drecions 1o e Beeate 1 Bnsecs and)

Deactor of Changa Lats, LTD | Losmes npwtng escovny
Advinory Boand Member, Quinnipiac University School of mnmwm;.mhm
‘Communication wchong

pawemmaial Aa mich, we seek dewchors wih opesence
Trsstens, March of Dimes pavemmant, i and publc paboy 1o provide insight nd undenitanding o)
!Mﬂ"_.‘_
Iummﬂa%mmimmnm
Dareciom shoukd Mave 8 $0und undensandng of T moal sgrilcent naka
dpewnp e Cormpany and the s W st rial 1Y P vt eTEINwe
: . o . vt bl A PR IREN A
Discussion of specific skills and Tu [ o complaRy o G0 DusnEss, wa DEbIve 1 1 MpOred 1 hive
L] mmnmnnuﬁmunmwmm

experience sought by the Board
Mnm ehifge i &
. e . n nd oA B
Explanation why specific skills and ervicen Ty wark nd need i pows Busr lves. This crestes cpporiuntien
. for compenies whoss jendeuii & wble i underviend Trees changes nd
experience sought by the Board whal ey mean for her Wil ooy Elslesders Duectes Wi
Shep FFMEGE SIpafshi MatRgRg coniuTifEng Bulnelee and

cpsations Pl huee Baen chunge can|
mmmnmmmm—mm“ snd

rallprages

Presentation of nominee skills as a group

NOMINEE KEY SKILLS AND EXPERIENCE
The figure balow illustrates some of the key skills and qualifications that our director nomineas bring to the Board.

Government/

Legal/
Public Policy

www.argyleteam.com
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BACK TO CONTENTS

Exxon Mobil Corporation

Exxon’s biographies highlight each director nominees’ specific areas of expertise, and present clearly where the
experience was acquired.

Director biographies with a focus on specific skills and areas of expertise

Susan K. Avery

Experience, qualifications, and attributes:

*  Global leadership at the Woods Hole Oceanographic Institution, a global
research arganization, 3 President and Dérector from 2008 to 2015

Acadermic leadership at the Unteersity of Colorade Boulder as intenm dean of
thi graduate school and vice chancellor for research, interim provost, and
expoutive vice chancellor for academic affairs from 2004 1o 2004

Government/scientific research superionce a8 momber of the Scientific
Adhasory Baard of the Uneted Nations Secrethry-Gonaral and member of the
rational Research Coundl Global C I'n.;||'||;'|-;' Resararch Program Advisory
Principal eceupation: Committes

President Ementa of the Scientific and research adhisary committes membershaps at MASA, NOAA,
Weods Hole Oceanographic Mational Seienee Foundation, Natienal Park System, Climate Change Science )
Institution Pragram, Conter for Southern Hemisphore Ocean Research, Qingdas Matianal and experience sought by
Age &8 i._al:c'.]'.-::-n_.- for Maring Science and Technology, and Japan Agency for Marine- the Board

Director since 2017 Earth Science and Technalogy

Independent director

Discussion of specific skills

Committees:
Board Affairs, Public lssues
and Contributions

Presentation of nominee skills as a group

|f-
Directer Attributes
(Peropnt of Dirgctor Morminsees with Noded Artrbute)

e 100%]
Financial o,
Lorge/Carmplex: Cgaeizations
e 0%
Saientific/Emeronmental Techrico: |17
e 70%
Cyclcal Commodity Busaness m
Seeeees . 100%]
"

Independant
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Home Depot, Inc., The

To provide context for the skills and experience sought by the Board, The Home Depot presents an overview of the
Company’s business and activities. The Company also presents a collective overview of nominee skills, and in each
director biography explains where the nominee acquired their skills and qualifications.

Director biographies with a general presentation of skills and experience

DIRECTOR CRITERIA AND QUALIFICATIONS

The Mominating and Conporate Govemance Committee, when considening the composition of our Board,

focuses on ensuring a mix of direclors thal collectively possess the breadih of expedise and axpenance

appropriate for a retailer of our size and goographic scope. The Company is the workd's langest home

Improverment retailer, with mone than 2 280 retad stores in the United Stales, Canada and Mexico, and

our business invobegs all facets of refail, including merchandising, supply chain, finance, real estate.

human resources, information lachnology and cybersecurty, e-commerce, strategic management

markating and communications, international commerce, and corporate govemance. The Mominating and

Comorate Governance Commitles evaluates each director candidate on the basks of the length, breadth

) ) » . and quality of the candsdate’s busingss expenience. the applicability of the candidate's skils and experise

Discussion of specific skills and to the Company's business and strategic direction, the perspectives that the candidate would bring to the

experience sought by the Board entire Board, and the personality or ™ of the candidate with existing members of the Board and
misnagement.

Explanation why specific skills and The Nominating and Corporate Govemnance Committes seeks direclors who can:
experience sought by the Board = Demonstrate integrity, accountabdity, nformisd judgrent, financial Moracy, creativity and vision;

= Be prepaned to represent the best interests of all Company sharsholders and not just one particular
conshiuency,

Demonsirate a record of professional accompishment in his or her chosen field; and

Be prepared and able 1o panicipate fully in Board activilies, including membersiip on at least two
COmmittees.

Presentation of nominee skills as a group

As detailed in each director's biography below, our Board collectively
leverages its strengths in the following areas:

w

Retail / Strategic -
Merchandising Management Supply Chain
Marketing /

sl E-commerce Real Estate
Communications

Information Data Protection /

Human Resources Technology Cybersecurity

International

Finance Governance Diversity

www.argyleteam.com
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Humana Inc.
Humana highlights that the Board seeks candidates with an appropriate skill composition, “aimed at the Company’s
long-term business strategy”.

Director biographies with a general presentation of skills and experience

Kartd, IHdeger won initially choctod fo fhe oot oo 1R ARA2colloon st mms

eifoctive Jansary | 3004, Mir, Hikringorsones  Wemilying Neminors far Directary

Chaiman. Mr Hilrisgor =2 Parneras Coan 2 =

17, Prbor w0 thanr, e was 8 Divector of Amerts The Bt B s i oind sl T e s bt b e e e St g K4 e L e e o fhee, wod
anll wirs also Presidlens ued ChieFpseratsag O0 oom! (0 cost M, oo Ol T nf (Tcrs, il voitald giotens M1 24 sppioguiand. The o of the e prisrss | 1 msrmili o
Nervember 2007, haning pavvioudy served ge | P ol posnslal hoasd memborn, with deop, vl i the Company s saor

At T80 8o Ocober 2000, Me. Ililriager & T l.'n_unq i oo ol il m‘-—ﬂ-} oot ln!lur-l i ) Mo et bt Bt o (50| e -pay
Cmcobiologics, Ing., Wational Bcatisg and Mol Winle b presosind b e Boanl e comsddondion by T 4emmiion
Poiirag b s ol s wrcthonds, for Ploninal ﬂ“bm&”mhlhﬁm w b piead! e b bl ded ot i | iy o &
RIS ol ] M s o Thsmad T Vo - marmim . comampedl |1 oo o s mu b rsaulinte o] isaaartend peanguriass i1 pnce. 11
Thbmﬂmmn&d!-lrih::’lrllffz - peoprelvr et o

T » Bogal Sphcieanygiee The | smmmimen mpalarly ssrs th sqpanprisns sir of thr Ml th 5w o .05 pom s mepabnd
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g il o et L st b Fcund B e vtnky oL v v vl i L 1 oy ' by eheven boms mun diirgy
T, ek, i g B [Tt r. A 8 Bl e L s Aocsmmad o 1 Mk 8 sl G en sl rions!
exat et Beyoor e wrgm b sl sed qua Bt e,
Tr g Bt iy by oot Som i mp & 4 srpemic Cio il onar Hhomad ok nilfvrea

e o e prsnos, sh 11 st et it il e & et bitivd e el b vinfotbin L ek ot v v e . iyttt
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v vl i g raa iy eibes ok Bl sl el peeeanctiom b coraie g o e o U, hlr-lrﬂuﬁ'-i i purfarraed e e ba
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Johnson & Johnson
J&J uses icons to present the Board’s skills as a group, while each biography calls out the individual nominees’
experience and expertise.

Director biographies with a general presentation of skills and experience

Discussion of nominee skills as
MARY C. BECKERLE, Ph.D. a group

Chief Executive Officer and Director, Huntsman Cancer Institute at tha linbknseitu
of Utah; Distinguished Professor of Biology, College of Science, Lk Multidisciplinary Skills

Wy e Giopentias A SERBNG ragesnch sod ongeniZatonal M agaman
hralthcare anana, and hor scthve participabion iv nations and infamation ;
Mmmmr;mamwdm:ﬂuamm reag N N-N-R-N-N-N-0-

Director since 2015; Indepandant

Chadrman, Science, Technology & Sustainability Committes; Memb $ s $ $ s s $ s $
Compliance & Government Affains Committes

Dv. Backerle, 83, has served as CEQ and Director of Huntsman Cancer Institute sinoe 2006, and she was  * @ @ @' @ @ @' @
4008 to an additional key health sceences keadership role as Associate Vice President for Canoer Affairs al

URah. Dr. Beckerie pined tha tacisty of the Unhersty of LRah in 1985 and is 8 dstngushed professor of b [

oncological scienoes, holding the Ralph E. and Willia T, Main Presidential Prafessarship. Dr Beckerle has e s S S s S
Matienal ingtitute of Health (MIH) &Advisory Committes 1o the Dirsctar, on tha Board of Directors of e A

for Cancer Ressarch, as president of the Amaerican Society for Call Biology, and as the Chair of the Amark

Soowety Council for Extramiral Grants. She currently serves on a number of scientific advisany boards, ins '-':}' 'ﬂ’ '-':}' '{IP 'ﬂ’ "-':}'
Medical Advisory Board of the Howard Hughes Medical institsle and the Sogntific Advisory Boards of the

Tor Biological Sciencis al the Tata institule of Fundamental Ressarch in India, the Machanobiology Institul

and the Dana Farber™Harcand Cancer Canter. Dr, Beckaris hald a Guggenhssm Feilpwship at the Curie ing m
recéived the Utsh Governors Medal for Soence and Technalogy in 2001, the Sword of Hopes Award Sram |

Cancer Sockety in 2004 and s an alected Fallow of the American Academy of Ars and Sclences and the 2 .

Phiiogaphical Socety. Dr. Beckerle was also named a Mational Assogation of Conporate Directors (NACD = o =

Fallew in 2012

Other Public Company Board Service: Huntsman Comoration (3011 1o presant) i @ ﬂ @ ﬁ
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Minerals Technologies Inc.
The Director biographies in Minerals Technologies’ Proxy Statement highlight how each nominee acquired their skills and
experience.

Discussion of specific skills and experience sought by the Board

The Committee does nol assign specific weights to particular critera and no particular criterion is necessarly applicable to
all prospective direclor candidates. The Boand balieves that its members provide a significant composite mix of experience,
knowledge and abilities thal contribute to a more effective decision-making process and allow the Board to effectively fulfill
ils mesponsibililies. The Board uses a skills mabix lo assist il in considedng the appropriale balance of expenance, skills
and attributes required of a direclor and to be represented on the Board as a whole. The skills malix is based on the
Company's siralegic plan and is perodically reviewed. Il consists of a lisl of skills and aliribules lo be represented
collectively on the Board, such as leadarship experience, intemational expadence, financial expedise (as defined by the
fules of the Secuwities and E:m l:‘omnﬂulm (SECT) and Mew York Slock Exchange) induslry experence,
mmﬂ “m Lo i masmmeblne  sond alsssenibes sl sbmemle umolsmem ondl el
gender, Board candidates are Hﬂhﬂl't L. Clark

mwm';gdmw Industry and Technology Expeance—E xlensive academic experienca in tha materials science fisld at the University of

Rochaster and Duke Universily.

Rasearch and Developmen! Experise—Exiensive research and development experience through varous roles,
inchuding his cument position as Senior Vice President for Research, University of Rochester, and formery Sendor
Associate Dean for Research, Pratt School of Engineering, Duke Universily and Vice President and Senior Research
Scientist for Adaplive Technologies Incorporated.

Inteliectual Property Managemeant Experience—Founder of the intellectusl property comparty SparkiP,

FProcess Maemdacturing Expertize—Holds a Ph.D. in Mechanical Engineering from Vinginia Polylechnic Institute and
Siate University and resaarch in this field.

Govemmen! Confracting Expertiso—Headed numerous research programs funded by govemmen! agencies, including
the Mational Aeronautics and Space Administration and the Matioral Science Foundation.

Director biographies with a focus on specific skills and areas of expertise

Pfizer Inc.
Pfizer presents the skills and experience sought by the Board, with a blended overview of the nominees’ skills as a group.
Icons are used in each director biography to highlight specific skills.

Criteria for Board Membership

The Comarate Governance Committes foouses on Boand succession planning on a continuous basis, In periceming this
function, the Committes recruits and recommends the nomenees for election as Dinectors fo the full Board of Direchors. The
goal is to achieve a Board that provides effective oversight of the company through the appropriate balance of diversity of
perspectives, experience, experiise, skills, specialized knowledge, and other gualifications and attributes of the indhidual
Drinechons,

Important general criteria and considerations for Boand membership include:

General Criteria

Proven ntegrity and independence, with a record of substarsad achievement in an area of relevance 1o Plizer.
Prios of curnent leadership experiencd with major compléa organaations, ncluding within the scienttic,
government senice, educaional, Bnance, maroeting, lechnalogy o not-lor-prafit sectors, with some members af Discussion of specific skills and
ki Board being widely recognined ad lesders m the fidlds of medicing or biological sciendes
Commilment 1o enhancing Plizer’s long-tenm growth,
Broad experience, diverse perspectivgs, and the ability 10 exercise sound jidgment, and a judicious and critical
temperament that will enable objective appraisal of management’s plans and progeams
= Diversity with respect to gender, ethnicity, background, professional experience and perspectives

experience sought by the Board

The Committie alio considers, on an angoing badis, the badoground, experience and ikills of the incumbent Directors that ane
important o Pliner’s current and futuee butiness needs, including, smong others, experence and skills. in the {ollowing aness

Director Skills Criteria

th fedd Leadershg & Operations n Finance & Accounting gy Government & Public Palicy
A Medicine & Soence e niernational Business i Academea

':E Healthcare & Pharma -‘I‘ Risk Management t:} Technology

m Tatesril Managpement

www.argyleteam.com




Annex D: Beyond the matrix PINNACLE WEST CAPITAL CORPORATION D-09

BACK TO CONTENTS

Director biographies with a focus on specific skills and areas of expertise

Dennis A. Ausiello, M.D.

Diecior, Center for Assessment Technology  KEY SKILLS & EXPERIENCE:

and Contmucas Health (CATCH). Physican Medicing B SdenceHealthcane &
r-Cheel, Emeritus, at Massachusetts General  PharmarAcademia

Hospinal snd Chiel of BMedcine at Dr. Ausiiglia’s i and g s &

Massachusedts Genesal Hospital from 1996 Peacsiing physician "P“:'::‘:'““‘.'"",‘, Presentation of nominee skills

unid 2013, lackson Distimguished Prodessor ; = ;;I i Beack i I!Jr -, as a group
of Clevcal Medicing at Hansand Medical e 1 Bwrirag waluable insights to the Board,
Lead Independent Direcior Srhool [T Y VS S S S S .,

COECTOR S1NCE: 2006 v

President KEY SKILLS AND EXPERIENCE
AGr- T2 Prrysician
BOARD COMMITTEES Acagerm

Sciencn and Technabagy Amediear | BUSINESS HEALTHCARE
KEY SERLE bivector 4 ;Eg:::gﬂi 1 u & PHARMA ?
b Medicine & Soence Seres The
':I.,. Healtzare & Phama BioMeds
e Aosdermia FINANCE & 7 INTERNATIONAL ?‘
By Butinesis Leadendly ACCOUNTING BUSINESS

B Opwratioe

OTHIR CLERTNT PUBLIC BOUARDS-

Almylam Pharmaceuticals, s
B Seres Therapeutics. Ine @ RISK GOVERNMENT 2 3

MANAGEMENT & PUBLIC POLICY

TECHHNOLOGY

Pinnacle West Capital Corporation

In a letter from the Lead Independent Director, Pinnacle West highlights that the Board has assessed, “the skills and experience
needed to guide the company'’s future long-term plans”. The Company also presents a blended overview of the current skills
and experience possessed by the Board.

Presentation of nominee skills as a group

Directors’ Key Skills and Experience Matrix

Our director nominees possess the skills and experience necessary
to provide effective oversight on our strategy and operations. Our
diverse Board includes two women, one Hispanic and a diverse set
of skills and experiences as follows:

Audil Exparkss
Business Siralegy
CEOVBenior Leadamhip
Complus Operaiions Expanancs
Comporale Sommands
Cusiomes Panpeciwes

e R e Aobust Board Refreshment and Succession Planning Practices
Firanca/Cagital AIOCHSon The Board has establishad strong practices (o support regular Board evaluation and
Ploancial Lismcythecauniog mhﬂrnen'l In 2018, the Board a[:hc-'h:d a Direclor Retirernent Policy to facilitale an 'l:l'r!-(!rf:r
transition of Board members and implemented a five-year plan 1o refresh the Board and is
@ Putric: Poey Reguliary leadership. This five-year plan encompasses the following:
Horiain Fustixmc s SAmag amssc i irmarion * Duovelopment of a matrix of our Board members' curment skills and axperiences;
AR M it » Evaluation of the skills and experiance leaving our Board over the next five years;

Muthasi Expidance
Putic Boars Sernce | . ﬁ:;&ment of skills and experience needed 1o guide the company’s Tuture long-term
iy o * Incoming committes chairs ane identified one year in advance of assuming chalr
— leadership to ensure proper transition — with Roy Herbenger's retirement, Rick Fox will
take over as the Chair of the Human Resources Committes effective at the Annual
Meating.

Thiss process helps guide the Board in s ecruitment efforts.

l}%&
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Director biographies with a general presentation of skills and experience

Director Nominees, Their Skills and Experience

Cwr dirsctor nominees are:

Chracicr_ Haalh Case Delrepry and Polboy *
Program Arizona State Unberstyand  ©
Emarius Prosident and Chisl Expaitve »
Office of th bl Cln

e T

Dwrecier aincy 2010

Pchard P, Fex oA
¥, Cisfeisbnt il formmat
Maragirs Partrr of Erm ssd Young

Chrpcior Bita 2014

Michss L. Galtagher B 5 . . - .
Chaiman Emers, Galsghes afd « Gt GRmemancd : Discussion of specific skills

:;m:n PA * Gusiomar Pargectens _ Managemarclompanason and experience sought by

Kaeichon S 0N Lompany's Bugnse the Board

Dale £, Kisin, PR.O, * Gl dencr Laadenig » Hyman Rigurces E W
Profggeo of ipBanical Engingern =

Wikeoraly of Tty o Aei The Corporate Govarnance Committes considers diversity in its selection of nominses utilizing
[ ki, a broad meaning to include not only factors such as race and gender, but also background,
Humiberto 5. Lopes axpariencea, skills, accomplishments, financial expertise, professional interests, and the potential
S e Bl KELP1es® eontribution of each candidate to the diversity of backgrounds, experience and competencies
Dipcice sincy. 1905 which the Board desires to have represented. The Corporate Governance Committes considers

the following qualities as well:

* Regulatory and political knowledge is relevant to the Company as the utility industry is
heavily regulated and directly affected by public policy and the actions of federal, state and
local governmental agencies.

Muclear expertise at the strategic level is imporiant to the Company as we operate, Palo
Verde Ganeraling Station, a nuclear power plant and the largest powar plant in the Uinited
—  States. As we plan for our future, Palo Verde plays a large role in shaping the Company’s
Preinsar ot Pracice ned Exscive | DUSINESS strategy and the future of our generation mix.
Comch, LMGC Kishan Flagler Burisned

Schoct * Understanding of the Company's business environment is a critical attribute in planning
2 e RN our short- and long-term business strategies. Possessing knowledge of the Company's
e Scouling : g it : i ooy it By i

[T Partner ‘#agens {aor
Manageart i Donald E. Brandt BACKGROUND
A busine

©
kit o Age 63 Mr. Brandt has been Chairman of the Board and CEO of the
— ol Bost Large| ~° . Company since April 2009 and President of tha Company sinca
and 4| timctor since 2009 March 2008, He has been President of APS since May 2013,
busing| Chairman of the Board, Chairman of the Board of APS since April 2008, and CED of APS
Publi¢| Fresident and CED of the since March 2008. Mr. Brandt also served as President of APS
serior Company and APS from Decembar 2006 to January 2008, Mr. Brandt has served as
vt | i i an officer of the Company in the following additional capacities:
Sill 1| Eastra nm:*ﬁ*‘:;ﬁ March 2008 to April 2009 as Chief Operating Officer; Saptenmber
and CED. ha has Baan e 2003 to March 2008 as Executive Vice President; December 2002
RISk ¢| .o 5 jcader wmmgmimw to September 2003 as Senior Vice President; and Decamber 2002
MANAY| serving as Chaiman of Nuciear to March 2008 as Chief Financial Officer,
G ottt (NET) 2041, QUALIFCATIONS
i
Nuclear Powar Operations As Chairman of the Board, President and CEO of the Company
(FINPO, Mrc»lger Energy Insurance  and APS, Mr. Brandt has hands-on axpearience in laading a lange,
Lirmited mir; ﬁﬂt:]dﬁﬂmm complex onganization. This leadership, combined with nearly three
. . . . bt “m foflowing key atiriutes 0953088 of leadership exparience i the utilty industry, gives
Director biographies with a r..m ,m'ﬁi il Mr. Brandt extensiva knowladge of the factors affecting the
focus on specific skills and * Business stralegy expenience Company's business anvironmant and business strategy, including
areas of expertise & CECVsamvor leadership utility-specific financial and operational axparience and public
sxpaniance policy and regulatory knowledge. Mr. Brandt also has strategic
* Complar operations expevience nuclear axpertise and currently serves as Chairman of NEI and as
¥ EMS‘*W knawiecipe of the & Board Member of INPO, NEIL and EEI, all major industry
ot S organizations that provida insight into nuclear, operational, financial
Govemment/pubiic policy’ and policy matters of great importance to the Company.
reguilatarny knowwiledpe
Nuciear axperigncs
Litility indluzlry expanance

Kathryn L, Munno, Lead Dirscior
Principal. Bridgeresst LLC

www.argyleteam.com




Annex D: Beyond the matrix PIONEER NATURAL RESOURCES CO. D-11

BACK TO CONTENTS

Pioneer Natural Resources Co.
Pioneer Natural Resources presents skills sought by the Board, and explains why they are important to the Company.
The Proxy Statement also presents nominee skills as a group.

Discussion of specific skills and experience sought by the Board

Explanation why specific skills and experience sought by the Board

SKVExpariance Ralevance
Senior Execulive Experience Brings different perspectives to motivate, manage and develop kadership
qualities in others, and & pracical understanding of complex onganizations,
processes, strategy, risk management and change management
E&F Industry Operations Brings a practical understanding of issues specific to the Company's business
and developing. implementing and assessing ils strategy, operating plans and
rigk prodile
SclenceTechnologyEnginesring’  Provides expanence and insight as mnovation and technology will ba a key
Resaarch & Development contributor ko achieving Ponear's long-tesm growth sirategy
Accotnting Firance Important for cversesing the integrity of the Company’s financial reporting and
internal controls and crisically evalualing ils parfarmance; knowledge of inance
and investmant experienca assis] the Board in understanding, advising on, and
overseeing the Company's capital structune and financing and investing
activiting
M&A/Commarcial Transactions Provides insight into developing and implementing stralegies for growing the
Company's busingss, acourabely evaluating lransactions and maximizing
slockholdor valug
Stralegic Planning / Risk Azsists the Board in itk oversight of strabegy, understanding the miost significant
Managemant risks o ils adhisvement and monitaring its implementation and results
Environmental Policy & Brings understanding and exparience that is valuable to the Board in
Compliance/SafetyHealth owversasing the Company's mission of being a leading indepandent enangy
company, developing natural respurces in 8 way that protects the communities and experience
n which il operates and presenas the enviromnment
Markating/Sales Arlruse o b etart nororostiee oo fho snobe b omnmess i neeais seten,
Mr. Buchanan was a Managing Direclor of various
groups in the Investment Banking Division of Dean
Edison C. Buchanan  Witter Reynoids in their New York and Dallas offices
from 1981 to 1987, In 1897, Mr. Buchanan joined
Director since: 2002 Morgan Stanley Dean Wilter as a Managing Director in
Age: B3 the Real Estate Investment Banking group. During 2000,
Independent: Yes Mr. Buchanan served as Managing Director and head of
the domestic Real Estate Investment Banking Group of
Credit Suisse First Boston.
Selected Experiences, Qualifications, Attributes and Skills: Mr. Buchanan's more than 20 years in
investment banking and finance, including in senior executive roles, brings to the Board significant
senior executive experience and axtensive experience in corporate finance, mergers and acquisitions
and commercial iransactions, strategic planning and human resources.

Education:
Bachelor of Science degree in Civil Engineering, Tutane University
Master of Business Administration in Finance and International Business, Columbia University

Director biographies with a
general presentation of skills

Pionear Comr Executhie Exparions
Current Publh Eorr

Prior Public © E&P Industry Operations
Current Non-F  SclenceTech/REDVEngineering

Accounting/Finance
ME&A/Commercial Transactions
Strategic Planning/Risk Mat.
Emvironmental/Safety/Health
Presentation of nominee skills o

as a group

Legal/Governmental/Regulatory

w
S
o
-
=

§
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Annex D: Beyond the matrix SENIOR HOUSING PROPERTIES TRUST

BACK TO CONTENTS

Senior Housing Properties Trust
Senior Housing Properties Trust presents the Company’s business characteristics, and the resultant skills and experience
sought by the Board.

Director biographies with a focus on specific skills and areas of expertise

Discussion of specific skills and
experience sought by the Board

Explanation why specific skills and
experience sought by the Board

www.argyleteam.com




Annex D: Beyond the matrix SL GREEN REALTY CORP. D-13

BACK TO CONTENTS

SL Green Realty Corp.
Under the Nominating a Corporate Governance Committee director recruitment process, SL Green presents specific
skills sought by the Board.

Director biographies with a general presentation of skills and experience

Discussion of specific skills and experience
sought by the Board




Annex D: Beyond the matrix SOUTHERN COMPANY, THE

BACK TO CONTENTS

Southern Company, The

In a Letter from the Board, Southern Company highlights that a search firm has assisted the Company in finding,
“candidates with the qualifications, attributes, skills and experience compatible with... strategic imperatives”. An overview
of director skills as a group also highlights that the Nominating, Governance and Corporate Responsibility Committee
regularly reviews Board skills to ensure that they align with the Company’s long-term strategy.

Explanation why specific skills and experience sought by
the Board

Discussion of specific skills and experience sought by
the Board

www.argyleteam.com




Annex D: Beyond the matrix SOUTHERN COMPANY, THE D-15

BACK TO CONTENTS

Director biographies with a general presentation of skills and experience

Presentation of nominee skills as a group




Annex D: Beyond the matrix SOUTHWESTERN ENERGY CO.

BACK TO CONTENTS

Southwestern Energy Co.

Southwestern Energy presents market conditions and Board refreshment in a paragraph that introduces the skills sought
by the Board.

Discussion of specific skills and experience sought by the Board

Director biographies with
a focus on specific skills
and areas of expertise

Presentation of nominee skills as a group

www.argyleteam.com




Annex D: Beyond the matrix SPLUNK, INC. D-17

BACK TO CONTENTS

Splunk, Inc.
Splunk uses graphics to present a blended overview of Board skills, and to explain why each area of expertise is relevant
to the Company.

Director biographies with a focus on specific skills and areas of expertise

Presentation of nominee skills as a group




Annex D: Beyond the matrix U.S. BANCORP

BACK TO CONTENTS

U.S. Bancorp
U.S. Bancorp presents the skills sought by the Board, an explanation of why each is important to the Company, and
uses director biographies to present how and where each nominee acquired their respective skills.

Presentation of nominee skills as a group

Skills and qualifications collectively rep d by the

Chiel exeoutive exporience | *i*i****’*
Fisk managoment b Hfﬁi*ﬁ““

Director biographies with a
Fomochl mmporing aed sccounling: * * ﬁ i * * focus on specific skills and

areas of expertise

Fanandaal sorvetds industry expetse  § * i * i '

Bursinass axperianca: Mr. Daxler, 56, & e Charman, Prédicen] and Chiel Exsculing
Reguiated industry sxpertise | i CHiicar of Amenan Corporalion, a reguibabed slacirc and gas ulility compermy sendng
customors in Missour and Ilinois. Ho has sorved in those positions since 2014, Me. Baxior
v ¥ sorvod as Chabmnan, President and Chied Exescuthes Sicor of Armeson Missourd from 2008
Componle governance | 5 b 2074 and as Exaculiva Vice Fresident and Chiel Financial Officer of Amenen Corporation
1 fromm 300G to 2009, In addition, Ne also sonved a5 Prosidont and Chicd Executhwe Oifficar of
Ammeran ServiCes irom 2007 10 2009,

Communily and customer experience | K Qher direclorships:
= Amaren Comporation since 2014 [Chalman)
= LIME Firancisl Gorporabion rom 2013 to 2015
Warnar L. Baxtoer Skills and qualifications:
Deroctor since 2016 r Ehial executive axperlence: Mr. Baxior's axparence a5 a curent C£8 of a Forlune
committess B0 comparny provides valuabie lacdership Insight 1o Ma Board.
® Cchair, Capital Planning * Financlal reporting and accounting: Through his past experience as the GFC and

= Al Controdler of & lamge publicly raded compary, M. Baxter Diings. axbenshe Nnancl
raneulinn and_arcraerinn asnartiso oomor Poaerd

Director nomination conslderations
Our Govermance Commitles continuously assesses the ovolving opporiunities and challenges. lacing our company in
order bo align the Boand's composiiion with the company’s leadership noads and stralegic direction. Whan nominating
P and INCUMDeNE direcions, our Govemancs Commiltos consion: th foliowing Tacions:
* Porsonal qualiios: The Governanco Commitlss will only consicer individuals as candidates Ior dirscior who
ot B highoes! personal and prolissional alhics and Rlegrily, and who amne commilled 1o mpekenling 1
. . . . long-term inferests of all of our shareholdars. Direciors mus! bo able 1o work In a collagial mannes with parsons
Discussion of specific skills of differont aducation, businass and cullural backgrounds.
and experience sought by Business skills and qualications: The Governance Commitios oonskiers he Dalance of DUSINGESS axpanance
the Board roprosentad on ha Boand 8 amy o6 ima @nd also roviows Board solf -praluaions and information with respoct 1o
thi basiness and professional axpertise reprasentad by cument memibers in order to idantity any spaciic skils
. . and backgrounds desiratds in fulure Board mombors. Az parl of this process, ihe Govormanos Commiliod
Explanation why specific dentifies the particutar aneas of professional axperkanca and skill sots represented on the Boand and compans
skills and experience tham o tha sl of skils that tha Commities Delieves i important to have represented among the direclons al any
gheon time. Any Gaps Docoma focus afeas fof diector search afforts
Chief exacutive sxparianca: Ton of ouF nominoas an: curent of tormar CEOS of Bego publicly hald of privals
wramaeaine Dinachoes wiitn s CF0 ke el et o o Plnsnr aoomdkedie. Gl imatmnddril

Financial reporting and accounting: Six of our NOMINGES have specialized Mnancial reporting qualllications,

such as past axpariance as a CPA of the CRD of a large comporation. Directors with thesa qualifications ara
particularty well suifed to oversesing the quality and integrity of our company’s financial statements.

Financial services industry expertise: Five ol our nomindses have laadership exparience within the financlal
senvices Induslry. Direclors with this experence contribule o our Board a deep knowledge of the business
chalionpoes and opporuniiios facing our Company.

Regulated indusiry expartise: Four of our nominaes have leadarship axparianco in 8 reguiated industry olhor
fthan financial senvices. Dieciors with this axpertise bring to cur Boand a valuable perspective on how an
axtonshe rguiatony framework Intorsects with strategic and oporalional planning

Corporate governance: Throe of our nominees bring o our Board significant leadarship exporoncs on the
Doards of other publicly hikd corporations and/or axparenco wWorking in the ek of corporale QOVaImance.
Direactors with this exporiancs halp our Bodrd fulfil ts cversight funclion alfacthaly

Community and customer experience: Thraa of our nominess have significant leadarship expenianca in a
consumer-focused business ofther than NMnancial services of in community senvice organizations. Direclors with
this axparancs help our Board appreciate how the work our comipany does connects 1o retall customears and
Indhdduais living in tha communilios wo sorve.

sought by the Board

www.argyleteam.com




WEC Energy Group, Inc.

Annex D: Beyond the matrix WEC ENERGY GROUP, INC.

BACK TO CONTENTS

WEC Energy uses a full page to present the criteria and processes used to evaluate nominees, and presents an overview
of the core competencies sought from directors.

Discussion of specific skills and experience sought by the Board

Explanation why specific skills and experience sought by the Board Presentation

MAECTOR NOMINEES
Crineria and Piocesses Uded 10 E vl Hommanees

Director biographies with a focus on
specific skills and areas of expertise

The Comoests Gowamants COmmines avalusted Srechon Romansss N The conieat of Me Boand 88 & whols wil M goal of
FECTITHTIST NG NoImenees with diverse Dackgrounds ang experencs Sat, iogeiher, [an Do perpetus T soroess of WEC
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John F. Bergstr-::m
Age: T1
Director Since: 1987

Board Committees: Audit and
Owersight: Compensation (Chair);
Executive

Core Competencies: Senior
LeadershipdCEQ Experience; Talent
ManagementiExecutive Compensation;
Strategic Planning; Customer Service.

* Bergstrom Corporation - Chaimnan and CEQ since 1982,
Bergstrom Corporation owns and operates numernous
automobile sales and leasing companies.

Director of Advance Auto Parts Inc. since 2008; Director
of Associated Banc-Corp since 2010; Director of
Kimbery-Clark Corporation since 1987,

Director of WEC Energy Group since 1387 ; Director of
Wisconsin Electric Power Company from 1985 to June
2015.

Specific qualifications and experience

Mr. Bergstrom brings to our Board of Directors 35 years of
leadership experience as CEQ of Bergstrom

Corporation, one of the top 50 automotive dealership
groups in America. With significant business operations

in WEC Energy Group utiliies' service temitories and
customer service perspective, Mr. Bergstrom brings
strong insight with respect to the needs and concems of
WEC Energy Group's large retail customers, as well as
perspective on the business environment in the State of
Wisconsin, home to WEC Energy Group's corporate
headquarters and our largest utility subsidiaries. His deep
governance knowledge, which includes over 50 years

of combined expenence as a director on the boards of
other publicly traded U.5. corporations and regional
nonprofit entities, including the Green Bay Packers, Inc., iz
particulary valuable to board and committee discussions

an
CORE COMPETENCIES atives.

Audit/Financial Reporting |GGG - © 53%

ained the
D"} top
N7,

CEQ/Senior Leadership Experience [ NN

s -|— 12 & 86% ch
1 :ople
|
|
I, S 77%
I - © 64%
3
_—‘— B &57%
5
]
I
| ELFitS

Fisk Management
Corporate Governance

]— n&78%

Presentation of nominee Sitybg-tyiuny

skills as a group Financial Strategy/Investment

Talent Management/Exec Comp
Regulated Industry

Company’s Business/Industry
Environment/CSA
Innovation/ Technology

ao20%

Customer Service

Govemment/Public Policy {besed upan M members)




Annex D: Beyond the matrix XCEL ENERGY INC.

BACK TO CONTENTS

Xcel Energy Inc.
Xcel Energy highlights that its Governance, Compensation and Nominating Committee reviews, “the experience and
attributes desired for effective governance in our changing industry”, and clearly defines the skills sought by the Board.

Discussion of specific skills and experience sought by the Board

Explanation why specific skills and experience sought by the Board

Board Planning and Composition

We believe that the most effective oversight comes from a Board of Directors that represents a diverse range of experience and
perspectives that provide the collective skills, qualifications, and atiributes necessary to provide sound governance. We also believe it is
important for the Board to work well as a whole, with members bringing their experience to the table and dialoguing freely with each
other and with management to create an environment that results in well functioning oversight. The GCN regularly reviews with the
Board the experience and attributes desired for effective govemance in our changing industry and evaluates the current Board make-up
in light of these criteria.

Director Experience and Attributes
We seek directors with experience and expertise in the following areas:

Leadership and Strategy

Directors who hold or have held significant leadership positions provide the Company with unique insights, .
These people generally possess extraordinary leadership qualities as well as the ability to identify and

develop those qualities in others. They demonsirate a practical understanding of organizations, processes,

strategy. risk management and corporate governance, and know how to drive change and growth.

directors who qualify as audit commitiee financial experts, and we expect all of our directors fo be literate in

Finance
Accurate financial reporting and thorough auditing are critical fo our success. We seek to have a number of &
finance and financial reporting processes,

[ ]

Risk Management

Effectively managing risk in a rapidly changing environment is critical to our success. Directors should have a
sound understanding of the most significant risks facing the Company and the experience and leadership to
provide effective oversight of risk management processes.

Environmental Issues '

environmental regulation has important strategic implications. Directors with experience in addressing

The production of energy has environmental implications, and how we address rapidly evolving 2T~
complex environmental requlations or siting major facilities bring valuable expertise fo our Board.

Nuclear Operations

A portion of our business deals with nuclear regulations and operations. Therefore, we seek at least one <1.
direclor with experience in nuclear risk management and nuclear power operations 1o provide effective

oversight and expertise to our business.

Rogulated Industry

Qur businesses are heavily regulated and are directly affecled by gwerrmmta! ad.lﬂl‘lﬁ Lllmmsc Gullwalm . ﬁ
a sirong culture of compliance is critical to our busit
brand. As such, we seek directors with experience | Director Qualifications and Experience:
possess insight and understanding of effective stral Mr. Davis’ execulive experience in the highly regulated banking industry provides the Board mth \raluablc
et e I’ leadership skills, strategic insight, and commercial acumen. His

ol Ak Amity o our capital-intensive indusiry and his background in delivering sirong results for a mplaj( ﬁnanmal |nsljltmcn
Understanding the interests and needs of stakeholc brings valuable skills to the Board. Mr. Davis also serves as a director of several nonprofit and educational
policymakers is important in a business as critical a institutions in the communities that we serve, bringing an enhanced awareness of our stakeholder basa that
important to our business success. Markeling and t =/ Is valuable lo our business. Mr. Davis previously served as Lead Independent Direclor for four years.
becomes more competitive and as we seak to bette " . .
seak directors who have experience in consumer b Business EIP“"_'WW . v 9 t

+ Executive Chairman, U.S. Bancorp, a multi-state financial holding company (April 2017 to April 2018)

- Chairman, U.S. Bancorp (2007 to April 2017) and GED (2006 to April 2017)

« President, U.S. Rancorp (2006 to January 2016)

Richard K. Davis Committees:
Age 60 - GCN (Chair)

« Finance
Direclor since 2006

Executive Chairman,
ULS. Bancorp

(2015 lo present)

Director biographies with a general presentation of skills and experience
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BACK TO CONTENTS

Argyle Disclosure Datalbase

Search, collate, and review noteworthy proxy disclosure graphics and text with the
updated Argyle Disclosure Database.

— B Search Text
% View live text search results side-by-side in the industry’s first user-accessible graphic
disclosure database.

‘ O SEARCH & COMPAMIES - s IMAGES - #F METADATA =
”

56 documents found matching your query: Sustainability
Select all items | No items selected

Alistate 2018 Proxy Statement

.. Thank you for trusting us to oversee the long-term health and sustainability of Allstate. We focus on continuous improvement and transparency, informed...

... Sustainability Report - In response to stockholder input, Allstate issued a Sustainability Report in 2017, detailing environmental, social, and governance practices, including...
..We pledge to continue to work hard for you to ensure the sustainability and success of Allstate’s long-term strategies and commitment to enhance...

12 matches on 6 pages [+ see more]

Citigroup 2018 Proxy Statement
= ..Citizenship and Sustainability Governance at Citi Citizenship and sustainability governance are important principles at Citi, and two Board-level committees have oversight
responsibility for citizenship and inabili lated activities. groups provide strategic guidance and senior-level review on citizenship and sustainability topics...
Citizenship, Corporate inability, and Environmental and Social Risk Management teams...

19 matches on 6 pages [+ see more]

Pepsico 2018 Proxy Statement
...0ur vision - what we call Performance with Purpose - is to deliver top-tier financial performance over the long term by integrating sustainability into our business strategy,

leaving a positive imprint on society...
...As we believe our performance is inextricably linked to the sustainability of the world in which we operate, sustainability topics are integral to our business strategy. As a result,
the full Board considers sustainability issues as a vital element of its business oversight...

54 matches on 20 pages [+ see more]

Southern Company 2018 Proxy Statement
..Reviews risks and associated risk management activities related to state and federal regulatory and legislative environment, stockholder activism and environmental,

- " sustainability and corporate social responsibility...
versee the Company’s practices and positions to advance its corporate citi: ip, including i tal, inability and corporate social responsibility initiatives...
...Ensure programs reward behaviors that drive I t inability for customers, stockholders...
4 matches on 3 pages [+ see more]
Showing 1-25 of 56 Pagel 2 3

Compare Peers s*s Follow Best Practices
@ Shortlist your peers and review disclosures from [] Run searches to identify and review how

N their most recent proxy statements. Compile b—— proxy statements are evolving to better meet

and download source files from one location. investors’ needs.
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Benchmark // Identify Trends
@ Identify, shortlist, and review current trends in

Benchmark your disclosures against the most
‘ noteworthy Fortune 250 proxy statements. proxy statement disclosure.
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Learn more at http://add.argyle.company

For a demonstration and your log-in details contact info@argyleteam.com



About Argyle

We are a creative communications firm offering
end-to-end, in-house execution capabilities.

Our experienced and passionate team is
composed of attorneys, designers, project
managers, thinkers and web developers. We
collaborate together around a process that
encompasses drafting, editing, designing and
publishing across all digital and print channels.

We are thrilled that communications prepared
by Argyle have contributed to trustful
relationships between our clients and their
readers, whether investors, employees or other
stakeholders.

In turn, our commitment to our clients has
resulted in meaningful long-term relationships
with some of the most respected public and
private companies in the world.

www.argyleteam.com
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